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Introduction
Saint Mary‘s Syrian College popularly known by the acronym S.M.S is managed
by the Orthodox Syrian Christian Educational Society, Brahmavar which manages
a string of educational institutions in addition to the college. The college,
established in 1980 is affiliated to Mangalore University and recognized by the
University Grants Commission under section 12B and 2(f). In keeping with the
policy of the UGC, the college has been reaccredited by the NAAC with B grade.
Our institution has a reputation for quality of the teaching- learning process, the
variety of co-curricular activities and campus discipline. Though minority in
character, all our institutions are patronized by the public of Brahmavar as an
institution with secular credentials, making no distinctions of caste, creed or
religion. Nestled among sylvan surroundings, the College has the perfect
ambience for teaching-learning.
From the inception, the College has been following healthy practices guided by its
exalted vision ‗Towards Moulding Sublime Lives‘. The College has succeeded in
fulfilling all its plans till date by systematically pursuing the set goals and
optimally using the resources at its disposal.
The college offers B.A, B.Com, B.B.M and B.C.A courses in addition to the
M.Com course. The total student strength of the college stands at 1037. We have
three B.Com sections. Numerous scholarships have been provided to our students
which include those provided by the government agencies.
In terms of academic performance, the university results of 2012-13 give us a
sense of fulfillment as three students of B.A secured ranks-two seventh ranks and
one-tenth rank. The pass percentage of students of B.A/B.Com/B.C.A and B.B.M
was also high. In M.Com, we obtained 100 percent passes with 7 distinctions and
21 first classes.
The year 2013-14 and 2014-15 also brought us ranks in B.A.
Besides striving to maintain high academic standards, the college has a reputation
for its varied co-curricular activities, we have the unique distinction of hosting the
International Conference on Sports and Games, the first ever to be hosted by an
affiliated college of Mangalore University. We have also hosted the South Zone
Inter varsity Kho-Kho tournament for women on behalf of the University. The
matches were held under flood light and it came in for appreciation of the
members of various teams and the officials. Till date, our college has organised 42
sports and games events and it includes University level events, state level and
inter-varsity competitions.
The college canteen provides hygienic vegetarian lunch at highly subsidized rate
of Rs.12 to almost 400 students. The canteen is managed by a committee of
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teachers and funds are raised through contributions from the PTA (Rs. 50,000) the
college management (Rs. 25,000) and from teachers, old students and our patrons.
The college also has the unique distinction of exposing our students to national
and international personalities like Dr. Shivaram Karanth, U.R Anantha Murthy,
B.V.Karanth, K.V.Subbanna, Dr.Chandrashekar Kambar, and Keeram Nagaraj.
The cultural programmes of the college also has been over the years, elevated in
taste and style. The college has staged plays of Shakespeare, Checkov, Tagore and
other noted playwrights. Another outstanding feature of the college is the
performance of our Women‘s Forum. The members are given training in self –
employability and self-defense. Our N.C.C Cadets have reached the level of
participating in the Republic Day Parade in the past two years. The other clubs
and associations of the College also impart relevant skills and knowledge to the
students.
The management, with the support of the public of Brahmavar has created
excellent sports infrastructure including a 400 mts stadium, the only one of its
kind in any college under Mangalore University, three standard tennis courts and
a cricket pitch.
The college has also succeeded in completing its long cherished dream of an
indoor stadium with two badminton courts with aid from the UGC, alumni, PTA
and management. It is a multipurpose stadium and it has a modern stage and a
gymnasium at the basement and two wooden badminton courts. The built-up area
of the indoor stadium is 8000 Sq.feet.
We have received UGC assistance amounting to Rs.1 crore 20 lakhs during the
10th and 11th plan periods under different heads. The UGC, through various grants
has enabled the college to improve the quality of teaching. We have installed LCD
projectors in all class rooms. All departments have computer centers with internet
connectivity. The office and the library have been computerized and we have two
generators for power back-up. Every rupee received from the UGC has been used
with great care and probity.
Our institution has a spacious women‘s hostel constructed with an assistance
Rs.60 lakh from the UGC. The hostel can accommodate 50 students comfortably.
Added to all this, the College has a team of dedicated Staff-teaching and nonteaching. The management also has left no stone unturned for taking our
institution to greater heights
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EXECUTIVE SUMMARY
Saint Mary‘s Syrian College popularly known by the acronym S.M.S is
managed by the orthodox Syrian Christian educational Society, Brahmavar
which manages a string of educational institutions in addition to the college.
The college, established in 1980 is affiliated to Mangalore University and
recognized by the University Grants Commission under section 12B and 2(f)
.In keeping with the policy of the UGC, the college has been reaccredited by
the NAAC with B grade. Our institution has a reputation for quality of the
teaching- learning process, the variety of co-curricular activates and campus
discipline .Though minority in character, all our institutions are patronized by
the public of Brahmavar as an institution with secular credentials, making no
distinctions of caste creed or religion. Nestled among sylvan surroundings, the
College has the perfect ambience for teaching-learning. From the inception, the
College has been following healthy practices guided by its exalted vision
‗Towards Moulding Sublime Lives‘. The College has succeeded in fulfilling all
its future plans till date by systematically pursuing the set goals and optimally
using the resources at its disposal.
The college offer B.A, B.Com, BBM and B.C.A courses in addition to the
M.Com Course. The total student strength of the college stands at 1037. We
have three B.Com sections. Numerous scholarships have been provided to our
students which includes those provided by the government agencies.
In terms of academic performance, the university results of 2012-13 give us a
sense of fulfillment as three students of B.A secured ranks-two seventh rank
and one tenth rank. The pass percentage of students of B.A/B.Com/BCA and
BBM was also high. In M.Com we obtained 100 percent passes with 7
distinctions and 21 first class.
The year 2013-14, and 2014-15 also brought us ranks in B.A.
Besides striving to maintain high academic standards, the college has a
reputation for its varied co-curricular activities, we have the unique distinction
of hosting the International Conference on Sports and Games, the first ever to
be hosted by an affiliated college of Mangalore University. We have also
hosted the South Zone Inter varsity Kho-Kho tournament for women on behalf
of the University. The matches were held under flood light and it came in for
appreciation by the members of various teams and the officials. Till date, our
college has 42 sports and games events and it includes University level events,
state level and inter-varsity competitions.
The college canteen provides hygienic vegetarian lunch at highly subsidized
rate of Rs.12 to almost 400 students. The canteen is managed by a committee
of teachers and funds are raised through contributions from the PTA (Rs.
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50,000) the college management (Rs. 25,000) and from teachers, old students
and our patrons.
The college also has the unique distinction of exposing our students to national
and international personalities like Dr. Shivaram Karnanth, U.R Anantha
Murthy ,B.V Karanth, K.V Subbanna, Dr. Chandrashekar Kambar,Keeram
Nagaraj etc. the cultural programmes of the College also has been over the
years, elevated in taste and style. The college has staged plays of Shakespeare,
Checkor, Tagore and other noted playweights. Another outstanding feature of
the college is the performance of our Women‘s Forum. The members are given
training in self –employability and self-defense. Our N.C.C Cadets have
reached the level of participating in the Republic Day Parade in the past two
years. The other clubs and associations of the College also impart relevant
skills and knowledge to the students.
The management, with the support of the public of Brahmavar has created
excellent sports infrastructure including a 400 mt stadium, the only one of its
kind in any college under Mangalore University, three standard tennis courts
and a cricket pitch.
The college has also succeeded in completing its long cherished dream of an
indoor stadium with two badminton courts with aid from the UGC, alumni,
PTA and management. It is a multipurpose stadium and it has a modern stage
and a gymnasium at the basement and two wooden badminton courts.
The built-up area of the indoor stadium is 8000 Sq.feet.
We have received UGC assistance amounting to Rs.1 crore 20 lakhs during the
10th and 11th plan periods under different heads. The UGC, through various
grants has enabled the college to improve the quality of teaching. We have
installed LCD projectors in most of our classes. All departments have computer
centers with internet connectivity. The office and the library have been
computerized and we have two generators for power back-up. Every rupee
received from the UGC has been used with great care and probity.
Our institution has a spacious women‘s hostel constructed with an assistance
Rs.60 lakh from the UGC. The hostel can accommodate 48 students
comfortably.
Added to all this, the College has a team of dedicated Staff-teaching and nonteaching. The management also has left no stone unturned for taking our
institution to greater heights.
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Strengths, Weakness, Opportunities and Challenges(SWOC)
Strengths:

























Vast open and easily accessible campus.
Central location connected with good public transport systems.
Well qualified, experienced, talented and dedicated teachers.
Better results.
Ample opportunities for the students to develop their leadership
qualities through various associations.
Various clubs and associations including NCC, NSS, Ranger, Rover
and Red Cross society unit
Counselling Centre with qualified staff.
CC TV for overall supervision and safety of women staff and girl
students.
More number of women Students.
Hostel facility for women.
HRD Cell monitors Students progression including their placement/
Higher education.
Open Access library with good number of books, Magazines and
Newspapers.
Co-education College where girls are assured of peaceful study
environment.
ICT enabled class rooms with fans.
Increase in the enrollment of students to B.Com course.
Three tennis courts, a 400mtrs UGC assisted stadium with drainage,
two multi gyms for boys and girls and an indoor stadium with two
badminton wooden courts.
Two auditoriums
Good sanitary facilities for faculty, staff and students with separate
facilities for women staff and students.
Reasonable fees
Interactive and supportive alumni.
Strong visionary and supportive management
Provision of lunch to needy students at subsidised rates.
Arranging coaching camps for children in Athletics Tennis and Cricket
in Collaboration with Brahmavar Sports Club.
Providing free training in Karate to students of neighbouring schools
and colleges along with our students

Weaknesses:


Decline in the number of grant in aid staff.
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Decreasing demand for courses like B.B.M, B.C.A and B.A.
Absence of boys‘ hostel.
Less interaction with industry.
Students are poor in soft skills due to their rural background.

Opportunities:





Adequate space and potential for future growth and development
There are opportunities to introduce more number of Job oriented
courses to make our students more employable.
Scope for training students to write competitive examinations either to
pursue higher education or to get employment.
Increase the number of industries participating in the placement drive.

Challenges:




Senior staff members are retiring which adds financial burden to the
management.
Establishment of new government colleges nearby, is severely
affecting our admissions for B.A course
It is a challenge to promote skill developments among students and
make them employable as majority of our students are from rural
background.

CRITERION I: CURRICULAR ASPECTS
Towards moulding sublime lives is the vision of the college. To provide
intellectual nourishment to the student‘s community, irrespective of class, creed
and religion and encourage uprightness, a broader perspective, academic
excellence, leadership qualities and social commitment so that they rise above
parochialism and become responsible citizens is our mission. To provide an
opportunity to students, especially from the rural background to pursue higher
education is the objective of the Institution. The other objectives include,
empowering them through overall development of personality so that they are
competent and confident to face the challenges of the present age. The
objectives of the institution are communicated to students, teachers and other
stakeholders primarily through the College Handbook. At the time of
admission, students and guardians are informed about them by the Principal
and the staff members. There are regular orientation programmes for the
students. The objectives are communicated to the teachers at the time of
appointment. They are discussed regularly at staff and faculty meetings. Parent
Teacher Association (PTA) provides a forum for the interaction between
parents and teachers and also provides an opportunity to the institution to
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communicate its objectives to the parents or guardians in an effective manner.
As the college is an affiliated college, it does not have the freedom to frame the
curriculum. Each department in the college convenes meetings to discuss the
syllabus and then it is divided among the faculty according to their
specialization, interest and experience. The process is monitored regularly
through the feedback received from the students and also from the teachers.
Classroom discussions, asking questions at the end of each topic, class work,
class test, assignments, seminars, paper presentations and projects are also very
useful in implementation of the curriculum properly.
The institution renders support by appointing teachers on time and by
providing adequate infrastructure such as classrooms with LCD projectors,
computer with access to internet in each department, a good library with a
large number of reference books, subject journals and a wide range of books
on current topics with internet facility, particularly for the students. Language
Lab is highly useful to the English Department. It is a good teaching aid to
teach English Language to the students who do not have a good command over
the language. Teachers are encouraged to attend workshops, seminars and
conferences, related to their respective subjects. Students are also motivated to
take part in such academic programmes.
The Management plays an important role in the growth of any institution. The
Management of the College has always been highly supportive. It has taken a
number of initiatives to ensure an excellent academic life on college campus.
The initiatives include an Eco-friendly campus, appointment of teachers on
time, introduction of additional batches for B.Com course, Introduction of PG
Course in Commerce (M.Com) to enable the students of commerce to pursue
higher education, Computers in all staff rooms with internet facility, a fully
computerized office with Xerox facility, well-furnished library with access to
internet and xerox facility, language Lab facility for students, a Counselling
Centre for the students. The institution networks and interacts with the research
bodies at, T.M.A Pai Research Centre,Manipal., Hampi University,Hampi.,
Mangalore University,Mangalore., and Kannada University‘s research centre at
Karnataka Theosophical Society, Mangalore.
The institution has online interaction with the University for all official
purposes. The college conducts study tours to neighbouring industries. Though
the Curriculum is framed by the University, the college has representation in it
through the members of various Boards of Studies. Six Faculty members have
been the members of BOS of their respective subjects .The institution analysis
also ensures that the stated objectives of the curriculum are achieved through
regular staff meetings. Feedback received from the students is also useful in
this record. Class work, classroom discussions, assignments, seminars, paper
presentations and projects are also useful for this purpose. The College offers,
certificate course in networking with the objectives of enhancing the
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employability of the students. ‗Spoken English classes‘ are organized for the
students of the final year. The objective is to impart speaking skills in English
language to the students. Knowledge of English is absolutely necessary in
todays‘ globalised world as English is the ‗Lingua Franca‘ of the global
citizens. These classes help the students in acquiring a good command over
English language and thereby, enhance their confidence and also their
employability.
The College offers certificate courses in Drama and Yakshagana to interested
students. These courses are conducted with the objective of creating awareness
regarding ―Art and Literature‖. They develop the aesthetic sense of the student
and also improve his/ her personality. There are two batches in B.A. Each batch
has 3 core options. These options are offered by the University and are adopted
by the College. In the Final year elective options are offered by the University
for each Core Options. The College, in turn, adopts elective options for the core
options on the basis of students‘ interest and inclination. In B.Com, the core
options are offered by the University. Students are offered Office Management,
Human Resource Management (HRM) and Entrepreneurial Development (ED)
as elective options. This provides the students the facility of academic
flexibility. Though the institutions are not offered the facility of academic
flexibility, the college organizes enrichment programmes. They include a
certificate course in Networking, spoken English classes, English language
teaching through Language Lab and seminars that provide students an
opportunity to present papers. Such seminars are particularly organised for
M.Com Students. B.C.A., B.B.M. two batches in B.Com (B & C sections) and
M.Com are self-financed. They have been started with the objective of
providing opportunity to more students to pursue higher education. All these
programmes are organized with the objective of enhancing the employ ability
of the students so that they could face the challenges of regional and global
employment markets with confidence and competence.
Curriculum Enrichment includes, use of question answer method in the class
room, Class-work, home-work and assignments, presentations and seminars,
project work, ward system to establish a good rapport between the teachers and
students. Study Tours, discussion of current issues while teaching by the
teachers to create awareness among the students and inculcate moral values in
them. To enrich the curriculum, the lecturers also organize guest lectures on
various topics. Workshops and seminars are organized in the college to
enhance the experience of the students. Students are also encouraged to
participate in workshops, seminars and Conferences in other institutions.
Surveys and study tours are organized by the College to impart practical
knowledge to the students. Skill - enhancing programmes such as a certificate
course in networking, spoken English classes, English language teaching
through Language Lab and career-guidance programmes by the HRD cell are
very useful in making the students competent and employable to face the
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challenges of the present dynamic world.
The College organises a number of enrichment programmes through various
associations. Students‘ Council in association with NCC and N.S.S organizes
programmes with the objective of inculcating moral and ethical values. They
include talks on the teachings of Mahatma Gandhi and Swami Vivekananda,
Awareness programmes regarding ‗AIDS‘ ,alcoholism, drug addiction,
smoking etc.
The college organizes a number of community oriented programmes for the
students. These programmes are organised by Students‘ Council, N.C.C and
N.S.S. They include talks and programmes on important social problems such
as ‗AIDS‘, alcoholism, drug addiction, smoking and corruption. Rallies and
processions are also organized to create awareness among the people.
There are programmes on disaster management, legal awareness, consumer
awareness, Human Rights and also environmental issues. Programmes
pertaining to issues and problems of women are organized under the aegis of
‗Women‘s Forum‘. The Forum also organizes workshops on cooking, craft,
stitching, embroidery etc.
Criterion II: Teaching – Learning and Evaluation
The admission process is made transparent by displaying names of all selected
candidates and those on the waiting list. Most of the admissions done are based
on merit. Other considerations are, Women, Minority community, Differently
abled, SC/ST.The other colleges in the rural areas also follow similar mode of
selection. SC/ST/OBC – selections of candidates and allotment of seats as per
roaster system of state policy. They are given financial assistance like fee
exemption, scholarship etc. SC/ST candidates have been given facilities like
book bank in the library.
There is fee concession to the girl students (no tuition fee) from the academic
year 2014-15. They are given scholarships also. Differently abled are given
scholarship and other assistance as per UGC notification. There is financial
support for economically weaker sections in the college. There is a scholarship
for minority students. They are given facilities like book bank provided by the
library and other helps provided by the college. Special scholarships coaching
camps etc are also given The B.A faculty also sponsors the First Year B.A
students. They are given free education, uniforms, free lunch. The college
adheres to all the government policies with regard to differently- abled
students. Such students are given extra time in the test conducted or
assignments given. Wherever counselling is necessary, either professional or
otherwise, it is given. Care is also taken to make such students join the main
stream. All needy students of the college get either free or subsidized midday
meal from the college food court.
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The college selects candidates for various programmes after a study of their
marks card and conduct certificate. Remedial classes to weak students,
optimum use of the library and free internet service, display relevant books,
group work, language lab for communication skills are the strategies adopted
by the institution to bridge the knowledge gap of the enrolled students
(Bridge/Remedial/add-on/Enrichment courses, etc.) to enable them to cope
with the programme of their choice
A women‘s forum of the college has been over the years quite active. The
women‘s forum has brought about- Legal awareness among the women
students. Camps were held every year to teach various skills for selfemployability by the forum. Awareness of self-defence techniques are also
given ‗Prevention of atrocities on women cell‘ also exists in the college. The
two NSS units of the college have taken the responsibility of protection of the
environment and inclusion. The NSS units also arrange street plays on various
themes like organ donation, environment, AIDS awareness, Drug abuse, Civic
sense etc.The NSS units also reach out to the public on such issues.
The taboo connected with blood donation is also an issue the NSS units have
taken up.
A Konkani club and Tulu club was formed in this academic year 2015-16 to
enable students who speak in these local languages to bring out their creative
potentialities.
A Konkani monthly magazine has also been brought out by the club.
Tulu, a language of Dakshina Kannada and Udupi district, has a distinct
culture and folklore, which the club is bringing into limelight.
The IQAC meets at the beginning of the academic year. It prepares a broad
blueprint of academic and co-curricular activities. Expert lectures, seminars,
workshops, group discussion, demonstrations, paper presentation, study tours,
film shows, drama etc are all in vogue for the benefit of the students and
faculty. Students are also given project work in some programmes to initiate
creativity. Book reviews are also given to students. Talent‘s day is held once in
a year. Soft skills, Elocution, Debate, Personality Development Programmes
are conducted annually which help in developing critical thinking, creativity
and scientific temper among the students. A Professional counsellor is
appointed to visit the college on particular days, and help the students who are
confronted with psychological problems. Library is well equipped with books,
magazines, journals. Book bank for minority student and SC/ST students
statistics for four years: 402 Books – Rs.52, 110.There are Ph.D and M.Phil
holders both in UG and PG sections in the college. Some are pursuing Ph.D
and M.Phil besides undertaking UGC MRPs. Lecturers are appointed after
testing their knowledge and aptitude. Many lecturers have presented papers at
state and national level conferences and seminars besides presenting papers and
chairing sessions abroad.
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Mr. Chandrasekhar Hegde, Physical director was elected president of
Teacher‘s Co-operative Bank.
He also received the Udupi district Rajyostava award and award from
Sports promotion club, Mangalore and Giants International.
Mr. Hedge also led the Udupi Athletic team to Sri Lanka.



Mr. Daniel Monteiro, office staff, was awarded a place in the
Guinness Book of World Records for largest collection of stamps on
birds.
He also entered the Limca Book of Records.
He won the ‗Sayed Mohammed Younes Memorial Best Environmental
activist award instituted by Talent Research Foundation, Mangalore.



Mr. T.P Baburaj was awarded Rokudan (6th Dan Black Belt) in Karate
by the Traditional International Shotokan Karate Association (TISKA).
He was promoted to the Rank of Chief Examiner of Karnataka state and
eligible for refereeing in the country.
The TISKA is recognized by Ministry of Sports, Government of India
and Olympic Sports Association are some of the special recognitions
awarded to our staff.
The university has brought in credit based evaluation system which
makes academic and co-curricular activities go hand in hand.

The progress and performance of students are monitored through, Assignments,
Internal tests, Questions asked in the class, Project work, Paper presentation by
the students in the class, University examinations, Debate on subjects,
Participation in seminars and workshops etc.
It is communicated in the following ways; Face to face interaction in class
room. Answer script returned to the student after evaluation. Through teachers
parent interaction. Display of result of university exam on the notice board.
Displaying the internal test mark on the notice board. Issue of marks cards sent
by the university to the students and through issuing certificates for add-on
courses.
Student Placement Details
HRD cell of our college is very active and does the work of motivating students
to pursue further studies, write competitive examination etc. Marathon campus
recruitment by MNC‘s like Infosys, Wipro, Robo Soft etc. are held in our
institution every year.
HRD cell conducts regular training, guest lecturers, and workshops for getting
placement for students.
Training programme, guest lectures and workshops in the last four years are
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Test of reasoning skills
Soft skills, facing interview- resource person Mr. Jai Kishan, Centre
head and Principal, Western institute of technology Udupi.
Training and skill development on retail management, NSDC, Trans
Solution Udupi
Guest lecture on career opportunity in management and Banking sector
by TIME, Udupi.
A talk on IAS – what and how? From Prithvi Institute of Management,
Udupi.

Entrepreneurship Details
Students do project work under industry as part of curriculum with the
guidance of the faculty.
Guest lectures and workshops also conducted




Workshop on employment skills – Indian Global Education Services
Ltd. Mr. Ramdas Pai and MR. Gururaj Acharya were the resource
persons.
Talk on entrepreneurship and social empowerment by Vikas Nayak,
MD Hanuman Motors Pvt. Ltd.
Talk on leadership and motivation by Dr. Robert Clive, Crossland
College Brahmavar.

Innovative and Research Aptitude: Surveys on social and economic impacts on
the people in the surrounding areas. A study trip to Mangalore district prison,
Museum organised by the department of sociology annually. Library helps
students by providing research journals, books etc.
CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION
Research is promoted by faculty involving in - minor research projects of UGC.
College has a Research committee which comprises of faculty involved in
research. In consequent to the recommendations made by the committee, three
have registered for Ph.D., one has completed M.Phil degree, one staff member
has completed and submitted the minor research project, and three minor
research projects are on. Our faculty members participated and presented
papers in University/State/National and international conferences/seminars.
Research papers of the Faculty members have also been published in books and
journals. Some are guiding research works. UGC funds are released on time
and allowed to use other infrastructural facility like Xerox, typing, internet,
computer facility, library facility with NLIST resources and research journals.
Increase in the number of computers,books, e-net facility are also made
available for the researchers. In addition, College faculty uses university
library, research centers, and neighboring college libraries, university libraries,
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Govinda Pai research centre, Udupi, for their research work.
U.G and P.G students are encouraged to carry on Surveys and Projects in
different subjects such as Sociology, History, Ancient History and
Archaeology, Economics, Political Science, B.C.A, Commerce and Languages.
Faculty Improvement Programme has been conducted annually by the college.
Expertise is also available in the Dept of Sociology in specific areas. College
organizes guest lectures, invite researchers for interaction from reputed
institutions. Efforts are made to invite eminent resource persons to interact
with our students through the University subject associations. The college
has supported the faculty to attend the workshops and seminars by reimbursing
their delegate fees and travelling expenses. Thereby they are encouraged to
present research papers at seminars and conferences. The students of M.Com,
BCA and Final B.Com bear incidental expenses of curriculum based project
works. Other departments like Sociology, Economics, History and Ancient
History, Political Science encourage the student survey activities. The college
has a well equipped library, useful for research and books are made available to
research scholars and students. Research Journals are available in the library for
various subjects. Basic research facilities like furniture, Internet, computers are
made available in all departments. The college ensures use of books and
journals, and access to internet for all staff and students. The college has also
subscribed for e-library - NLIST. Dr.B.V.Shetty Memorial Archaeological
Museum in History, Ancient History and Archaeological department also helps
the researchers in their work.
HRD cell is in touch with Banks, Corporate Offices, and other Marketing
agencies for training, special lectures and selection of the candidates. Principal
appreciates the consultancy service of the staff. Encourages the staff to be
resource persons in the area of expertise of the staff- like Martial Art training,
HRD Cell, Women empowerment, Self employment training, Cultural Training
like Yakshagana and Bharatanatyam. Some of the staff members give Radio
talks at the All India Radio Station Mangalore and Local T.V Channels.
However the revenue is not generated.
Feed back by Alumni and parents through regular meetings of these
associations and through oral feedback from society helps the institution to
perceive the overall performance and quality of the institution.
Extension Activities and Institutional Social Responsibility (ISR)
College collaborates with NGOs and local bodies in the activities. Rotary and
Lion clubs, Local Panchayats are involved along with student council, NSS,
NCC and Rovers and Rangers. Various activities are conducted by involving
community such as:
Blood donation, Cleaning the surroundings, Tree plantation, Social work in
institutions such as old age homes, Collecting money for charity work and for
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the medical treatment of fellow students, for the needy and during Natural
Calamities, Annual camps by NSS, NCC in the villages, Information about
scholarships and government facilities for SC\ST, OBC and minorities,
Guidance and coaching for competitive exams, Martial Art training, Cultural
Training like Yakshagana and Bharatanatyam, Women empowerment, Rain
water harvesting, Awareness program on Adolescent Problems, Self
Employment Training, Sports coaching camps for the Children of the
surrounding areas, Awareness program on HIV/AIDS, Yoga and Meditation
Camp, Hosting State, University and National Level Sports Events.

List of NGOs with whom the college collaborates for its extension activities.









Lion and Lioness Club Barkur
RUDSETI, Heroor, Brahmavar
Indian Red Cross Society. Udupi.
KMC Manipal
Varambally Grama Panchayath
Dr A.V. Baliga Memorial Hospital Doddanagudde Udupi
District Health Office, Ajjarkadu, Udupi
Nehru Yuva Kendra, Udupi

The College involves mainly NSS, NCC, Rangers and Rovers and Student
Council in various social movements and activities that promote citizenship
roles through Street plays, training on various social issues, vanamahothsava,
environment awareness, plastic clearance awareness.
Health Check-up Camps organised by social service organisations like Rotary
Club and Lions, Lioness Club. NSS, NCC, Rangers and Rovers, HRD cell,
student council, Women‘s forum, plan and organize extension and outreach
programmes in Consultation with student leaders. Institution also consults
Alumni, Parent Teachers Association, Local Rotary and Lions Club.
Major extension activities of last 4 years are: Blood Donation, Cleaning the
surroundings, Rain water harvesting, Visiting old age home and school for
mentally challenged, Government facilities awareness, Vanamahotsava, Martial
Art Activities, Certificate courses in Drama and Yakshagana, SPICMACAY,
Antidrug awareness programme, Awareness program on Adolescent Problems,
Self Employment Training, Organized Sports coaching camps during vacation,
Organized Awareness program on HIV/AIDS ,Yoga and Meditation Camp
NSS special camps and other activities in villages ; Vanamahotsav, NSS and
Personality Development talk, Youth and social sensitivity, Talk on
Leadership, Annual special camp, Aids awareness programme, Disaster
Management programmes, Blood donation camp, Trekking expedition,
Exhibition of medicinal plants
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NCC- Extension Programmes; Tree plantation programme, Traffic awareness
program, Antidrug awareness programme, Aids Awareness Programme,
Parikshan- a inter unit drill and cultural competitions, Leadership training
programme, Disaster Management programmes , Blood donation and
awareness programme, Trekking expedition
Rovers and Rangers – Extension activities; Social service, Cleaning the
campus.
These extension programmes inculcate the necessary skills and values among
students











Students learn organization and group work since activities are
organized and executed by the students.
Students improve upon their communication skills,develop
leadership qualities
Learn values like Social concern, service, Group work, community
living, concern for downtrodden (SC/ST / Marginalized section of
the society).
NSS activities in special camps at villages, involvement of SC and
ST students in the surveys organized by the various departments and
activities of NCC and Rovers and Rangers ensure social justice and
empower students from under-privileged and vulnerable sections
of society
Institution involves local community through Panchayat, Lions club
and Rotary club, KMC Hospital Manipal, Jaycees Barkur, Baliga
Hospital, District Government Hospital Udupi, Primary Health
Centre Brahmavar,
The following activities are jointly organized: Blood donation, tree
plantation, AIDS awareness, special camps, Eye Check up, blood
grouping, programmes on sexual harassment prevention, women
rights, legal awareness for women, Malaria awareness.
Students donate blood to patients of KMC Manipal and Blood Bank
Ajjarakadu, Udupi.
With the help of Dr. A V Baliga Hospital a counseling center is
functioning and the students are referred for counseling.

Collaboration



Faculty in the History and Kannada department takes the help of
Dr. Govind Pai Research Centre, Udupi for the research work.
The faculty from Kannada, History and Economics Department
takes the help of Mangalore University and Hampi University
Library.

Industry – institution –community interactions: Placement service:
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Interaction with WIPRO, INFOSYS, Robosoft, IBM has increased
campus placement to our students.







Alumni Association of the college has contributed in the
construction of Dr.B.V.Shetty Memorial Auditorium.
Brahmavara Sports Club gives scholarships to the students and it
organizes various sports events, coaching camps in association with
the college.
Western Institute of Technology, Udupi, has provided resource
person for the Communicative English Classes
With the help of Dr. A.V Baliga Hospital we have a counseling
center, which helps our students.
TAPMI, Manipal, has provided free books.
Our well wishers and old students are donating books to the Library

College through HRD cell take extra care to see that the Government
scholarships are reaching the students even though now students have to apply
online and money is directly remitted to their accounts.
1. Our college is a member of SPICMACAY and we conduct annual
cultural programme.
2. In collaboration with KINNARA MELA, our college organizes Dramas
annually.
CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
Physical Facilities



The college provides excellent Infrastructure and other learning
facilities that facilitate effective teaching and learning.
The policy of the college management is to provide the best of
Infrastructure to suit the needs of the students from time to time. The
needs of the students are assessed by using various methods and one of
the prominent tools used is the feedback from the existing and outgoing
students. Teachers suggest the requirements of their respective
departments in the meetings.

For creation of the various facilities, college has received funds from UGC and
management.
The college has an undisputed land of 9 acres.
The infrastructural facilities available for curricular and co-curricular activities
include Well-furnished class rooms.
 Well-equipped laboratories.
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Dept. staff rooms, common staff room, conference hall
Computer Dept with UG labs, 65 desk top computers and other
accessories. Computer labs are in local area network with internet
accessible through LAN. It is power backed with UPS and
Inverter (15 Kb).
Library: A spacious library with e-books and a rare & latest
collection of books, journals, back volumes, magazines etc.
Recreational space for Boys.
A spacious canteen with separate sections for boys & girls.
Common facilities like pure drinking water, vehicle parking space,
adequate number of clean toilets.
CC camera surveillance.
Power generators of 40 Kv and 25 Kv in college and 10 Kv in
hostel.
All the departments are provided with computers and printers.
All the class rooms have LCD projectors.
Ladies Retiring Room and Toilet.

Extra-curricular activities:
For extra curricular activities the college has the following facilities:
Sports: 400 mtrs standard track, cricket for boys and girls, football, kabaddi,
kho-kho, volley ball, hand ball and ball badminton, 3 tennis courts, 12 station
Gym, 2 TT board, changing room for boys, Badminton stadium- 2 wooden
surface courts, Indoor Stadium.
Outdoor and Indoor games: Table tennis, chess and badminton.
NCC- wings for girls and boys with office.
NSS- 2 NSS units with office.
Auditoriums: UGC sponsored wooden courts cum Dr. Vasantha Shetty
Memorial Ranga mantapa with light and sound system, mini auditorium and
audio visual hall.
Besides using the infrastructural facilities for curricular and extra co-curricular
activities, the existing infrastructure is put to optimal use.




The class rooms are used for KPSC exams, intercollegiate sports meets
and NCC Camps.
Audio Visual hall is used for conducting classes as well as for meetings.
The computer centre is open during lunch hour and after the college
hours for certificate courses.
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Dr. Vasantha Shetty Memorial Ranga Mantapa is used for Talents day
and cultural programmes and it also includes wooden surface
Badminton indoor court.
College play ground is used by the college and pre-university college
and also open to the public whenever required.

Extension of ladies hostel, Additional classrooms for M.com, Auditorium –
indoor stadium, LCD for all classrooms, Expansion of library, Well furnished
classrooms with fans and lights, Printing facilities in departments, Ladies
retiring room, Scanner in office, Xerox machine- colour and black and white,
Computer facilities provided to social, economics, language, commerce and
management departments., Networking courses- diploma and certificate
courses, 24 hours power and water supply, Addition of spacious dining hall for
girls and hygienic kitchen and Generator for hostel and college are the facilities
provided in the last four years.
Future plans: Class room renovation and expansion., Construction and
renovation of garden in front of the class rooms, Providing WI-FI facilities to
college inmates., Renovation and expansion of four wheeler and two wheeler
vehicles parking facility, Asphalting of approach road to the college.



Networking courses- diploma and certificate courses, English language
classes for students.
The staff has free access to internet in their respective departments.

Any other relevant information regarding infrastructure and learning resources
which the college would like to include.




The college has the policy of enhancing its infrastructure facility
regularly as and when the need arises.
A campus wide CC camera installation is implemented
Solar lighting system is installed in the college campus.

CRITERION V: STUDENT SUPPORT AND PROGRESSION
All the students of the college are supported and guided both in curricular and
extra-curricular activities under Mentoring System. The Mentor of each group
of students has a close rapport with every student individually and supports
them in all possible ways to enrich their academic performance. Remedial
classes are being arranged for slow learners apart from class room work.
Ample provisions are available for enhancing soft skills and personality
development programmes.
The college prospectus is updated every year and is given to the students along
with admission application.
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In the beginning of every academic year, after re-opening of the college, the
college hand book is given to each and every student and staff.
Since the majority of the students come from rural areas and belong to under
privileged communities, many of them get scholarships, either from the
government or from college funds.
The college has made provision for different types of scholarships- such as
endowment scholarships, merit cum means scholarship and poor students merit
cum means scholarships. Scholarship committee and college council select the
deserving students every year and financial assistance is given to them on time.














Students from SC/ST, OBC and economically weaker sectionApart from the usual scholarships from the government, SC/ST students
belonging to the non-creamy layer with merit will be given exemption
from the payment of all fees except those payable to the government.
They will also receive scholarships from the institutions and will be
provided with free lunch in the canteen.
Students with physical disabilitiesSuch students receive handicap scholarships from the government and
other concessions in the form of free lunch, fee concession, etc given by
the college wherever necessary.
Overseas Students- NA
Students to participate in various competitions, national and
internationalTo encourage students to participate in these competitions the
institution organises awareness programmes, trainings and gives
guidance .The expenses related to competitions and actual TA/DA will
be borne by the college. The attendance and classes lost will be made
good by special classes, class test etc.
Medical assistance to students: health centre, health insurance etc. Students of the college are covered with health insurance and the
Brahmavara Community Health Centre meets the requirements
regarding the provision of health services.
Organising coaching classes for competitive exams-The HRD cell
conducts coaching classes for bank examinations
Skill development (Spoken English, Computer Literacy, etc.)-The
college has a full fledged language lab (20 seats capacity) which is in
charge of the Department of English, takes care of improving the
language skills of the students. Along with this, the HRD cell of the
college arranges personality development and soft skill development
classes by outsourcing a teacher trainer for the students.
Support for ―slow learners‖-Slow learners are identified through
mentoring system and are given due care by the concerned departments
through tutorial classes. Remedial classes are taken for those students
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after the college hours. Their progress is monitored through class tests
and model examinations.
Exposures of students to other institutions of higher earning
/corporate/business houses etc.The UG and PG students of our college get lots of opportunities to visit
industries, corporate and other institutions for their project work, as a
part of study. The College publishes its magazine every year. The
editorial board comprises of college principal, senior faculty and
student representatives. It‘s the right media for the students to exhibit
their literary talents in the form of poems, stories and other write ups.
Magazine also includes the annual reports and association activities
reports. There is a special section for Hindi and Kannada articles. Our
magazine ―Spandana‖ features coloured photos of college activities as
well as sports achievers, champions, awardees and rank holders. All
these are the specific support services/facilities available for our
students. The UG/PG students have opportunity to visit industries as
part of their curriculum. The HRD cell of the college organises classes
which imparts necessary training to face job interviews and it also helps
the students to develop their communication and soft skills. Such
trained students have been placed in different companies and
institutions.

Each student should become an active member of at least one association as
prescribed by the university under the present credit based semester system.
They can choose any association of their interest and are required to participate
in as many programmes as possible.
Additional academic support, flexibility in examinations-Special classes are
taken for those students who partake in state, national and all India university
events to fill the lost classes. Concessions are given while awarding the internal
exam marks and re-examination conducted for students who missed their
exams due to this kind of participation.


Special Dietary requirements, sports uniform and materials-Sports
uniforms and shoes are provided to the students participating in
different tournaments and required facilities and equipments are
provided during their practice session, by the college. The institution
bears all the expenses related to this.

The HRD cell of the college organises many training programmes for the
students to prepare them for competitive examinations such as, IBPS, CA
preliminary, FDA.
The college has initiated a Counselling Centre with a professional counsellor
who meets the students on every Wednesday to help them find solutions to
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their social and psychological problems. The mentoring system also college is
of great help to students in this regard.
College has formed the HRD cell with the objective of providing information
regarding career opportunities and preparing students for competitive
examinations. In our college the HRD cell functions as placement cell too. The
HRD cell tries to create awareness on employment opportunities and job skills
for the final year UG/PG students. To enhance the employability of these
students HRD cell organises programmes/seminars covering the important
aspects like quantitative aptitude, verbal ability, group discussions, personal
interviews etc.
The college ensures that grievances/complaints received from students are
promptly attended and resolved effectively. Besides the women‘s forum which
functions as a redressal cell, there is a ―complaint box‖ in front of the
principal‘s office. The letters from the complaint box are collected, analysed by
the principal to find out the nature of grievances for promoting better
atmosphere for students to study. Since proper awareness is created among the
students, no such cases are found.
The college has a well structured women harassment prevention cell, with
senior lady lecturers as its members. There are representatives from the
college office and student community in the cell. As we create awareness
among the students about the consequences of harassment cases by organising
programmes and educating them through displaying legal aspects of the
problem on the notice board, such incidents of harassment are not reported
College has an anti-ragging cell headed by a senior teacher and the senior
teachers of all departments are also included in this cell. In the beginning of
every academic year, senior students are given necessary advice and warning
against ragging. The freshers are also informed about the cell and we educate
them to bring such issues, if any, to the notice of the cell. So far no incident of
ragging has been reported.
Majority of the students come from the under-privileged section of the society.
Therefore the institution provides the following welfare measures







Subsidised mid-day meal scheme, free lunch to deserving students
Internet facilities
Scholarships
Financial concessions to students of merit.
Free uniform to sports and choir groups
Free computer literacy course
SC/ST book bank
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Free uniforms, lunch and exemption of tuition fees to first year students are the
various welfare schemes made available to students by institution
The College has an Alumni Association of its own, with a set of bye-laws for
the functioning of the same. The funds are audited on a yearly basis and are
presented during the annual general body meeting every year. The alumni
association members are placed in different positions such as, professors,
judges, lawyers, Charted Accountants, Company Secretaries, Bankers,
Doctorate Holders, IT Professionals, Performing Artists, Executive
Administrators and Entrepreneurs all over India and across the globe. Many of
the alumni are actively participating in the developmental activities of the
institution. They have been very supportive and have displayed their love and
respect in undisputable ways. The establishment of a unit of alumni at Dubai is
an instance of the indefectible support of our former students. The major
activities include
1. Donated more than Rs. 35 lacs towards the construction of auditorium
in memory of their teacher Late Dr. B. Vasantha Shetty.
2. Contribution towards college fest every year.
3. Generous contribution towards mid-day meal scheme.
4. Funds given for scholarships.
5. Contribution towards furniture to the college canteen.
6. This association has cultivated the tradition of honouring special
achievers, both students and teachers.




College has different associations and all these associations organise
programmes to motivate students to go for higher education
The guest lectures and programmes organized by the HRD cell also aim
at preparing the students for understanding the different opportunities
available in the job market.
Slow learners or the students at risk of failures and drop outs are given
due care by the concerned department through the tutorial system.
Remedial classes are taken for the slow learners after the college hours.
Their progress in this is monitored by conducting unit test/class
test/mock test etc. If necessary such students are given counselling in
the counselling centre.
If any student discontinues his/her education due to financial
constraints, the institution helps them .No case of dropouts in the
college till date.

The college provides ample opportunities to the students to develop their
talents through clubs and associations. Students council, NCC, NSS, Fine Arts
Club, Literary Association, HRD cell, Women‘s Forum, Rangers, Rovers,
Martial Arts Association are all envisaged to promote different talents and
aptitudes and shape the all round development of personality of students.
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Sports and Games- College has three lawn tennis courts, indoor stadium, a four
hundred meters stadium with drainage and a multi-gym for the benefit of the
students. Incentives are given to the students who excel in sports and games. 22
students represented different tournaments and made achievements during
different years NAAC assessment periods.
11 students have made achievements in different fields of NCC besides the
following unique achievements





CUO Andria Samantha Lewis has been nominated to Academic
Council of Mangalore University as Student Representative
SCUO Sampan H T- 2013-2014 batch represented Karnataka and Goa
Directorate NCC at Annual NCC Republic Day Parade and Prime
Minister‘s Rally held at New Delhi.
SCUO Vishal Barnes and Sgt. Goutham Kumar of 2014-15 batch
have represented Karnataka and Goa Directorate NCC at Annual
NCC Republic Day Parade and Prime Minister‟s Rally held at New
Delhi.

Unique academic achievements-University Rank HoldersYear
2011-12

2012-13

2014-15

Name and Class

Position

Ms.Andria Samantha Lewis
B.Com
Ms. Pushpa J
B.A-II Batch
Ms. Rashmitha K
B.A-II Batch
Ms. Telzana D Almeida
B.A
Ms. Sheethal Shet
B.A II Batch

8th
7th
7th
10th
8th

Criterion VI: Governance, Leadership and Management
The top management arranges the meeting of the Principal and staff whenever
necessity arises, and it reviews administrative and action plans for the
academic year and considers staff grievances if any.


Top management acts as back bone of the college and issues necessary
instructions, major decisions like infrastructure facilities, required
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expenditure for the new courses, plans to be implemented in future days
are taken in consultation with the principal.


In the case of appointment of required teaching faculty, the top
management lends its helping hand in selection and appointment. Only
qualified and efficient teachers are appointed. The top management sees
that no post is left vacant and recruitment is purely done on merit basis.



Principal and faculty members are actively involved in designing and
implementing the plans to improve the quality.



The remarkable success of the student outcome is basically due to the
efficient efforts of faculty of the college in moulding them.



College arranges guest lectures by experts and professionals.

 The governing council of the OSC educational society, the policy
making and administrative body of the college, adopts democratic
procedures to monitor and evaluate policies and plans.
 It delegates responsibilities to the Head of the institution who exercises
requisite authority and autonomy in co-ordinating the academic and
administrative activities of the institution.
 This helps the institution to work with commitment to plan and review
the programmes.
 For the effective implementation of plans and policies, regular staff
meetings are held
 All major decisions are discussed and resolved in the general staff
meeting which is held regularly. For conducting special programmes,
special meetings are convened. Proceedings of these meetings are
recorded. Performance is reviewed for improvement during institutional
evaluation held at the end of the year.
 Reports of all the activities of college are submitted to the principal for
review and guidance and for the effective implementation of policies
and plans.
 The Top management encourages and supports the staff members to
become the office bearers of various academic and administrative
boards of University.
 Orientation and training programs are conducted to improve the quality
of staff members.
 Staff Annual renewal program is conducted at the end of each academic
year to take stock of the past and to plan for the future.
Various associations headed by staff conveners and assisted by student
secretaries are constituted to formulate plan of action and its execution.
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Besides Extra-curricular activities and co-curricular activities, the
faculty takes leadership as NCC officer, NSS officer, student‘s welfare
officer, student council Director, Red Cross Nodal officer and Rovers
and Rangers.
Various committees and Cells are constituted for the management of
different institutional activities.
These committees plan the activities for the academic year. Report of
these committees is published in the college magazine, ―Spandana‖.
The committees include NSS advisory committee, Examination
committee, Discipline committee, HRD cell, Cell for Harassment of
women, Anti Ragging cell and Cell for Human Rights of the college.
To facilitate leadership in the college, the principal, teaching and nonteaching staff participates in various training programmes conducted in
our college and elsewhere.
Student leaders are groomed through the student council and other clubs
and associations.
 Internal administration is decentralised to the extent possible.
 The preparatory work of authorities is done by academicians that are
executed by the inclusive department staff only.
 The academic proposals such as arranging of work shop, seminar, guest
lecturer and project are discussed in the staff council meeting.
 Operational autonomy is given to the departments.


There is a participative spirit, which is monitored by the committee
convenors who execute and report the same to the Principal of the
college. Participatory leadership and shared vision are the guiding
principles.



The management and staff meet annually to discuss the activities for the
academic year.



The principal and staff hold regular meetings where responsibilities are
given to the respective departments/committees/individuals.



The concerned department/committees/individuals discharges the duties
assigned and submit reports.



Based on the needs and aspirations of the stakeholders, quality policy is
determined after consulting the faculty.



Efforts are made to implement the policy to the maximum extent.
Through feedback they are reviewed.



Change towards progress and development is the primary aim of our
institution.
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Aspects included in its plans are infrastructure development, innovative
teaching methods, introducing add on courses.

Student council reports the requirements to the IQAC Cell .IQAC consults
faculty members and discusses the matter with the Principal, who in turn
take decisions in consultation with the staff council.
o The staff is allowed to attend seminars, workshops, Conferences,
Refreshers courses for access to latest and innovative teaching skills.
o Attention is given to all the students especially to slow learners who are
given remedial coaching.
o Our teaching methods are student centric and not teacher centric.
o Students who are unable to attend regular classes due to official camps
like NCC, NSS and Ranger Rovers are individually assisted in making
good the loss of classes.
o The college organises seminars and workshops to enrich young minds by
expert knowledge.
o The staff of every department is motivated for paper presentations,
publications and minor research projects. They are encouraged to pursue
Ph.D or M.Phil.
 Our College has various committees which organise unique activities.
 At the level of NCC, NSS and Ranger Rovers, residential camps at
various locations, are held with focus on environmental issues,
community living, blood donation camps, rain water harvesting, disaster
and recovery management, importance of body organ donation and
water conservation.
 The courses offered from women‘s forum specially for imparting the
skills like jewellery making, craft, embroidery, stitching etc. helps the
students and also the society.
 Human resource is considered as the most important asset of the institution.
 Well qualified lecturers are appointed.
 Different responsibilities are assigned to the staff members based on their
skill and capabilities.
 Ample opportunities are given to the office bearers of the students‘
council.
 Achievers among the Alumni are invited to the college functions to
motivate our present students.
 The student council manages the activities like College Day, Talents Day,
Independence Day celebrations and Other Programmes of the college.
B.com vocational as well as BCA students undertake project work at different
commercial undertakings and industries.
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Parent teacher meeting is also arranged to pass the necessary
developments to the parents. Improvemental plans are explained to
them and their suggestions are also sought.

 The management holds meeting with staff members and motivate them
to perform their duties efficiently and effectively.
 The management interacts with staff frequently in matters relating to
the developmental activities of the college.
 Committees consisting of staff members are formed by the Principal to
tackle various matters of the institution.
Management council implemented most of the resolutions made during the
year 2014-15. The most important amongst them are:


Canteen expansion- separate dining hall for ladies has been
constructed



Completed the construction of Dr.B.Vasantha Shetty Memorial
Multipurpose Hall.
Additional Class rooms have been constructed.
LCD‟s have been installed in all classrooms.
The College has a suggestion box for the students. The
complaints/suggestions are empathetically considered and acted upon.
In case of necessity, the principal will form a committee to enquire the
matter.







Student Welfare Bureau: - This cell attends to grievances of students
and takes corrective actions.



Cell for Human rights: - It attends to the matter which involves the
violation of human rights of the stake holders.



Institutional Evaluation by Final Year Students is also in vogue.



The feedback is discussed in the staff meeting and relevant changes
made.



Anti-Ragging Cell: - This cell handles the grievances relating to
ragging in the college campus. No case of ragging has been reported
till date.



Women Harassment
Harassment reported.



Flying squad for Mobile Phones.:- As per Mangalore University
norms, cell phones are prohibited in college campus. In order to
comply with university Rules the College has formed a flying squad.

Prevention
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During class hours, surprise visits are made by the squad to the class
rooms to check for mobiles.
The institution has developed a time tested mechanism for analysing student
feedback on institutional performance. Such responses of the students have
been considered positively by the institution and necessary steps taken.


The college arranges Orientation programmes for newly appointed
lecturers. Basic Computer training is provided by the college to
teaching and non-teaching staff.



Annual Renewal Programme conducted at the end of every year by
inviting experts to enlighten our teachers and motivate them.



Faculty Evaluation by students: - Every year final year students are
requested to fill performance evaluation questionnaire where the
faculties are evaluated by the students. Lecturers personally collect
feedback from the students about their lectures, for improvement in the
future.



Self appraisal: - Every faculty member also submits an annual self
appraisal report to the department heads, who submit it to the
Principal.



Staff members are encouraged to upgrade their educational
qualifications.
Orientation and renewal programmes are conducted.
Students‘ Council meetings are regularly conducted to get their
suggestions and creative ideas. Principal holds department wise
meetings where department heads present their current plans and future
plans of the department.
The steps taken by the institution to enhance the quality of education is
communicated to all the stake holders at appropriate meetings. Such as
Student Council meeting, PTA meeting etc.
Information is also given through the notice board and class
announcements.







For the Welfare of the teaching and non-teaching staff the following benefits
are available
 Traveling Allowances and Registration fees to the participants of
workshop and seminars.
 Felicitation on acquiring higher qualification.
 Incentives in the form of increment in salary to those who have
completed M.Phil, SLET or NET passed.
 Subsidised tea and lunch to both teaching and non-teaching staff.
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 Provident fund for management staff
 On an average 30% of the staff members have availed one or the other
benefits.
The institution has computerised its financial management system. The
accounts are audited regularly by an external auditor.
 College accounts are audited externally every year as per government rules.
College does not audit its accounts internally.
 Last audit was done on 31/03/2015. There was no objection in audit report.
The major sources of institutional receipts are government salary grants and
UGC funding. Additional funds required are met by the college management,
PTA, Alumni associations,



Whenever necessity arises for additional funds, the college approaches
the management for consideration.
The college has submitted proposals for additional funding under
various schemes of UGC and RUSA.

Majority of the decisions of the IQAC have been approved by the management
for implementation and many of them have been actually implemented.
Important amongst them are –








ICT enabled teaching- all the class rooms have been provided with LCD
Preparing students to face competitive examinations- by providing
career guidance and soft skill training to the final year students
Quality food at subsidised rate
Diploma course in computer networking
Separate dining hall for girl students
Conducting intercollegiate paper presentation competitions
Installation of CCTV

The college has an integrated framework for quality assurance in academic and
administrative activities.




The IQAC involves all the Heads of the department in planning
academic and administrative activities.
It is monitored with the consultation of the Principal, Vice Principal,
H.O.D‘s and Office Superintendent for administrative activities.
A day‘s workshop was conducted on ―class room management and
effective teaching‖
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The IQAC meetings are conducted to review students‘ performance,
infrastructure availability and academic performance. Besidest the Mangalore
University Local Enquiry Committee visits the college annually to renew the
affiliation of self financed courses. The Joint Director of Collegiate Education,
Mangalore, visits the college for reviewing the functioning of the college.
The college is experiencing expansion & exposure.





Renovation of existing class rooms and computer lab.
Restructuring the committees.
Involving more number of students in various committees.
Vision with updates from year to year.

CRITERION VII: INNOVATIONS AND BEST PRACTICES
The college has a serene atmosphere, surrounded by greenery on all sides.
Hence, the eco-friendly campus and its peaceful surroundings enhance serious
learning/teaching.
The college conducts a Green Audit of the campus periodically through:








Establishment of eco-norms on campus
Appointment of NSS Officer
Conserving the green space by planting varieties of saplings of teak,
mango, banana, sapota, and medicinal plants in the college campus.
‗Vanamahotsava‘ by planting and nurturing new saplings.
Creation of environment consciousness and checking its degradation
through awareness programmes, tree plantation, anti-plastic drives and
annual trekking.
Education of youth through a compulsory paper ‗Environmental
Studies clubbed with Human Rights and Gender Equity‘ in first year
degree for all the students to make them environment conscious.
Organising extension outreach activities aimed at protecting
environment regularly through N.S.S and N.C.C units.

Eco-friendly initiatives of the college are detailed below:







Sensitizing staff and students to conserve electric power.
Judicious use of fans, lights, LCDs and computers.
Meticulous use of water and prevention of wastages.
Properly ventilated class rooms, library and computer labs that
hardly need lighting during daytime.
Use of fluorescent lights and CFL bulbs are encouraged.
No A/C facility is provided for principal‘s cabin, staffrooms,
library, computer lab etc.
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Steam cooking is practiced in the food court to save energy
consumption.
Generator is used only when regular classes are on.
Use of UPS
Solar street lights are used in two joints- one in college campus
and the other at women‘s hostel.
Rain water harvesting tanks have been constructed and are
functioning in two spots in the college campus. One adjacent to
main building. Two at the BCA blocks.
College entrance is laid with interlocks that have enough space
for water percolation.
Awareness among students through NSS and NCC.
Stopping of running water (drainage) at college playground.
Maintaining teak wood plantation in the front area of the
college.
Tulasi and Neem saplings are planted in the college
surroundings.
Planting varieties of crotons in the quadrangle of the college.
Rooms in the college are non AC.
Use of eco-friendly, less-noisy generators.
Adoption of digital communication within the college and
related departments and institutions. (Intercom, computers,
Audio-video, LAN)
Maintenance of trees around the campus.
Holding regular ‗Vanamahotsva‘ programme.
A demonstration on paddy cultivation in neighbouring villages
is conducted.
A banana grove along with other fruit-bearing trees, trees of
ecological importance are also planted.
The College campus has a well-maintained garden of flowering
plants. Tulsi and other kinds of medicinal plants/creepers are
planted and nurtured. Trees are planted for the purpose of fresh
air, shade and cool atmosphere.
There are no hazardous chemicals used in the college
laboratory, as it does not offer pure science courses.
Sensitization of staff and students
UPS batteries are recycled
Use of pen-drives
E-waste is stored in a separate area in the college which are
disposed to e-waste collectors.

The college regularly improvises on innovative practices for the enhancement
of teaching/learning processes.
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The college introduced innovations in academics and related areas. They may
be grouped into four:
A.
B.
C.
D.

Innovations in Teaching Learning and Evaluation
Innovations in Library and Learning Resources
Innovations in Governance and Leadership
Institutional Best Practices


Implementation of Information and Communication
Technology.
 Bridge course/post admission test.
 Academic calendar of events drawn up by the teaching/nonteaching staff.
 Orientation programmes for the First year girl students on
health and hygiene, sexual harassment.
 Orientation to all newly appointed staff in the beginning of the
year.
Encouraging local art forms by staging this performance on Independence
Day, Republic Day, College Day and Council Day are the innovations in
teaching learning and evaluation:













Orientation of crafts on August 9th 2011.
A four Day training programme on food processing in
assistance with the Regional Research Centre
Brahmavar.
A day training programme on art crafts on July 28,
2012.
A four Day training programme on ‗Embroidery‘ for 80
students on 26th to 29th December, 2012.
A three day work shop was organised on 28th to 30th
December of 2013 on jewellery making and embroidery
by Ms Amitha of Kannada Dept.

Study tours are arranged by Department of History, Commerce
and Sociology.
Remedial classes for the slow learners.
Film shows as teaching aids.
Motivating the students to participate in Seminars, Debating,
Class-room discussion on relevant topics and issues, Discussion
on case studies,
Assignment with pictures, and information about the social
ethical values.
Spoken English classes are conducted by the English
Department.
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Use of Power Point Presentation in delivering lecture.
Institutional evaluation with the feedback of the students.
Appointing a student in a class as a ‗student teacher‘ who can
guide other students. Selection of students for each subject as
student teacher.
Encouraging peer learning and peer correction are imparting
hands-on-skills

Innovations in Library and Learning Resources:














Display of job opportunities published in the newspaper.
Codification of books and computerised book issues.
Students are allowed to access internet facilities.
Facility of immediate reference.
Books are provided to the out gone students to help their
higher studies.
Display of old books, gazettes.
Display of the books of the authors/poets on the occasion of
their demise and birth anniversaries.
Display of paper cutting/news stories published in paper
media regarding the programmes of clubs/associations of
the college.
Magazine/periodicals of regional languages and dialects
like Tulu/Konkani are also subscribed.
Collection of feedback and evaluation of Library by the
students.
Reference books exhibition every year on the occasion of
Dr.Ranganathan S R birth day.
Reference facility for the Public.
Availability of books can be verified by the students with
the help of computerised system.

Display of prime ministers photos are the innovations in library and
learning resources.
Innovations in Governance and Leadership:





Financial assistance is provided to the poor students.
Fee-concession given to the students who have scored 90% and
above.
Routine health check-up of students.
Anti-harassment cell is functioning to attend to the complaints/
grievances of the girls.
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Self-defence techniques for women.
Ward system/Academic monitoring.
Legal awareness programmes for the girls by lawyers.
A survey on working women in and around Brahmavar are the
innovations in governance and leadership
Institutional Best Practices:



















Student councils (both UG and PG) are formed through
direct elections.
An awareness programme on provisions of ―National and
State Commission for women- Today and tomorrow‖.
Felicitation of the retired staff.
Honouring the social workers of repute of the surrounding
area.
The college choir leads the college prayer in morning
session.
Calling the students by their names while taking attendance.
Suggestion/complaints box is maintained.
As a regular feature, the college conducts sports and martial
arts competitions.
Holding programmes to promote hands on skills among
women students- crafts.
The college is providing scholarships, freeships,
endowment, cash prizes.
Dress code and uniform- strict implementation of the dress
code and college uniform.
Counselling centre with a professional counsellor is
functioning in the college.
College is organizing summer camps with the help of
Brahmavar Sports Club. (Athletic, tennis and cricket
training) annually.
A well-furnished auditorium cum indoor stadium/gym.
A separate dining hall for the girls.
Two ladies retiring rooms.
Coaching in soft skills is provided to aspiring students of
final year for enhancement of their personality.
Involving the public in community oriented programmes.
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NCC




2011-2012: Anti-drug, yoga performance, traffic awareness,
cancer awareness
2012-2013: Blood donation, disaster management
2013-2014: Blood donation, AIDS awareness programme
2014-2015: Blood donation, disaster management, career
opportunities, save girl child.
NSS-












2011-2012: Plantation.
2012-2013:Malaria awareness, anti-drug day, blood
donation, demo on agriculture.
2013-2014:demo on agriculture, demo on paddy cultivation,
traditional and mechanized, visit of old age home,
exhibition of medicinal plants.
2014-2015:demo on agriculture, exhibition on traditional
food preparation, interaction with senior citizens, visiting
old age home.

Orientation to the new comers (staff).
Our alumni, our pride. Alumni work as ambassadors of the institution.
Sports counselling- to provide a clear guidance and counselling
regarding their over all development.
PTA Meeting: Parents are one of the essential stake-holders of
institutions. Necessary/relevant guidelines are provided to the parents
connected with student issues with the help of a Resource person.
Counselling, placement and career guidance cell of the college is able
to provide placement counselling, training programmes and arrange for
campus recruitment.

The college would like to present the following two best practices that were in
practice for all these years to achieve ―Institutional objectives‖
a)SPICMACAY b)Yakshagana,Drama,Talamaddale, GundmiBalayyaSheregar
Memorial Music competition, JanapadaAisiri
1. Title of the practice
“Promotion of Music and Performing Arts”
BEST PRACTICE
“Providing of Healthy and Hygienic Food”
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SWOC Analysis
Strengths, Weakness, Opportunities and Challenges
Strengths:

























Vast open and easily accessible campus.
Central location connected with good public transport systems.
Well qualified, experienced, talented and dedicated teachers.
Better results.
Ample opportunities for the students to develop their leadership
qualities through various associations.
Various clubs and associations including NCC, NSS, Ranger, Rover
and Red Cross society unit
Counselling Centre with qualified staff.
CC TV for overall supervision and safety of women staff and girl
students.
More number of women Students.
Hostel facility for women.
HRD Cell monitors Students progression including their placement/
Higher education.
Open Access library with good number of books, Magazines and
Newspapers.
Co-education College where girls are assured of peaceful study
environment.
ICT enabled class rooms with fans.
Increase in the enrollment of students to B.Com course.
Three tennis courts, a 400mtrs UGC assisted stadium with drainage,
two multi gyms for boys and girls and an indoor stadium with two
badminton wooden courts.
Two auditoriums.
Good sanitary facilities for faculty, staff and students with separate
facilities for women staff and students.
Reasonable fees.
Interactive and supportive alumni.
Strong visionary and supportive management.
Provision of lunch to needy students at subsidised rates.
Arranging coaching camps for children in Athletics Tennis and Cricket
in Collaboration with Brahmavar Sports Club.
Providing free training in Karate to students of neighbouring schools
and colleges along with our students.
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Weaknesses:






Decline in the number of grant in aid staff.
Decreasing demand for courses like B.B.M, B.C.A and B.A.
Absence of boys‘ hostel.
Less interaction with industry.
Students are poor in soft skills due to their rural background.

Opportunities:





Adequate space and potential for future growth and development
There are opportunities to introduce more number of Job oriented
courses to make our students more employable.
Scope for training students to write competitive examinations either to
pursue higher education or to get employment.
Increase the number of industries participating in the placement drive.

Challenges:




Senior staff members are retiring which adds financial burden to the
management.
Establishment of new government colleges nearby, is severely
affecting our admissions for B.A course
It is a challenge to promote skill developments among students and
make them employable as majority of our students are from rural
background.
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1. PROFILE OF THE COLLEGE
1. Name and Address of the College:
Name :

SAINT MARY‘S SYRIAN COLLEGE

Address :

P.B NO.1 , BRAHMAVAR POST ,UDUPI DISTRICT

City :

Pin :

Website :

www.smscollege.org

576213

State :

KARNATAKA

2. For communication :
Designation

Telephone
Mobile
Fax
Email
with STD code
sms_college@
Principal Dr.Y. Ravindranath O:0820– 2561193
Rao
9972985744
yahoo.com
R:0820-2560952
Vice Principal Smt.Susheela
susheelarai@
R.Rai
R:-0820-2561612 9448880490
gmail.com
Steering
Committee
Co-ordinator

Name

Mr .M. Sreepada

R:-0820-2563314

3. Status of the Institution:
Affiliated
Constituent College
Any other (specify)
4. Type of Institution:
a. By Gender
i.
For Men
ii. For Women
iii. Co-education
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b.

5.


By Shift
i.
Regular
ii.
Day
iii.
Evening



It is a recognized minority institution?
Yes

No
If yes specify the minority status (Religious/linguistic/ any other) and
provide documentary evidence.
Religious(copy of the certificate enclosed)

6.

Sources of funding:
Government
Grant-in-aid

Self-financing

Any other

7.

a. Date of establishment of the college: …15-06-1980………
(dd/mm/yyyy)
b. University to which the college is affiliated /or which governs the
college (If it is a constituent college)

MANGALORE UNIVERSITY

c. Details of UGC recognition:
Under Section
i. 2 (f)
ii. 12 (B)

Date, Month & Year
(dd-mm-yyyy)
26-02-1995
26-02-1995

Remarks(If any)

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC
Act)
(Copies enclosed)
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d. Details of recognition/approval by statutory/regulatory bodies other
than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.)
NOT APPLICABLE
Under Section/

Recognition/Approval

Day, Month

clause

details
Institution/Department
Programme

and Year
(dd-mm-yyyy)

Validity

i.
ii.
iii.
iv.
(Enclose the recognition/approval letter)
8.

Does the affiliating university Act provide for conferment of autonomy
(as recognized by the UGC), on its affiliated colleges?
Yes



No

If yes, has the College applied for availing the autonomous status?
Yes
9.

No



Is the college recognized
a. by UGC as a College with Potential for Excellence (CPE)?
Yes

No



If yes, date of recognition: ………-…………… (dd/mm/yyyy)
b. for its performance by any other governmental agency?
Yes

No



If yes, Name of the agency ……-…… and
Date of recognition: …… -……… (dd/mm/yyyy)
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10. Location of the campus and area in Sq.mts
Location *

Rural

Campus area
in sq. mts.
Built up area
in sq. mts.

30351.4 Sq.mts
4402.82 Sq.mts

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)
11. Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case the institute has
an agreement with other agencies in using any of the listed facilities
provide information on the facilities covered under the agreement.
•
•

Auditorium/seminar complex with infrastructural facilities 
Sports facilities
* Play ground

* Swimming pool
* gymnasium 
• Hostel
∗ Boys‘ hostel - NA

i.
ii.
iii.

Number of hostels
Number of inmates
Facilities (mention available facilities)

∗ Girls‘ hostel
i. Number of hostels
ii.
iii.

iv.

•

01

Number of inmates 22
Facilities (mention available facilities)
 Food at reasonable rates(dividing system)
 Generator
 Prayer hall
 Recreation facilities
 T.V
Working women‘s hostel - NA
i. Number of inmates
ii. Facilities (mention available facilities)

Residential facilities for teaching and non-teaching staff (give
numbers available — cadre wise) NIL
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•

Cafeteria — Food court providing only Lunch at subsidized rates

•

Health centre – NA
First aid and Emergency Ambulance facility provided. (Doctors
on call)
First aid, Inpatient, Outpatient, Emergency care facility,
Ambulance……. Health centre staff – NIL
Qualified Doctor

Full time

Part-time

Qualified Nurse

Full time

Part-time

• Facilities like
• Banking -Syndicate Bank in the campus.
• Post office- NA
• Book shops- NA
• Transport facilities to cater to the needs of students and staff
College is situated besides National highway; hence, it is having good
public transport system
• Animal house –NIL
• Biological waste disposal –NIL
• Generator or other facility for management/regulation of electricity and
voltage 
• Solid waste management facility – NIL
• Waste water management – NIL
• Water harvesting 
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12. Details of programmes offered by the college (Give data for current
academic year)
Sl. Programme
No.
Level

1

2

UnderGraduate

BCA

3 Years

PUC

English

60

32

M.Com

2 Years

B.Com

English

40

20

Certificate Computer
courses Networking 1 Year
simulation

PUC

English

60

27

Computer
Networking 1 Year
simulation

PUC

English

60

09

PostGraduate

3

Integrated
Programmes
PG
Ph.D.

4

M.Phil.

5

Ph.D

6

Name of Duration
Entry
Medium Sanctioned/ No.of
the
Qualification
of
Approved students
Programme
instruction Student admitted
/ Course
strength
BA
3 Years
PUC
English
90
42
B.Com
250
237
3 Years
B.Com
PUC
English
30
24
Vocational
BBM
3 Years
60
20
PUC
English

UG
Diploma
7

PG Diploma

8

Any Other
(specify and
provide
details)
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13.

Does the college offer self-financed Programmes?
Yes



No

If yes, how many?
14.

New programmes introduced in the college during the last five years if
any?
Yes

15.

B.C.A, B.B.M, B.Com- B&C section, M.Com



No

Number

List the departments: (respond if applicable only and do not list facilities
like Library, Physical Education as departments, unless they are also
offering academic degree awarding programmes. Similarly, do not list the
departments offering common compulsory subjects for all the
programmes like English, regional languages etc.)
Faculty

Departments
UG
(eg. Physics,
Botany, History
etc.)

Science
Arts
B.A
Commerce B.Com and
B.B.M
Any Other BCA
(Specify)
M.Com

16.

01

PG

Research






Number of Programmes offered under (Programme means a degree
Course like BA, B.Sc, MA, M.Com…)
a. annual system

NA

b. semester system

05

c. trimester system
17.

Number of Programmes with
a.

Choice Based Credit System

01

b.

Inter/Multidisciplinary Approach

04

c.

Any other (specify and provide details)
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18.

Does the college offer UG and/or PG programmes in Teacher
Education?
Yes
No 
If yes,
a. Year of Introduction of the programme(s)………--…………
(dd/mm/yyyy)
and number of batches that completed the programme
b.

NCTE recognition details (if applicable) Notification No.:
……………………………………
Date:……………………………
(dd/mm/yyyy)
Validity:………………………..

c.

Is the institution opting for assessment and accreditation of Teacher
Education Programme separately?
Yes

19.

No



Does the college offer UG or PG programme in Physical Education?
Yes

No



If yes,
a.

Year of Introduction
(dd/mm/yyyy)

of

the

programme(s)……………….

and number of batches that completed the programme
b.

NCTE recognition details (if applicable)
Notification No.:
……………………………………
Date:
……………………………
(dd/mm/yyyy) Validity… ..……….

c.

Is the institution opting for assessment and accreditation of
Physical Education Programme separately?
Yes

No
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20.

Number of teaching and non-teaching positions in the Institution
Teaching faculty
Positions

Nonteaching Technical

Professor Associate Assistant Staff
Professor
Professor
*M *F *M
*F *M *F *M *F
06

Sanctioned by the
UGC/University/
State Government 
Recruited
Yet to recruit

03

Sanctioned by the
Management 
/ society or other
authorized bodies
Recruited

01

15

21

07

05

05

07

Staff

*M

*F

Yet to recruit
*M-Male *F-Female

21.

Qualifications of the teaching staff:
Highest
Qualification

Professor

Male Female
Permanent teachers
D.Sc./D.Litt.
Ph.D.
M.Phil.
PG
Temporary teachers

Associate
Professor
Male

Female

Assistant
Professor
Male

Female

01
04

Ph.D.
M.Phil.
PG
Part-time teachers
Ph.D.
M.Phil.
PG

55

01
02

Total

02
07

01
14

01
04
27

05

07
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22.

Number of Visiting Faculty /Guest Faculty engaged with the College.

23.

Furnish the number of the students admitted to the college during the
last four academic years.
Year 1
2011-12

Categories
SC
ST
OBC
General
Others
24.

04
00
93
16
-

Year 4
2014-15

03
01
134
23
-

03
05
77
17
-

03
01
140
20
-

04
02
111
12
-

04
03
142
18
-

03
04
117
21
-

06
02
169
39
-

Details on students enrollment in the college during the current academic
year:

Foreign students

UG
982

PG
55

M. Phil.
-

Ph.D.
-

Total
1037

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Dropout rate in UG and PG (average of the last two batches)
UG

26.

Year 3
2013-14

Male Female Male Female Male Female Male Female

Type of students
Students from the same
state where the college is
located
Students from other states
of India
NRI students

25.

Year 2
2012-13

02

1.25 %

PG

5%

Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total
number of students enrolled)
(a) including the salary component

Rs.22,624

(b) excluding the salary component

Rs.2,384
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27.

Does the college offer any programme/s in distance education mode
(DEP)?
Yes

No



If yes,
a) is it a registered centre for offering distance education programmes
of another University
Yes
b)

No



Name of the University which has granted such registration.

c) Number of programmes offered
d) Programmes carry the recognition of the Distance Education
Council.
Yes
28.

Provide Teacher-student ratio for each of the programme/course offered
Courses
B.Com
BBM
B.A
BCA
M.Com

29.

No

No. of Teachers
23
06
10
05
03

No. of Students
724
72
118
69
56

Ratio
1:32
1:12
1:12
1:14
1:19

Is the college applying for
Accreditation : Cycle 1

Cycle 2

Cycle 3



Re-Assessment:
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4
refers to re- accreditation)

57

Cycle 4

Saint Mary‘s Syrian College Brahmavar

SSR-2016

30.

Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and reassessment only)
Cycle 1: 16/09/2004 (dd/mm/yyyy) Accreditation Outcome/Result

B+

Cycle 2: 27.03.2011(dd/mm/yyyy) Accreditation Outcome/Result
B
Cycle3:
………………
(dd/mm/yyyy)
Accreditation
Outcome/Result…….....
* Kindly enclose copy of accreditation certificate(s) and peer team
report(s) as an annexure.
31.

Number of working days during the last academic year.
184

32.

Number of teaching days during the last academic year
184
(Teaching days means days on which lectures were engaged excluding
the examination days)

33.

Date of establishment of Internal Quality Assurance Cell (IQAC)
IQAC 05/09/2005 (dd/mm/yyyy)

34.

Details regarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC.
AQAR (i) …09-10-2012…

(dd/mm/yyyy)

AQAR (ii) … 27-10-2014…… (dd/mm/yyyy)
AQAR (iii) … 10-01-2015……… (dd/mm/yyyy)
AQAR (iv) … 13-09-2015……… (dd/mm/yyyy)

35.

Any other relevant data (not covered above) the college would like to
include. (Do not include explanatory/descriptive information)
Though ours is a coeducational college the ratio of girls to boys is more.
Hence all necessary steps have been taken by the college to protect the
interest of the girls and special programs for the benefit of girls are being
organized.
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CRITERION I : CURRICULAR ASPECTS
1.1

Curriculum Planning and Implementation

1.1.1

State the vision, mission and objectives of the institution, and describe
how these are communicated to the students, teachers, staff and other
stakeholders.

Vision: Towards Moulding Sublime Lives
Mission: To provide intellectual nourishment to the student’s
community, irrespective of class, creed and religion and encourage
uprightness, a broader perspective, academic excellence, leadership
qualities and social commitment so that they rise above
parochialism and become responsible citizens.

Objectives of the Institution: To provide an opportunity to
students, especially from the rural background to pursue higher
education.
 To empower them through overall development of personality
so that they are competent and confident to face the challenges
of the present age.
 To create awareness among them about social, environmental,
and gender issues.
 To inculcate moral values in order to motivate them to become
responsible citizens of the country.
Thus, pursuit of Excellence in every sphere is the motto of the
institution. It is clearly expressed in its Mission statement which
motivates it to strive for the realization of its noble vision.
The objectives of the institution are communicated to students, teachers
and other stakeholders primarily through the College Handbook. At
the time of admission, students and guardians are informed about
them by the Principal and the staff members. There are regular
orientation programmes for the students.
The objectives are communicated to the teachers at the time of
appointment. They are discussed regularly at staff and faculty
meetings.
Parent Teacher Association (PTA) provides a forum for the interaction
between parents and teachers and also provides an opportunity to the
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institution to communicate its objectives to the parents or guardians in
an effective manner.
1.1.2

How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific example(s).
As the college is an affiliated college, it does not have the freedom to
frame the curriculum. The University sends the copies of syllabi of
different streams and courses and they are duly sent to the concerned
departments. At the beginning
of each semester, there is a general
meeting to evaluate the results of the University Examinations. This is
useful in implementing the curriculum effectively at department
level. Each department convenes meetings to discuss the syllabus and
then it is divided among the faculty according to their
specialization, interest and experience. The process is monitored
regularly through the feedback received from the students and also from
the teachers. Classroom discussions, asking questions at the end of each
topic, classwork, class test, assignments, seminars, paper presentations
and projects are also very
useful in implementation of the
curriculum properly.

1.1.3 What type of support (procedural and practical) do the teachers receive
(from the University and/or institution) for effectively translating the
curriculum and improving teaching practices?
The institution renders support by appointing teachers on time and by
providing adequate infrastructure such as classrooms with LCD
projectors, computer with access to internet in each department, a
good library with a large number of reference books, subject
journals and a wide range of books on current topics with internet
facility, particularly for the students. Language Lab is highly
useful to the English Department. It is a good teaching aid to
teach English Language to the students who do not have a good
command over the language. Teachers are encouraged to attend
workshops, seminars and conferences, related to their respective
subjects. Students are also motivated to take part in such academic
programmes. Introduction of Indian Constitution, Environmental
Science and Gender Equity for the I Year students and General
Studies and Human Resource Development (HRD) for the II year (BA)
students by the University has been very useful to the Institution for
achieving its objectives.
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Specify the initiatives taken up or contribution made by the institution
for effective curriculum delivery and transaction on the Curriculum
provided by the affiliating University or other statutory agency.
The Management plays an important role in the growth of any
institution.
The Management of the College has always been highly supportive. It
has taken a number of initiatives to ensure an excellent academic life on
college campus. The initiatives are:
 An Eco-friendly campus.
 Appointment of teachers on time.
 Introduction of additional batches for B.Com course.
 Introduction of PG Course in Commerce (M.Com) to enable the
students of commerce to pursue higher education.
 LCD projectors in all classrooms.
 Computers in all staff rooms with internet facility.
 A fully computerized office with Xerox facility.
 Well-furnished library with access to internet and Xerox facility.
 Language Lab facility for students.
 A Counselling Centre for the students.
These initiatives have created a perfect ambience for effective
curriculum delivery.

1.1.5

How does the institution network and interact with beneficiaries such as
industry, research bodies and the university in effective
operationalisation of the curriculum?
The institution networks and interacts with the research bodies at:
 T.M.A Pai Research Centre, Manipal.
 Hampi University, Hampi.
 Mangalore University, Mangalore.
 Karnataka Theological Society, Mangalore.
The institution has online interaction with the University for all official
purposes.
The college conducts study tours to neighbouring industries. The tours
are organised for B.Com and M.Com students in order to enable them
to acquire practical knowledge regarding the functioning of industries.
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What are the contributions of the institution and/or its staff members to
the development of the curriculum by the University?(number of staff
members/departments represented on the Board of Studies, student
feedback, teacher feedback, stakeholder feedback provided, specific
suggestions etc.
Though the Curriculum is framed by the University, the college has
representation in it through the members of various Boards of Studies.6
Faculty members from 6 departments have been the members of BOS
of their respective subjects. The departments are English, Hindi,
Economics, Sociology, Political Science and Ancient History and
Archaeology.

1.1.7

Does the institution develop curriculum for any of the courses offered
(other than those under the purview of the affiliating university)by it?
If ‗yes‘, give details on the process (‘Needs Assessment‘, design,
development and planning) and the courses for which the curriculum
has been developed.
The college does not offer any such course.

1.1.8

How does institution analyze/ensure that the stated objectives of
curriculum are achieved in the course of implementation?
The institution analysis also ensures that the stated objectives of the
curriculum
are achieved through regular staff meetings. Feedback
received from the
students is also useful in this regard. Class work,
classroom
discussions,
assignments,
seminars,
paper
presentations and
projects are also useful for this purpose.

1.2

Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the
certificate/diploma/ skill development courses etc., offered by the
institution.
The College offers, certificate course in networking with the objectives
of enhancing the employability of the students.
„Spoken English classes‟ are organized for the student of the final year.
The objective is to impart speaking skills in English language
to
the students. These classes help the students in acquiring a good
command over English language and thereby, enhance their confidence
and also their employability.
The college has a Language Lab. The students make use of this facility.
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It has been useful in improving their knowledge (Grammar,
vocabulary, pronunciation
etc.) of English Language. The College
offers certificate courses in Drama and Yakshagana to interested
students. These courses are conducted with the objective of creating
awareness regarding ―Art and Literature‖. They develop the
aesthetic sense of the student and also improve his/ her personality.
1.2.2 Does the institution offer programmes that facilitate twinning /dual
degree? If ‗yes‘, give details.
The College does not offer such programmes.
1.2.3 Give details on the various institutional provisions with reference to
academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies
and improved potential for employability. Issues may cover the
following and beyond:
• Range of Core / Elective options offered by the University and those
opted by the college.
• Choice Based Credit System and range of subject options.
• Courses offered in modular form.
• Credit transfer and accumulation facility.
• Lateral and vertical mobility within and across programmes and
Courses.
• Enrichment courses.
There are two batches in B.A. Each batch has 3 core options. These
options are offered by the University and are adopted by the College. In
the Final year elective options are offered by the University for each
Core Options. The
College, in turn, adopts elective options for the
core options on the basis of students‘ interest and inclination.
In B.Com, the core options are offered by the University. Students are
offered Office Management, Human Resource Management (HRM) and
Entrepreneurial Development (ED) as elective options. This provides
the students the facility of academic flexibility.
The College is bound by the rules and regulations prescribed by the
University, which does not provide the facility of credit transfer and
accumulation. But, in transfer cases, sometimes, the university relaxes
its rule.
Though the students are not offered the facility of academic flexibility,
the college organizes enrichment programmes. They include a
certificate course in Networking, spoken English classes, English
language teaching through Language Lab and seminars that provide
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students an opportunity to present papers. Such seminars are
particularly organised for M.com Students.
1.2.4 Does the institution offer self-financed programmes? If ‗yes‘, list them
and indicate how they differ from other programmes, with reference to
admission,
curriculum, fee structure, teacher qualification, salary
etc.
B.C.A., B.B.M. two batches in B.Com (B & C sections) and M.Com are
self-financed. They have been started with the objective of providing
opportunity to more students to pursue higher education. For these
courses, the curriculum of the University is followed. There is no
difference between these courses and other courses regarding
admission, qualification and salary of the
teachers etc. They are
different only in terms of fee-structure.

1.2.5 Does the college provide additional skill oriented programmes, relevant
to regional and global employment markets? If ‗yes‘ provide details of
such programme and the beneficiaries.
The college offers a certificate course in Networking for all students
and conducts spoken English Classes for the final year students of all
streams. For optional English students, special classes are organized
through Language Lab facility. In addition to the above, certificate
courses are offered to the
members of Drama Club and
Yakshagana Club.
All these programmes are organized with the objective of enhancing the
employ ability of the students so that they could face the challenges of
regional and global employment markets with confidence and
competence.
1.2.6

Does the University provide for the flexibility of combining the
conventional face-to-face and Distance Mode of Education for
students to choose the
courses/combination of their choice‖ If
‗yes‘, how does the institution take advantage of such provision for
the benefit of students?
The Institution does not offer such programs.
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1.3

Curriculum Enrichment

1.3.1

Describe the efforts made by the institution to supplement the
University‘s Curriculum to ensure that the academic programmes and
Institution‘s goals and objectives are integrated?
The Institution takes a number of measures to integrate its goals and
objectives with the academic programmes.
They are as follows:
•
•
•
•
•
•

Use of question answer method in the class room.
Class-work, home-work and assignments.
Paper presentations and seminars.
Project work.
Ward system: To establish a good rapport between the teachers and
students.
Study Tours: Discussion of current issues while teaching by the
teachers to create awareness among the students and inculcate moral
values in them.

1.3.2 What are the efforts made by the institution to enrich and organize the
curriculum to enhance the experiences of the students so as to cope
with the needs of the dynamic employment market?
To enrich the curriculum, the teachers organize guest lectures on
various topics. Workshops and seminars are organized in the college to
enhance the experience of the students. Students are also encouraged
to participate in workshops, seminars and Conferences in other
institutions.
Surveys and study tours are organized by the College to impart practical
knowledge to the students. Skill - enhancing programmes such as a
certificate course in networking, spoken English classes, and English
language teaching through Language Lab and career-guidance
programmes by the HRD cell are very useful in making the students
competent and employable to faces the challenges of the present
dynamic world.
1.3.3 Enumerate the efforts made by the institution to integrate the cross
cutting issues such as Gender, Climate Change, Environmental
Education, Human Rights, ICT etc., into the curriculum?
Introduction of environmental science, human rights and gender equity
by the university for the first year students has been highly effective
in creating awareness among them about climate change, hazards of
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environment pollution, problems pertaining to gender discrimination,
harassment of women, human rights violation etc. The college also
organizes a number of programmes to create sensitivity among the
students regarding these issues.
The eco-friendly campus with sylvan surroundings itself is effective in
sensitizing the students about environmental issues. Both teachers and
students make use of ICT facilities provided by the College for
academic programmes.
Classrooms have LCD projectors which are used by the teachers as
powerful teaching aids. All the Staff rooms have computers with
internet facility. The Library provides this facility to the students.
1.3.4

What are the various value-added courses/enrichment programmes
offered to ensure holistic development of students?
o
o
o
o

Moral and ethical values.
Employable and life skills.
Better career options.
Community orientation.

The College organises a number of enrichment programmes through
various associations.


Students‘ Council in association with NCC and N.S.S organises
programmes with the objective of inculcating moral and ethical values.
They include talks on the
teachings of Mahatma Gandhi and Swami
Vivekananda, Awareness programmes regarding ‗AIDS‘, alcoholism,
drug addiction, smoking etc.
 The College offers a certificate course in ‗Networking‘ for all students
and organizes spoken English classes for the final year degree students
and also for M.Com students to enhance their employability and level
of competence.
 The HRD cell of the College organizes talks on career guidance and
career options. Eminent persons from different institutions are invited
as resource persons for imparting information about career
opportunities to the students.
 The college organizes a number of community oriented programmes for
the students.
These programmes are organised by Students‘ Council, N.C.C and
N.S.S.They include talks and programmes on important social problems
such as ‗AIDS‘, Alcoholism, drug addiction, smoking and corruption.
Rallies and processions are also organized to create awareness
among the people.
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There are programmes on disaster management, legal awareness,
consumer awareness, Human Rights and also environmental issues.
Programmes pertaining to issues and problems of women are organized
under the aegis of ‗Women‘s Forum‘. The Forum also organizes
workshops on cooking, craft, stitching, embroidery etc.

1.3.5

Citing a few examples enumerate on the extent of use of the feedback
from stakeholders
in enriching the curriculum?
The college does not frame the curriculum as it is an affiliated College.
But if there are any suggestions from the students or other state
holders, they are conveyed to the members of BOS by the teachers of
different departments. Some faculty members are on BOS. So they
discuss the feedback received from the stakes holders at BOS meetings.

1.3.6

How does the institution monitor and evaluate the quality of its
enrichment programmes?
The convener or the in charge teacher monitors and evaluates the
enrichment
programmes. It is done on the basis of feedback
received from the students.

1.4

Feedback System

1.4.1

What are the contributions of the institution in the design and
development of the curriculum prepared by the University?
There is no direct contribution as the curriculum is framed by the
University. But the Institution is represented by the faculty members
who are on different Boards of Studies.

1.4.2

Is there a formal mechanism to obtain feedback from students and
stakeholders on Curriculum? If ‗yes‘, how is it communicated to the
University and made use internally for curriculum enrichment and
introducing changes/new programmes?
There is no formal mechanism to obtain feedback from the students and
stakeholders regarding curriculum. But, if there are any suggestions
from the students or stake holders they are conveyed to the members of
various boards of studies.
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1.4.3 How many new programmes/courses were introduced by the institution
during the last four years? What was the rationale for introducing new
courses/programmes?)
Any other relevant information regarding curricular aspects which the
college would like to include.
The post-graduate course in Commerce (M.Com) was introduced during
the academic year 2011-12.The objective behind this was to provide an
opportunity to the students from a rural background to pursue higher
education. There are a number of students from nearby rural areas
who want to pursue higher studies in commerce as this offers them
new avenues for professional advancement and career progression.
That‘s why the Institution decided to introduce M.Com course.
Thus, though the Institution has no roll in curriculum framing, it has
striven hard within its limits to enrich the curriculum for the
betterment of the student community. It has tried its best to realize
its mission and thereby its vision of serving the student community
by providing ample opportunities to its students to explore new
horizons, to scale greater heights, and serve the nation as responsible
citizens.
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Criterion II: TEACHING –LEARNING AND
EVALUATION
2.1

Student enrolment and profile:

2.1.1

How does the college ensure publicity and transparency in the
admission process?





2.1.2

The college declares through publicity that admissions are open for
the various courses.
Publicity is done through news papers, the college website and also
by providing information on the notice-board.
The college office staff also respond to queries by interested
candidates and public.
The admission process is made transparent by displaying names of
all selected candidates and those on the waiting list.

Explain the detail the criteria adopted and process of admission (ex. (i)
merit (ii) common admission test conducted by state agencies and
national agencies (iii) combination of merit and entrance test or merit
entrance test and interview (iv) any other) to various programmes of the
institution
•
•

2.1.3

Most of the admissions done are based on merit.
Other considerations are:
- Women
- Minority community
- Differently abled
- SC/ST

Give the minimum and maximum percentage of marks for admission at
entry level for each of the programmes offered by the college and
provide a comparison with other colleges of the affiliating university
within the city / district.
Reservation policy of the government is applicable and admission is
purely based on merit and marks obtained in the qualifying
examinations.
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Programme
B.Com
B.A
B.C.A
B.B.M
M.Com

Mode of selection
Passed 10+2 (PUC) minimum 35%
Passed 10+2 (PUC) minimum 35%
Passed 10+2 (PUC) minimum 35%
Passed 10+2 (PUC) minimum 35%
B.Com or BBM degree minimum 40%

The other colleges in the rural areas also follow similar mode of
selection.
2.1.4

Is there mechanism in the institution to review the admission process
and student profiles annually? If ‗yes‘ what is the outcome of such an
effort and how has it contributed to the improvement of the process?



Yes. The review of the admission process is done by the staff- council
consisting of senior teachers and the principal.



This review has helped in counselling students (freshers) as to which
course they should opt for.
The students are made aware of their strengths and weaknesses.
The college through reviews feels that many candidates tend to make
the wrong choice and hence may not be able to cope up with the
subjects the course offers.




2.1.5

Reflecting on the strategies adopted to increase /improve access for
following categories of students enumerate on how the admission policy
of the institution and its students profiles demonstrate/reflect the
national commitment to diversity and inclusion.








SC/ST/OBC – selections of candidates and allotment of seats as
per roaster system of state policy. They are given financial
assistance like fee exemption, scholarship etc. SC/ST candidates
have been given facilities like book bank in the library.
Women- fee concession to the girl students (no tuition fee) from
the academic year 2014-2015. They are given scholarships also.
Differently abled – they are given scholarship and other
assistance as per UGC notification.
Economically weaker sections – there is financial support from
the college.
Minority community – there is a scholarship for minority
students They are given facilities like book bank provided by the
library and other helps provided by the college.
Special scholarships coaching camps etc are also given
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The B.A faculty also sponsors the First Year B.A students. They
are given free education, uniforms, free lunch.

2.1.6

Provide the following details for various programme offered by
the institution during the last four years and comment on the
trends i.e. reason for increase / decrease and actions initiated for
improvement.

Programme No of applications
UG

B.Com
B.A
B.B.M
B.C.A
PG
M.Com

No of students admitted

2011-12

2012-13 2013-14 2014-15 2011-12

2012-13 2013-14 2014-15

259
86
73
64

319
49
72
37

275
47
45
38

358
64
42
56

147
61
33
28

176
31
35
15

276
35
29
16

259
44
33
25

1:1.32
2.04:1
1.82:1
2.4:1

25

29

27

36

29

23

25

36

1.1:1

There is an increased demand for B.Com course and so the college has
added two more sections to meet the same.
However there is a declining trend for admissions to other courses like
B.A, B.C.A, and B.B.M.
At the same time faculty is encouraging more students to join B.A
course by financially helping them. College has also added more
facilities and updated the existing facilities, in order to attract more
students to B.B.M and B.C.A.
The college is taking the initiative of visiting the feeding institutions to
publicise the available facilities before admissions.
2.2

Catering to student diversity

2.2.1

How does the institution cater to the needs of differently- abled students
and ensure adherence to government policy in this regards?





Demand
Ratio

The college adheres to all the government policies with regard to
differently- abled students.
Such students are given extra time in the test conducted or
assignments given
Wherever counselling is necessary, either professional or otherwise,
it is given.
Care is also taken to make such students join the main stream.
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Does the institution assess the student needs in terms of knowledge and
skills before the commencement of the programme? If ‗yes‘ give details
on the process.
The college selects candidates for various programmes after a study of
their marks card and conduct certificate.

2.2.3

What are strategies adopted by the institution to bridge the knowledge
gap of the enrolled students (Bridge/Remedial/add-on/Enrichment
courses, etc.) to enable them to cope with the programme of their
choice?







2.2.4

A post admission test is conducted.
Remedial classes are given to weak students.
Students are also motivated to make optimum use of the library and
internet service offered
Relevant books are displayed prominently.
Group work is also given to instill confidence to speak and
communicate in English.
There is also a language lab with a trained teacher to improve
communication in English.

How does the college sensitize its staff and students on issues such as
gender, inclusion, environment etc.?



A women‘s forum of the college has been over the years quite
active.
The women‘s forum has brought abouta) Legal awareness among the women students.
b) Camps were held every year to teach various skills for selfemployability by the forum.
c) Awareness of self-defence techniques are also given.







‗Prevention of atrocities on women cell‘ also exists in the college.
The two NSS units of the college have taken the responsibility of
protection of the environment and inclusion.
The NSS units also arrange street plays on various themes like
organ donation, environment, AIDS awareness, Drug abuse, Civic
sense etc.
The NSS units also reach out to the public on such issues.
The taboo connected with blood donation is also an issue the NSS
units have taken up.
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2.2.5

How does the institution identify and respond to special educational/
learning needs of advanced learners?





2.2.6

A Konkani club and Tulu club was formed in this academic year
2015-16 to enable students who speak in these local languages to
bring out their creative potentialities.
A Konkani monthly magazine has also been brought out by the
club.
Tulu, a language of Dakshina Kannada and Udupi district, has a
distinct culture and folklore, which the club is bringing into
limelight.

Identifying advanced learners is based on their performance in the
class room, their marks and level of understanding.
Such students are given more work in reading and writing.
In some classes such students are also motivated to help the slow
learners in their assignments and also in clearing their doubts.
They are also made aware of higher competitive examinations like
IAS, CA etc.

How does the institute collect, analyze and use the data and information
on the academic performance (through the programme duration) of the
student at risk of drop out (students from the disadvantaged sections of
society physically challenged slow learners economically weaker
sections etc, who may discontinue their studies if some sort of
support is not provided?





The college has no history of a dropout so far.
In case of financial difficulties, the college identifies such students
and offer scholarships to them, instituted by philanthropists.
The B.A teachers also sponsor one year‘s free education, including
purchase of uniform, free lunch and also their fee.
All needy students of the college get either free or subsidized
midday meal from the college food court.

2.3

Teaching – learning process

2.3.1

How does the college plan and organize the teaching, learning and
evaluation schedules? (Academic calendar, teaching plan, evaluation
blue print etc.)




The college draws up an Academic Calendar.
The Evaluation chart is also drawn.
The dates of examinations are notified in the college calendar.
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2.3.2

The teaching faculty prepares their respective teaching plans
according to the nature and type of syllabus.
Remedial classes are done during free hours.
If, for unavoidable reasons, the syllabus cannot be completed,
special classes are also taken.

How does IQAC contribute to improve the teaching – learning process?






2.3.3

Saint Mary‘s Syrian College Brahmavar

The IQAC meets at the beginning of the academic year.
The IQAC prepares a broad blueprint of academic and co-curricular
activities.
A calendar of Events is drawn out.
The Faculty sticks to the calendar.
The newly recruited teaching staffs are given an orientation in the
beginning of the academic year.

How is learning made more student-centric? Give details on the support
structures and systems available for teachers to develop skill like
interactive learning, collaborative learning and independent learning
among the students?
•
•
•
•
•
•
•
•

The department of English developed a method for inter-active
learning, collaborative learning and independent learning among
students.
The department has selected the fresher‘s and the second years as
target groups.
The class is divided into groups and taken to the auditorium of the
college.
They are made to sit in circles in their group to discuss the subject
given.
The subject given is based on their syllabus.
After they interact, the leader of each group goes to the other group
to apprise them of what they discussed.
Finally, all make their presentation before the entire class. This
exercise, according to feed back, has helped the student learn and
retain it in their minds. The test given later proved the point.
Many other departments, as per nature of their subject, conduct
seminars, paper presentations, survey, educational tours, power
point presentation etc.
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2.3.4

How does the institution nurture critical thinking, creativity and
scientific temper among the student to transform them into life-long
learners and innovators?







2.3.5

Saint Mary‘s Syrian College Brahmavar

The approach to the teaching of literature is critical.
Students are also given project work in some programmes to initiate
creativity.
Book reviews are also given to students.
Talent‘s day is held once in a year.
Soft skills, Elocution, Debate, and Personality Development
Programmes are conducted regularly.
The college also has a language lab.

What are the technologies and facilities available and used by the
faculty for effective teaching? eg: virtual laboratories, e-learning –
resources from National Programme on Technology Enhanced Learning
(NPTEL) and National Mission on Education through Information and
Communication Technology (NME-ICT), open educational resources,
mobile education, etc.
Computers, OHP, Videos, are used for teaching.

2.3.6

How are the students and faculty expose to advanced level of
knowledge and skills (blended learning, expert lectures, seminar,
workshop etc.)?
Expert
lectures,
seminars,
workshops,
group
discussion,
demonstrations, paper presentation, study tours, film shows, drama etc
are all in vogue for the benefit of the students and faculty.

2.3.7

Detail (process and the number of students\benefitted) on the academic,
personal and psycho-social support and guidance services (Professional
counselling / mentoring /academic advice) provided to students?
In the beginning of each academic year, academic advisors, and
mentors are nominated. They conduct meetings with the students at
regular intervals to know the problems of the students relating to
academic and personal issues. A Professional counsellor is appointed
to visit the college on particular days, and help the students who are
confronted with psychological problems. College conducts various
programmes which help them to develop their personality.
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2.3.8. Provide details of innovative teaching approaches/methods adopted by
the faculty during the last four years? What are the efforts made by the
institution to encourage the faculty to adopt new and innovative `
approaches and the impact of such innovative practices on student
learning?




Use of technology-eg. Power point presentation, OHP, videos, film
shows etc. expert lectures, seminars, workshops, group discussion,
drama, are also part of the teaching learning process.
The faculty undergoes a FIP (faculty improvement programme)
every year.
Student‘s evaluation of teachers has mentioned of such methods
used and its effectiveness.

2.3.9. How is the library resources used to augment the teaching-learning
process?
Library is well equipped with books, magazines, journals.













23,914 Books.
10 Newspapers.
11 Weeklies.
07 Fortnightly.
26 Monthly.
E-Journals – N List.
186 CDs.
26 monthly periodicals.
1 Bimonthly.
6 Quarterly.
Biannual.
Free Magazines.

Book bank for minority and SC/ST students.
Statistics for four years:
402 Books – Rs. 52,110.
2.3.10. Does the institution face any challenges in completing the curriculum
within the planned time frame and calendar? If ‗yes‘ elaborate on the
challenges encountered and the institutional approaches to overcome
these.
The syllabus is framed by the BOS (board of studies) at the university
level. It consists of teachers from different colleges under the
university. They are aware of how much of the curriculum must be
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included for each semester. Hence the faculty has no difficulty in
completing the curriculum.
If unavoidable circumstances come up preventing the completion of
curriculum, special classes are taken to do so.
2.3.11. How does the institute monitor and evaluate the quality of teaching
learning?


2.4.

Frequent tests, written and oral are taken.
Students are also motivated to make constructive evaluation of the
subject taught and its effectiveness.

Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies adopted by
the college in planning and Management (recruitment and retention) of
its human resource (qualified and competent teachers) to meet the
changing requirements of the curriculum?
Highest
qualification

Professor
Male Female

Associate
Professor
Male
Female

Assistant
Professor
Male
Female

Total

5

3

1

-

9

-

1
4

1
2

1
-

-

1
2
6

-

-

-

-

1
13

1
15

2
28

-

-

1
-

-

-

1
7

1
1
7

Permanent
Teacher
DSc/D.Litt
Ph. D.
M.Phil
P.G

-

Management
Teachers
Ph. D.
M.Phil
P.G
Part time
Teachers
Ph. D.
M.Phil
P.G
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2.4.2. How does the institution cope with the growing demand /scarcity of
qualified senior faculty to teach new programs/modern areas (emerging
areas) of study being introduced (Biotechnology, IT, Bioinformatics
etc.)? Provide details on the efforts made by the institution in this
direction and the outcome during the last three years?





Teachers are appointed after testing their knowledge and aptitude.
A subject expert also would be on the interview panel.
The college does not offer programmes like biotechnology or bio
informatics.
Recent developments in the areas taught are provided to the
students.

2.4.3. Provide details on staff development programs during the last four years
elaborate on the strategies adopted by the institution in enhancing the
teacher quality.
a) Nomination to staff development programs.
Academic staff development programme
Refresher courses
HRD programmes

No. of faculty nominated
-

b) Faculty Training programs organized by the institution to empower
and enable the faculty to use of various tools and technology for
improved teaching- learning.
c) Percentage of faculty
2012-13 –
 Prof. K Narayan presented a paper on local economic development at an
international conference on ―democratic decentralization and people‘s
participation‖ organized by International sociological organisation and
Kerala Institution of local Administration at Trichur.
 Dr.H.V Somayaji attended an international seminar on ethics,
governance and IFRS at SDM College Ujire as chair person.
 Dr. Y. Ravindranath Rao published two research papers, guided four
M.Phil students and guiding two Ph.D students. He was also resource
person on Research Methodology and workshop organised at Alva‘s
College, Moodbidri and Aloysius Evening College, Mangalore.
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 Mrs. Susheela Rai awarded M.Phil by Hampi University with a first
class.
 M.C Hegde elected as president of TCB, awarded rajyothsava award
and awards from sports promotion club of Mangalore and Giants
international. He also led Udupi athlethic team to Srilanka.
 Deepthi Athavar, Department of Hindi got her M.Phil degree.
 Mr. Daniel Monteiro entered into the Guinness book of world records
for the largest collection of stamps on birds.


Naina Sarika Sequeira participated in a one day University Level
Workshop on ―Incorporation of Recent Changes in Financial
Accounting of the B.Com Curriculum‖ held on 29th September 2012
conducted by St. Aloysius Evening College, Mangalore in association
with Mangalore University Commerce Teachers‘ Association
(MUCTA).



Naina Sarika Sequeira, Tweeny Maria Rodrigues, Prashanth Shetty
participated in the ―Workshop for Young Lecturers of Christian
Colleges in India towards Developing Foundational Leadership‖ held at
St. Philomena‘s College, Mysore from 9th July to 10th July 2012.
2013-14



Prof. K. Narayanan attended workshop for principals of Christain
colleges affiliated to AIACHE, New Delhi at Andaman and Nicobar
Island in September 2013.



Dr.H.V.Somayaji chaired a session at the UGC sponsored national
seminar organised by Bhandakar‘s college during December.
Presented paper on Green Marketing at national seminar held at Canara
College in January.



Dr. Y.Ravindranath Rao published two research papers in journals with
ISBN and ISSN recognition.
o He contributed two chapters each to the Pre University text book
published by Mangalore publication and degree level text book
of KSOU.
o Five candidates guided by him have been awarded M.Phil
degree.
o Chairperson of the BOS of security and Detective Sciences,
Mangalore University.
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Daniel Monteiro awarded Sayyed Mohammed Younis Memorial
‗Best environmental activist award‘ instituted by Talents Research
Foundation, Mangalore.

2014-15


Dr. H.V. Somayaji and Mrs.Susheela R Rai attended Rastreeya
Uchhattam Shisksha Abhiyan (RUSA) workshop for the principals in
2014 organised by Director of Collegiate Education at Bangalore and
Mangalore respectively.



Dr. Y.Ravindranath Rao chaired a session on ―Protest Movement and
new identities in Contemporary India‖ and presented a paper titled
―Inequalities and Dynamics in Health of Indian Tribal women an
Empirical Perspective at the world congress of Sociology held from 13th
– 19th July 2014 in Yakohama, Japan.
*

*

*

*
*

Conducted survey on Kudubi tribe of D.K. and Udupi district as
project director – Sponsored by Karnataka Government and
World Konkani Centre, Mangalore.
Delivered key note address on the UGC sponsored State level
workshop on Research Methodology Jointly organised by
MUCTA and Milagres College Kallianpur.
Resource Person – For technical session on Womens issues
Conceptual and theoretical perspective- at UGC sponsored
National Conference at Canara College, Mangalore.
Moderator – Session on ‗Girl Students on Campus Crimes and
Prevention‘ at St. Mary‘s College, Shirva.
Two of his students were awarded M.Phil.



Vanitha Shetty & Raksha Shenoy – Presented a paper on ‗Social Media
and Security Issues‘ in National Seminar at MGM College, Udupi.



Mallika. A. Shetty & Prathibha Patil – Presented a paper on ‗Social
Media Challenges to Girls‘ in National Conference at St. Mary‘s
College, Shirva.



Prathibha Patil & Asha T.K – Presented paper on ‗Financial Inclusion
in Udupi district‘ in National level seminar at Mangalore University
College, Hampanakatta.



Asha T.K – Presented paper on ‗Present and Potential Problems on
Small Scale Industries‘ in National level seminar held at Davala
College, Moodabidre.
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Sumalatha – Presented paper on ‗Swamy Vivekananda‘s Noble Legacy
and Future Vision‘ in National level seminar at Sharada College,
Basrur.



Sathyaranjini – Presented a paper on ‗Socio- Economic Condition of
Women Agricultural Labour in Brahmavara –a Study‘ in National Level
Conference at Canara College, Mangalore.



Sathyaranjini & Karthik Pai – Presented a paper on ‗Women
Empowerment and Employment Generation through SHG‘S an
Empirical Study‘ in National Level Seminar at Davala College,
Moodabidre.



Karthik Pai – Presented a paper on Impact of Globalization on Micro,
Small and Medium Enterprises & Opportunities & Constraints at
Davala College and Acceptance of E-banking among Customers –
Impact of E-banking and Satisfaction at University College, Mangalore.



Naina Sarika Sequeira & Tweeny Maria Rodrigues – published an
article on the topic Practical Study on Selection of Stocks among
National Banks Published in International Journal of Management, IT
and Engineering.



Namita Tolpadi – Attended subject workshop as Resource Person held
at Canara College, Mangalore and also was Chairperson at UGC
Sponsored – National Seminar organised in MGM College, Udupi.



T.P.Baburaj- was resource person for the subject workshop held at St.
Mary‘s Syrian College, Brahmavar and moderator for a session at
similar subject workshop organized by the St. Aloysius College,
Mangalore.

-

Chaired a session at the UGC Sponsored National seminar organized by
Sacred Heart College, Madanthyar.
Moderated a session in the National Level Interdisciplinary Seminar
held at Pompei College, Aikala
Moderated the Creative Writing Session (Poetry) at Bhandarkar‘s
College, Kundapur.

-

2.4.4

What policies/systems are in place to recharge teachers? (e.g. providing
research grants, study leave, support for research and academic
publications teaching experience in other national institutions and
specialized programs, industrial engagement etc.)



Provision of research grant.
Study leave.
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Paper Presentation.

The management extends support for the professional development of
the faculty. To facilitate smooth progress and recharge teachers, the
institution takes initiatives in availing grants for UGC minor research,
organizing national seminars, workshops etc.The institution also
encourages the faculty to participate and present papers in seminars.
Some of the faculty have registered for Ph.D.
2.4.5

Give the number of faculty who received awards/recognition at the
state, national and international level for excellence in teaching during
the last four years. Enunciate how the institutional culture and
environment contributed to such performance/achievement of the
faculty.



Mr. Chandrasekhar Hedge, Physical director was elected president of
Teacher‘s Co-operative Bank, Udupi.
He also received the Udupi district Rajyostava award and award from
Sports promotion club, Mangalore and Giants International.
Mr. Hedge also led the Udupi Athletic team to Sri Lanka.



Mr. Daniel Monteiro, office staff, was awarded a place in the Guinness
Book of World Records for largest collection of stamps on birds.
He also entered the Limca Book of Records.
He won the ‗Sayed Mohammed Younes Memorial Best Environmental
activist‘ award instituted by Talent Research Foundation, Mangalore.



Mr. P Baburaj was awarded Rokudan (6th Dan Black Belt) in Karate by
the Traditional International Shotokan Karate Association (TISKA).
He was promoted to the Rank of Chief Examiner of Karnataka state and
eligible for refereeing in the country.
The TISKA is recognized by Ministry of Sports, Government of India
and Olympic Sports Association.

2.4.6

Has the institution introduced evaluation of teachers by the students and
external Peers? If yes, how is the evaluation used for improving the
quality of teaching learning process.

 Evaluation of teachers by the final year students is in vogue, right from
the inception of the college.
 The evaluation given by students is discussed in the general staff
meeting and necessary changes are made in teaching, infrastructure and
other facilities based on the evaluation, annually.
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2.5

Evaluation Process and Reforms.

2.5.1

How does the institution ensure that stakeholders of the institution
especially students and faculty are aware of the evaluation processes?



Students and the faculty are informed about the evaluation processes in
the beginning of the academic year.
This is passed on to first year students through an orientation
programme.
As the university has prescribed credit based evaluation system, the
importance of Co-curricular activities is also stressed upon.




2.5.2

What are major evaluation reforms of the University that the institution
has adopted and what are the reforms initiated by the institution on its
own?

 The university has brought in credit based evaluation system.
 This makes academic and co-curricular activities go hand in hand.
 50 Marks are allotted to sports and co-curricular activities which
include all the clubs and associations of the college.
 The intention is to bring about all round development of the student.
 The clubs and Associations of the college conduct a series of activities
and programmes needed, which is executed after drawing a blueprint of
proposed programmes for the academic year.
2.5.3

How does the institution ensure effective implementation of evaluation
reforms of the University and those initiated by the institution on its
own?

 Committees are formed comprising of teachers, office-staff, and student
leaders to implement the evaluation reforms.
 The committees ensure that all reforms are successfully implemented.
2.5.4

Provide details on the formative and summative evaluation approaches
adopted to measure student achievement. Cite a few examples which
have positively impacted the system.
Formative Assessment –
It is used to test the cognitive skill of the students as well as obtain the
feedback about the quality of teaching. It takes the following forms




Giving take home exercises, assignment etc.
Motivate the students to present papers at seminars and encourage
students to participate in group discussions, quiz programmes etc.
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Summative Assessment:



It is used to measure the progress of the students, whether learning
goals have been achieved. It takes the following form:
Internal test based on University model.
Assignment given to the students:






2.5.5

Practical test on the subject of the course like B.Com, B.C.A, based on
University examination model.
It resulted in many Rank holders in the programmes like B.Com, B.A &
B.C.A.
Many students bagged Gold & Bronze medals in various Sports and
Games competitions held at different places.
Many students participated in various sports and games held in different
States. One student in the year 2013- 14, two students in 2014-15 have
participated in Republic Day Parade and Prime Minister‘s Rally at New
Delhi.
Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall development of students (weightage
for behavioural aspects, independent learning, communication skills
etc)











The conduct of Internal Assessment Test is the responsibility of a
committee consisting of the principal and a few of the staff,
teaching and non- teaching.
The committee plans, decides the date and time of the test.
The time table is displayed on the college notice board for the
students and also the staff notice board.
The committee assigns invigilation duties to the teaching faculty.
Rules of the test also is displayed prominently.
The committee oversees that the answer scripts are handed over
to the respective teachers.
The students are shown the valued answered scripts and
necessary corrections made.
The marks are entered and displayed on the notice board.
Students are also given their marks sheet for them to check and
affix their signatures.
The college also has set up several prizes for outstanding
students – e.g. the most outstanding student of the year etc.
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Prizes are also awarded during the college day and council day to
students who excel in sports, debates, music, dance, martial arts, essay
writing, NCC, NSS etc.
2.5.6

What are the graduates attributes specified by the college / affiliating
University? How does the college ensure the attainment of these by
the students?
The institution has specified its graduate attributes clearly.







2.5.7

To modify its students into responsible citizens with higher
moral and human values
To make the students academically stronger in order to face
future challenges successfully
A large number of curriculum, co- curricular activities are carried
out through the year, to enhance the quality of the students
To make the students employable.
Various committees and associations are formed in order to give
opportunity to the students to actively participate in various
activities of the colleges.
Through NSS and NCC, Rovers- Rangers, the students are given
opportunity to serve the community.

What are the mechanisms for redressal of grievances with reference to
evaluation both at the college level and University level?



At the college level grievances relating to evaluation can be
brought to the notice of the concerned staff.
At the university level the student can apply for re-valuation, get
a true copy of his/her answer script.

2.6.

Student Performance and Learning Outcomes.

2.6.1

Does the college have clearly stated learning outcome? If yes‘ give
details on how the students and staff are made aware of these.




Yes. The learning outcomes are clearly stated.
The students are given orientation and guidance from time to time
Career guidance is also done.
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2.6.2

Enumerate on how the institution monitors and communicates the
progress and performance of students through the duration of the
course/ programme? Provide an analysis of the student‘s
results/achievements (Programme/course
wise for last four years)
and explain the differences if any and patterns of achievement
across the programme/course offered.

Monitoring the progress and performance of students through:
1.
2.
3.
4.
5.
6.
7.
8.
9.

Assignments
Internal test
Questions asked in the class
Project work
Paper presentation by the student in the classroom
University examination
Debate on subjects
Participation in seminars and workshops etc‘
Survey competitions

Communication:
1.
2.
3.
4.
5.
6.
7.

Face to face interaction in class room
Answer script returned to the student after evaluation
Through teachers parent interaction
Display of result of university exam on the notice board.
Displaying the internal test marks on the notice board.
Issue of mark cards sent by the university to the students.
Through issuing certificates for add-on courses.

Analysis of Students Result
Course

2011-12

B.Com

A

I Semester
II Semester
III Semester
IV Semester
V Semester
VI Semester

88.90
84.20
98.70
95.23
91.78
87.01

2012-13

2013-14

A

B

A

96.59
87.50
93.42
94.73
90.56
89.33

81.81
89.77
89.23
87.69
84.00
80.00

94.73
93.42
95.45
96.55
88.15
89.47

88

B
97.51
88.57
94.31
97.72
79.36
90.47

2014-15
C

A

B

58.57
61.42
-

95.60
96.70
93.33
96.10
97.67
97.67

86.90
89.28
82.60
94.20
95.40
94.18

C
50.00
57.83
75.33
82.85
-

Saint Mary‘s Syrian College Brahmavar

SSR-2016

Years
I Semester
II Semester
III Semester
IV Semester
V Semester
VI Semester

2011-12
63.38
69.35
77.78
75.00
86.90
76.92

B.A
2012-13
61.11
77.77
79.66
81.35
89.23
78.46

2013-14
51.67
65.71
83.50
82.35
86.43
89.83

2014-15
79.54
68.18
91.42
77.19
82.35
79.81

Years
I Semester
II Semester
III Semester
IV Semester
V Semester
VI Semester

2011-12
69.69
75.00
54.54
78.13
81.81
89.39

B.B.M
2012-13
52.63
31.57
55.17
48.27
85.99
85.71

2013-14
24.13
35.71
24.32
52.77
86.20
82.75

2014-15
40.62
62.50
24.00
24.00
61.11
55.55

Years
I Semester
II Semester
III Semester
IV Semester
V Semester
VI Semester

2011-12
72.41
89.66
79.31
82.76
76.67
66.66

B.C.A
2012-13
87.50
87.50
58.62
89.28
62.07
62.06

2013-14
80.00
86.66
73.33
80.00
66.66
59.25

2014-15
68.00
87.50
80.00
80.00
100
100

Achievements:
 B.Com – Ms Andrea Samanth Lewis – 8th rank – 2011-12.
 B.A -

Ms. Rashmitha K - 7th rank - 2012-13.
-

Ms. Pushpa J - 7th rank – 2012-13.

-

Ms. Telzana D‟Almedia – 10th rank – 2012-13.

-

Ms. Sheethal Shet – 8th rank – 2013-14.
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2.6.3

How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended
learning outcome?
The curriculum is framed to facilitate learning outcomes





2.6.4

The teachers approach the study materials with the learning
outcomes in mind.
Various activities like paper presentations, project and mockinterviews help students in the learning process.
Communicative skill, analytical skill and spoken English courses
are also held for the final year students
Students are also prepared to face campus selection process.

What are the measures/initiative taken up by the institution to enhance
the social and economic relevance (student placements,
entrepreneurship, innovation and research aptitude developed
among students etc.) of the courses offered?
Student Placement:
HRD cell of our college is very active and does the work of motivating
students to pursue further studies, write, competitive examinations etc.
Marathon campus recruitment by MNC‘s like Infosys, Wipro, Robo
Soft etc. are held in our institution every year. The list is given below:
Date
15.01.2013
08.02.2013
07.01.2015

Companies
visited
Infosys BPO

No. Of students
attended
364 from 14
colleges
IBM Bangalore 229 students from
different colleges
Infosys BPO303 students from
TCS, Serco
10 colleges
technologies,
Wipro
technologies,
Robosoft
technologies

No. of student
selected
19 students of our
college out of 36
06 out of 9 students
from our college
19 students out of
42 from our college

HRD cell conducts regular training, guest lecturers, and workshops for
getting placement for students.
Training programme, guest lectures and workshops in the last four years
are:
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Test of reasoning skills.
Soft skills, facing interview- resource person Mr. Jai Kishan, Centre
head and Principal, Western institute of technology Udupi.
Training and skill development on retail management, NSDC, Trans
Solution Udupi.
Guest lecture on career opportunity in management and Banking
sector by TIME, Udupi.
A talk on IAS – What and How? From Prithvi Institute of
Management, Udupi.

Entrepreneurship:
Students do project work under industry as part of curriculum with the
guidance of the faculty.
Guest lectures and workshops also conducted




Workshop on employment skills – Indian Global Education Servies
Ltd. Mr. Ramdas Pai and Mr. Gururaj Acharya were the resource
persons.
Talk on entrepreneurship and social empowerment by Vikas Nayak,
MD Hanuman Motors Pvt. Ltd.
Talk on leadership and motivation by Dr. Robert Clive, Crossland
College, Brahmavar.

Innovative and Research Aptitude:
Surveys on social and economic impacts on the people in the
surrounding areas.
A study trip to Mangalore district prison, Museum organised by the
department of sociology annually.
Library helps students by providing research journals, books etc.
2.6.5

How does the institution collect and analyse data on student
performance and learning outcomes and use it for planning and
overcoming barriers of learning?




Through class test and performance in the internal assessment tests,
the strength and weakness of students are assessed.
The teachers hold departmental meetings to decide on a plan of
action to help slow learners.
The decision taken by the department is carried out and the effect
noted.
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How does the institution monitor and ensure the achievement of
learning outcomes?





Every department has a chart of student progress of the academic
year
This is compared to the previous charts to check whether progress is
made
Departmental meetings and their plans are communicated to the
principal
Necessary infra-structure for improvement is provided to each
department as per need.

2.6.7

Does the institution and the individual teachers use
assessment/evaluation outcomes as an indicator for evaluating student
performance, achievements of learning objectives and planning? If
‘yes‘ provide details on the process and cite a few examples.



Assessment/evaluation outcomes are considered for evaluating student
performance.
The overall participation of the students in co-curricular activities also
is considered important.
The conduct of the students in and outside the class room is also taken
into account.
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CRITERION III : RESEARCH, CONSULTANCY
AND EXTENSION
3.1

Promotion of Research

3.1.1

Does the institution have recognized research center/of the affiliating
University or any other agency/organization?
The faculty is involved in - minor research projects approved by the UGC.
Moreover, both UG and PG students are encouraged to take up Student
Research Projects (SRPs).

3.1.2

Does the Institution have a research committee to monitor and address
the issues of research? If so, what is its composition? Mention a few
recommendations made by the committee for implementation and the
impact.
Yes. The Research committee comprises of
Convenor
Members

:
:

Dr. Y.Ravindranath Rao Ph.D, PGDGS
Smt. Susheela R.Rai,
M.Phil
Mr. Ganapathi Bhat K M.Phil
Mr. Robert Rodrigues
M.Phil
Smt. Vidyalatha
M.Phil

Recommendations:
i. All young staff members below 45 years of age should do research
and apply for minor and major research.
ii. Student research should be encouraged by each department.
iii. Research work should be published.
iv. Recommended four minor research projects to UGC through the
college.
Effect:
i. Three have registered for Ph.D.
ii. One has completed M.Phil degree
iii. One staff member has completed and submitted the minor research
project, and work on three minor research projects is going on.
iv. Our faculty members participated and presented papers in
University/State/National seminars. (Details enclosed).
v. Research papers of the Faculty members have been published in
books and journals.
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3.1.3

What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/ projects?
1. Autonomy to the principal investigator.
2. Timely availability or release of resources.
3. Adequate infrastructure and human resources.
4. Research scholar has been given freedom for research, and he/she
is allowed to go for data collection without affecting classes.
5. UGC funds are released on time and allowed to use other
infrastructural facility like Xerox, typing, internet, computer
facility, library facility with NLIST resources and research journals.
6. Facilitated timely auditing and submission of utilization certificate
to the funding authorities.
7. Lecturers are encouraged to undertake Ph.D and M.Phil studies and
Minor research projects of UGC

3.1.4

What are the efforts made by the institution in developing scientific
temper and research culture and aptitude among students?


U.G and P.G students are encouraged to carry on Surveys and
Projects in different subjects such as Sociology, History,
Ancient History and Archaeology, Economics, Political
Science, B.C.A, Commerce and Languages.

3.1.5

Give details of the faculty involvement in active research (Guiding
student research, leading Research Projects, engaged in
individual/collaborative research activity etc.)



Dr. Y.Ravindranath Rao, Dept. of Sociology, has guided several
M.Phil and Ph.D Students. He has also guided large scale Socioeconomic survey project.
Faculties of the department of Sociology, Economics, B.C.A,
Commerce and M.Com are guiding students in Survey projects.
Following staff members have done minor research project through
UGC funding:
* Dr. Y.Ravindranath Rao, Department of Sociology in
2013







Prof. Susheela R Rai, Department of Economics has done
M.Phil degree in 2013.

The following staff members are engaged in UGC funded Minor
Research Project-
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* Prof. Susheela R.Rai, Department of Economics
* Mr. Prashanth Shetty, Department of History, Ancient
History and Archaeology
* Dr. H.V Somayaji and Ms. Asha T.K, Department of
Commerce and Management Studies.


The following staff members are pursuing research for Ph.D.
 Smt. Vidyalatha, Department of Kannada.
 Mr. Robert Rodrigues, Department of History, Ancient History
and Archaeology.
 Mrs. Satyaranjini, Department of Commerce and Management
Studies.


3.1.6

Dr.Y. Ravindranath Rao, Department of Sociology is guiding
one Ph.D scholar. He is also engaged in Socio-economic
Survey/ICH project of WKC Mangalore.

Give details of workshops/training programs/sensitization
programs conducted/organized by the institution with focus on
capacity building in terms of research and imbibing research culture
among the staff and students.
Faculty Improvement Programme has been conducted annually by the
college.

3.1.7. Provide details of prioritized research areas and the expertise available
within the institution.


3.1.8

Dr. Y.Ravindranath Rao, Department of Sociology is specialized
in Tribal/ Social research, research methods and techniques, health
status of tribal women.

Enumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students?
College organizes guest lectures, invite researchers for interaction
from reputed institutions. Efforts are made to invite eminent
resource persons to interact with our students through the University
subject associations.
List of Research Scholars interacted with staff and students of the
College. Guest lecture Details:



Dr. Robert Clive, Associate Professor, Crossland College, gave a talk
on ―Leadership and Motivation‖, 2011.
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Dr. Subhramani gave a lecture on ―Employability‖, 2013.



Mr. B.V Raghunandan gave a talk on ―Capital Market Awareness‖,
2014



A talk on ―Bird Behavior, the Relationship between Bird Society and
Human Society‖ by Mr. Daniel Monteiro, Administrative Staff, 2014.



Dr. T.K.V. Bhat Memorial Lecture by Dr. Ganesha Somayaji,
Professor in Department of Sociology, Goa University and Mrs.
Bhagirathi L, 2012.



Dr. Pundikai Ganapayya Bhat, Associate Professor in Dhavala
College, Moodabidre and Research guide in Hampi University gave a
talk on ―Pre-history of Tulunadu‖, 2011.
The department in association with Archaeological Museums and
Heritage Department, Mysore has organized a programme on
―Preservation of Historical Heritage‖ at Udyavara in 2014. Prof.
Murugeshi, Associate Professor, M.S.R.S College Shirva was the
Resource person.
Guest Lecture: Prof. T. Murugeshi gave a guest lecture on the topic,
―Shilpakale‖ (Iconography) in 2012.
Dr. Jayaram Shettigar, Associate Professor, Department of History,
Milagres College, and Kalyanpur has given a guest lecture on the
occasion of Dr. B.V.Shetty memorial programme in 2014.
Prof. S.A Krishnaiah, (Director of Studies: CFSI) Center for Folklore
Survey of India-Udupi gave a guest lecture on the topic, ―Oral History‖
in 2014.
Dr. B. Uday, Department of History, Mangalore University gave a
lecture on the occasion of Late B.V.Shetty Memorial lecture, 2015.









Dr. T. Ramakrishna, retired Professor and Principal, Poorna Prajna
College Udupi gave a lecture on ―Exchange Arithmetic‖ in the year
2012-13.



Prof. Mathew. C Ninan, Educationalist, gave a talk on Tennessee
Williams.



Dr. Krishnaraja Karaba gave a lecture on ―Sahitya and Vidhyarti‖,
2014.



Shripada Bhat, Sirsi gave a lecture on ―Kannnada Sahitya‖ 2013.



Mr. Vincent Alva, Department of English, Milagres college, Kallianpur gave a
talk on ―Communication Skills‖, 2011
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Prof. I. Narayana, Department of Physics, MIT Manipal gave a talk on
―Leadership Capsule‖ , 2011



Prof. Vincent Alva Department of English, Milagres College, Kallianpur gave
a talk on ―How to become better person‖, 20 12.



Dr. Ganesh Bhat Associate Professor, Saint Mary‘s College, Shirva
gave a lecture on ―Modern Approaches on Leadership‖, 2011.



Prof. Mathew C. Ninan, Principal, Little Rock Indian School,
Brahmavar, gave a talk on ―Soft Skills‖, 2011.



Dr. Ganesh Bhat, Associate Professor, Saint Mary‘s College, Shirva,
gave a lecture on ―Strategic Management‖, 2011.



Dr.Vaman Baliga. Associate Professor, Mahaveera College,
Moodabidre, gave a lecture on the topic ―Organizational
Communication‖, 2011.



Dr. Robert Clive, Associate Professor, Crossland College,
Brahmavar, gave a lecture on ―Personality Development‖, 2011.



Mr. Loy D‘souza Employer of Royal bank of Scotland, U.K gave a
lecture on ―Euro Crisis and Risk Management in Banks‖, 2012.



Prof. P.R Chadaga, Guest Faculty, TAPMI Manipal, gave a lecture on
―Managerial Skills for Success in Life‖ 2013.



Prof Radhakrishna Sharma, Faculty of K.S Hegde Management
Institute, Nitte Karkala gave a lecture on ―Financial Education‖ 2013.



Mr. Loy D‘souza, Consultant at Barlay‘s Bank, London, gave a
lecture on ―Bit Coins‖, 2014.

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for
research activities? How did the provision contribute to improve the
quality of research and imbibe research culture on the campus?
Faculty has not utilized Sabbatical leave for research during this
period.
3.1.10 Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of Research of the
institution and elsewhere to students and community (lab to land)
Based on the support and encouragement given by the institution, Dr.
Y. Ravindranath Rao, Department of Sociology, has undertaken large
scale social surveys and linguistic surveys. With the individual effort of
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the researcher, multipurpose co-operative societies have been opened
for the tribals. Findings are communicated to the students and to the
society in the form of presentations in seminars, through publications
in books/journals.
3.2.

Resource Mobilization for Research

3.2.1

What percentage of the total budget is earmarked for research? Give
details of major heads of expenditure, financial allocation and actual
utilization.

 The college has not earmarked any funds for research in its annual
budget. However, the grants received from UGC for Minor research is
utilized.
3.2.2 Is there a provision in the institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the
percentage of the faculty that has availed the facility in the last four
years?
The college has supported the faculty to attend the workshops and
seminars by reimbursing their delegate fees and travelling expenses.
Thereby they are encouraged to present research papers at seminars and
conferences.

3.2.3

What are the financial provisions made available to support student
research projects by students?
The students of M.Com, B.C.A and Final B.Com bear incidental
expenses of curriculum based project works. Other departments like
Sociology, Economics, History and Ancient History, Political Science
encourage the student survey activities by generating funds internally.

3.2.4. How does the various departments/units/staff of the institute interact
in undertaking inter-disciplinary research? Cite examples of
successful endeavors and challenges faced in organizing
interdisciplinary research.


Inter disciplinary research has not been conducted so far.

3.2.5. How does the institution ensure optimal use of various equipment
and research facilities of the institution by its staff and students?


The college has a well equipped library, useful for research and books
are made available to research scholars and students. Research
Journals are available in the library for various subjects. Basic research
facilities like furniture, Internet, computers are made available in all
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departments. The college ensures use of books and journals, and access
to internet for all staff and students. The college has also subscribed for
e-library - NLIST.



Dr. B.V. Shetty Memorial Archaeological Museum in History, Ancient
History and Archaeological department also helps the researchers in
their work.

3.2.6. Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research facility?
If ‗yes‘ give details.


No. However, UGC has provided grants for minor research.

3.2.7. Enumerate the support provided to the faculty in securing research
funds from various funding agencies, industry and other
organizations. Provide details of ongoing and completed projects and
grants received during the last four years.
Research committee and Principal give all support to the faculty to
prepare minor research projects and money is released to the Principal
Investigation as per UGC guide lines whenever required.
Details of Minor Research Projects
Total
Name of Total Grant in
Rs.
grant
in
the
Title of the project
Rs.
funding Sanctnd Recvd
Received
agency
till date
Dr. Y.
2011-13 Health status of Tribal women: A UGC 55,000 55,000 54,957
Ravindranath
medical sociological study in
Rao
Udupi District.
Duration
Name of the
Year
Faculty
From To

Dr. H.V.
Somayaji

2014 An Evaluative study on success and
failure of financial inclusion
measures taken by two nationalized
banks in the Varambally Village
Brahmavar, Udupi.

UGC

Mechanization of AgricultureProf.
Problems and Prospects-A case
Susheela .R. 2010-11
study of Udupi taluk with special
Rai
reference to Paddy Cultivation

UGC

Mr.
Prashantha
Shetty

UGC

2014

Iconography of Bhuta Cult in
Coastal Karnataka
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85,000 50000
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Research Facilities

3.3.1. What are the research facilities available to the students and research
scholars within the campus?
 Research Journals and books are available in the well furnished
library with internet, computer, printer and online journals.
 The College has a well-maintained Museum in the department of
History, Ancient History and Archaeology. The research scholars and
students are benefitted because of it.


There is internet facility in all the departments. The students are
allowed to browse and down load various academic resources available
on the net.

3.3.2. What are the institutional strategies for planning, upgrading and
creating infrastructural facilities to meet the needs of researchers
especially in the new and emerging areas of research?


Based on the recommendations made by IQAC, the principal
communicates to the management and sends proposal to the college
secretary, which is send to UGC time to time



Increase in the number of computers, books, e-net facility are made
available for the researchers.

3.3.3. Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research facilities? If
‗yes‘, what are the instruments/facilities created during the last four
years.
NIL
3.3.4. What are the research facilities made available to the students and
research scholars outside the campus / other research laboratories?
College faculty uses university library, research centers, and
neighboring college libraries for their research work.



Faculty in the History department takes the help of Mangalore
University Library
The faculty from Kannada department takes the help of Hampi Kannada
University and Govinda Pai research centre, Udupi.
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3.3.5. Provide details on the library/information resource center or any other
facilities available specifically for the researchers?
OUR LIBRARY CONSISTS OF:













23914 Books
E-Journals- Access to NLIST
E-Books access through NLIST
186 CD‘s
10 Newspapers
11 weekly magazines
07 fort-nightly periodicals
26 monthly periodicals
1 Bimonthly periodicals
6 quarterly periodicals
4 Biannual periodicals
03 Free/Gifted Magazines



Apart from these other university libraries and departmental libraries
are used by the researchers.



Internet Services: There is an internet centre in the library. The
internet facility is provided to the staff and students. The students are
allowed to browse and down load various academic resources available
on the net.

3.3.6. What are the collaborative research facilities developed/ created
by the research institutes in the college. For ex. Laboratories,
library, instruments, computers, new technology etc.


3.4

There is no collaborative research facility developed and created by
any research institute in the college campus.

Research Publications and Awards

3.4.1. Highlight the major research achievements of the staff and students
in terms of




Patents obtained and filed(process and product):
NIL
Original research contributing to product improvement:
NIL
Research studies or surveys benefiting the community or improving
the services.
Based on the research undertaken by Dr. Y.Ravindranath Rao
Department of Sociology multipurpose co-operative societies have
been opened for tribals and large scale social surveys, linguistic
surveys have been carried out.
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Research inputs contributing
development- NIL

to

new

initiatives

and

social

3.4.2. Does the Institute publish or partner in publication of research
journal(s)? If ‘yes’, indicate the composition of the editorial
board, publication policies and whether such publication is
listed in any international database?
NIL
3.4.3. Give details of publications by the faculty and students:
Books published by the faculty:
Sl.
No

Name of Book

1

Introduction to Sociology (2013)

2

Heredity and Environment: Introduction to
Sociology (2013)

3

International Trade and Finance I ( 2013)

4

International Trade and Finance II ( 2014)

5

Export Management ( 2014)

6

Cost and Management Accounting-I
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Edited/Co Edited
By
Dr.
Y.Ravindranath
Rao. ( dept. of
Sociology)
Dr.
Y.Ravindranath
Rao. ( dept. of
Sociology)
Dr. T.N
Ramakrishna
(M.Com
Department)
Dr. T.N
Ramakrishna
(M.Com
Department)
Dr. T.N
Ramakrishna
(M.Com
Department)
Mr. G.
Balakrishna Shetty
(Dept/of
Commerce and
business Mgt)

Publisher
( Mangala
Publications)

( Mangala
Publications)

Universal King
Publishers
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Publication in Journals
Sl.
No

Faculty Name
Dr. 1.
Y.Ravindranath
Rao
Department of
Sociology

1

Title of the
Paper/Article/Book
Published/Presented
Indian Social Science
Association: Genesis,
Growth and Contributions

In Social Science GazeteerA Journal of ISSA 6(1&2)
(2011)

ISSN: 09757511

Kudubis of Karnataka; a
Case for Reservation in
Makhwana

(M.H & Richard Pais Ed.)
Backward Classes and social
justice (2011)

ISBN:978-81316-0406-9

Tribal environmental
Values and attitudes in
Preserving Eco-systems; an
Appraisal from
Environmental Sociology

Global warming and Civic
Responses: Vinay Rajath
Ed.(2012)

ISBN8188685054

Evaluation of role and
significance of social
sciences in the social
development debate

Anveshan: A research volume
of social sciences Vol.1. (2013)

ISBN 13-97881-925461-0-0

Issues and Paradoxes in
tribal health status; a sociomedical perspective

Mangaluru: Mangala
Publication; Malini Mukund
(Ed) 2015

ISBN-8188685-16-X

Journal/Book/Conference

ISBN/ISSN No

Chair Person in the
International Conference
held at Yakohama, Japan
(2014)

2

Mrs. Sumalatha
Department of
Commerce

An empirical study of rural
customer‘s satisfaction and
consumer awareness from
e-banking in India with
special reference
Brahmavar

International Journal of
Research in Commerce and
Management. Vol.06. 2015

ISSN-05

3

Mrs Mallika
Shetty ( Dept. of
Commerce)

A Study on Active
Learning and Rewarding
Learner participation; rural
Indian Context

International Journal of
Research in Commerce and
Management.

ISSN
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On Rural consumer attitude
towards online shopping;
an empirical study of rural
India

International Journal of
Research in Commerce and
Management.

ISSN

Online Banking

International Journal of
Research in Commerce and
Management.
Conference Journal

ISSN

International
Journal
of
Management,
IT
and
Engineering September 2014
Volume -4, Issue -9

2249-0558

Effect of Globalization on
SME‘s

4

Naina Sarika
Sequeira and
Mrs Tweeny
Maria Rodrigues

A practical study on
Selection of Stock among
Nationalized bank

( Dept. of
Commerce)

5

Radhakrishna
Nayak ( Dept. of
Commerce)

( IJMIE)
Selection of Stock: A
practical study of selected
software Companies

e- IOSR Journals of Business
and Management Volume -16
Issue 1 (Verstion-5) 2013

ISSN2278487X P-ISSN
2319-7668

Selection of Stock: A
practical study on Selected
Nationalized banks

e- IOSR Journals of Business
and Management Volume -15
Issue 5 (Verstion-5) 2014

ISSN2278487X P-ISSN
2319-7668

‗Sharpe‘s
optional
portfolio: An Experimental
with practical Examples

PEZZOTTATTE JOURNALS (
International Journal of Applied
Financial
Management
Perspective) Volume 3 Number
1 January- March 2014

ISSN- (p) 22791896 Issn ( O):
2279-090x

Globalization Human
Rights and Democracy‘

Linking Globalization and
Green Marketing An Analytical
Study. Volume 1

ISBN 798- 81929263-0-8

Number 1
The Green Umbrella;
Green Business
opportunities

Green Marketing and its impact
on Commerce Volume 1

ISBN; 978-81927561-0-3

Number 1

6

T. Murugeshi
and Prashantha
Shetty. (Dept of
History, Ancient
History and
Archeology)

Discovery of rock art and
associated Neolithic
assemblage in southwest
coast of Karnataka

Purakala 21: 142-144 2011

Hariti- a case study

In T. Murugeshi (ed) Buddhism
in Coastal Karnataka 2012
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Financial Inclusion by the
banking Sector

Indian Banking Managing
Transformation
(Ed.
By
Dr.C.K. Hebbar)

Selecting Securities from
Indian Capital Market; a
guide to investor

PEZZOTTATTE JOURNALS
Vol. 3 2014

ISSN 22790896

Input of Advertisement of
Consumer Behavior; a
study on
cosmetic
Products

International
Journal
of
Research in Commerce, IT and
Management Vol.V ( 2015)

ISSN 22315756

Vasavi Udupa II
M.Com

E-Commerce Revolution: a
field survey on a senses of
E-commerce applications

Journal of Commerce and
Management Thought Vol.5
2014

ISSN
623X

Mythri
M.Com

Selection of Stocks: A
practical study on selected
software companies

IOSR Journal

Ms. Asha T.K

7

II

0975-

-

Paper Presentation by Faculty
Sl
No
1

Faculty Name
Mr. Ganapathi
Bhat K
Selection Grade
Librarian

Title of the
Paper/Article/Book
Published/Presented
Skills for academic library
professionals

Journal/Book/Conference

ISBN/ISSN No

National conference held at
SSIT campus Tumkur 2013

ISBN 978-81926-304-10

Display of books in
libraries-new insights and
Perspectives

National conference held at
SVS College Bhantwal-2013

ISBN 978-9381195-66-6

Accessibility of reference
resource for general readera case study of college
library

National conference held at
KMC Manipal 2014

ISBN 978-818424-869-2

Marketing of library
resources and services-an
approach to reach the users

National conference held at
Besant Evening College
Mangalore-2014

ISBN 978-8192-99-27-0-9

User education-an effective
tool for the better
utilization of resources

International conference held at
NMAM Institute of
Technology. Nitte

ISBN 978-9384-743-80-2

Information Literacy in the
digital environment for
academic libraries

International conference held at
TAPMI, Manipal 2015

ISBN 978-9380-574-81-3
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2

3

4

5

6

Mrs. Sumalatha
Department of
Commerce

Mrs. Mallika
Shetty
( Dept. of
Commerce)

Mrs.Vidhyalatha
(Department of
Kannada )

Prof. Rohini M
Bhat
Dept. of Hindi

Saint Mary‘s Syrian College Brahmavar

A Study on Swami
Vivekananda In
Empowering Women

National Seminar Besant
Evening College, Mangalore.
2014

A Study on Swami
Vivekananda‘s Noble
Legacy and Future Vision

National Seminar held at Shri
Sharada College Basruru. 2014

FDI in Indian Retail
Sector- Pros and cons

National Conference held at
Nehru Memorial College Sullya
2011

Effect of Globalisation on
SMEs

International Conference held at
Milagres college Kallianpur
2014.

Social Media-Challenges
to Girls- An empirical
study

National Seminar held at Saint
Mary‘s College Shirva
20

Ullangane Kadambariyalli
Samajika Samrachaneya
swarupa

National Conference held at
Milagres college, Kallianpur
2014.

Karavaliya
Kadambarigalalli
samskritika Pallatagalu

National Seminar held at
Sharada College, Basruru 2014

Dhuta Valhya; Taulanika
Adhyayana

State level conference at
Vivekananda College Puttur

Dr. Bhavi Prasad Mishra
Samgraha Sahitya

National Seminar, University
College, Mangalore 2013

Modern techniques in
teaching learning process
of Hindi language and
Literature in Non –Hindi
speaking areas.

National Seminar, M.G.M
College, Udupi 2014

TWO Virtual Classes

Govt. First Grade College,
Mangalore 2015

Karnatak mai Hindi ka
Prachar aur Prasar

National Conference held at
Milagres College, Kallianpur
2014.

Asha T.K,

National Seminar held at

Kartik Pai,

SDM College Mangalore 2015

Raksha Shenoy
K ( Dept. of
Commerce)

Green marketing
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7

Mrs. Vanitha
Shetty

National Seminar
M.G.M College Udupi 2014

Raksha Shenoy
( Dept. of
Commerce)

8

9

10

11

Cyber Security

Mrs.
Vanitha
Shetty ( Dept. of
Commerce)

Emerging
challenges
Security

Mr. Karthik Pai
( Dept. of
Commerce)

Acceptance of e-banking
among customers; impact
of e-banking and customers
satisfaction

National Seminar University
College Mangalore (2015)

Impact of Globalization on
Micro, small and medium
enterprises; opportunities
and constraints

National Seminar Shri Dhavala
College Moodubidri ( 2015)

Women Empowerment and
Employment
generation
through SHG- an empirical
study

National Seminar Shri Dhavala
College Moodubidri ( 2015)

Impact of Social Media on
Educated Youth; a study

National Seminar Crossland
College Brahmavar (2015)

The Present and Potential
problems- MSME‘s

National Seminar Shri Dhavala
College Moodubidri ( 2015)

Financial Inclusion by the
banking Sector

National Seminar University
College Mangalore (2015)

Financial Inclusion by the
banking Sector

Indian Banking Managing
Transformation
(Ed.
By
Dr.C.K. Hebbar)

Linking Globalization and
Green
marketing:
An
Analytical Study

International conference on
Milagres college Kallianpur,
2014

Green Marketing and its
impact on Consumers

National level seminar Canara
First
Grade
college
Mangalore,2014

Micro Finance in relation
with
Women
Empowerment: A Practical
Study

National level seminar
Crossland College Brahamavar
in 2014

Ms. Asha T.K

Mr.
Radhakrishna,
Department of
M.Com. P.G
studies

Issues
and
in
Cyber

National Seminar
M.G.M College Udupi 2014
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Self Help Group and Micro
Finance

National level seminar
Crossland College Brahamavar
in 2014

12

Dr. H.V
Somayaji

Green Marketing

National level seminar Canara
College Mangalore on 2012.

13

Mrs. Namita
Tolpadi

William Gliding‘s ‗Lord of
the Flies‘

Workshop- Beasant evening
College Mangalore-2012

14

Mrs. Namita
Tolpadi

The strange case of Billy
Biswas

Beasant Women;s
Mangalore-2014

15

Mr.T.P Baburaj

Jonathan Swift‘s
‗Gulliver‘s travells‘.

Workshop on Syllabus for
Optional
English,
S.M.S
College Brahmavar-2014

16

Mr.T.P Baburaj

Moderator for Creative
writing (Poems) on
Shakespeare‘s Day
Celebration

Bandarkar‘s College,
Kundapur-2014

College

∗ Publication per faculty:
∗ Number of papers published by faculty and students in Peer reviewed
journals
(National/international):
Total publications in Peer reviewed journals:
Name of the Faculty

Dr. Y.Ravindranath
Rao

National/State
5

International
Nil

Total
5

∗ Number of publications listed in International Database (for Eg: Web of
Science, Scopus, Humanities International Complete, DareDatabaseInternational
Social Sciences Directory, EBSCO host, etc.) NIL
∗ Monographs: NIL
∗ Chapter in Books:
∗ Books Edited
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Sl
No

Name of Book

Edited/Co Edited By

1

Introduction to sociology (2013)

2

Heredity and environment:
Introduction to Sociology (2013)

3
4
5

International Trade and Finance I (
2013)
Internternational Trade and Finance
II ( 2014)
Export Management ( 2014)

Dr. Y.Ravindranath
Rao. ( dept. of
Sociology)
Dr. Y.Ravindranath
Rao. ( dept. of
Sociology)
Dr. T.N Ramakrishna
(M.Com Department)
Dr. T.N Ramakrishna
(M.Com Department)
Dr. T.N Ramakrishna
(M.Com Department)

Publisher.
( Mangala
Publications)
( Mangala
Publications)-

∗ Books with ISBN/ISSN numbers with details of publishers
∗ Citation Index:
∗ SNIP:
∗ SJR:
∗ Impact factor:
∗ h-index
3.4.4

Provide details (if any) of
*

Research awards received by the faculty:
Dr. Y. Ravindranath Rao, Department of Sociology, chaired a
session in the International conference held at Japan in 2014.

*

Recognition received by the faculty from reputed professional
bodies and agencies, nationally and internationally

Dr. Y. Ravindranath Rao, H.O.D of Sociology Department


The member of the editorial board of Samaja Shodhana, official
journal of Mangalore Sociology Association (R), Karnataka ISSN2319-3247 till 2012.

Mr. M. Chandrashekar Hegde, Physical Education Director, received:



Udupi Zilla Rajyotsava Award in 2012-13
Giants International State Award 2012
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Mr. Daniel Monteiro, office staff received:



‗Guinness Book of Records‟, Limca Book of records and India
Book of Records in Philately in 2011-12
Seva Personality of the Year award from Seva Spirit Brahmavar in
2012
* Incentives given to faculty for receiving state, national and
international recognitions for research contributions: Nil

3.5

Consultancy

3.5.1. Give details of the systems and strategies for establishing instituteindustry interface?
HRD cell is in touch with Banks, Corporate Offices, and other
Marketing agencies for training, special lectures and selection of the
candidates.
3.5.2. What is the stated policy of the institution to promote consultancy?
How is the available expertise advocated and publicized?
To share the expertise with neighboring colleges and people.
The institution publicizes the available consultancy through;





College website-www.smscollege.org
Circulars sent to nearby colleges.
Press release
E -mail

3.5.3. How does the institution encourage the staff to utilize their expertise
and available facilities for consultancy services?





Principal appreciates the consultancy service of the staff.
Encourages the staff to be resource persons in the area of expertise
of the staff- like Martial Art training, HRD Cell, Women
empowerment, Self employment training, Cultural Training like
Yakshagana and Bharatanatyam.
Some of the staff members give Radio talks at the All India Radio
Station Mangalore and Local T.V Channels.

3.5.4. List the broad areas and major consultancy services provided by the
institution and the revenue generated during the last four years.
Revenue is not generated.
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3.5.5. What is the policy of the institution in sharing the income generated
through consultancy (staff involved: Institution) and its use for
institutional development?
NIL
3.6

Extension Activities and Institutional Social Responsibility (ISR)

3.6.1

How does the institution promote institution-neighborhood- community
network and student engagement, contributing to good citizenship,
service orientation and holistic development of students?
College collaborates with NGOs and local bodies in the activities.
Rotary and Lion clubs, Local Panchayats are involved along with
student council, NSS, NCC and Rovers and Rangers. Various activities
are conducted by involving community such as:


















Blood donation.
Cleaning the surroundings.
Tree plantation.
Social work in institutions such as old age homes.
Collecting money for charity work and for the medical treatment
of fellow students, for the needy and during Natural Calamities.
Annual camps by NSS, NCC in the villages.
Information about scholarships and government facilities for
SC\ST, OBC and minorities.
Career Guidance and coaching for competitive exams.
Martial Art training, Cultural Training like Yakshagana and
Bharatanatyam.
Women empowerment.
Rain water harvesting.
Awareness program on Adolescent Problems.
Self Employment Training.
Sports coaching camps for the Children of the surrounding areas.
Awareness program on HIV/AIDS.
Yoga and Meditation Camp.
Hosting State, University and National Level Sports Events.
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List of NGOs with whom the college collaborates for its extension activities.









Lion and Lioness Club Barkur.
RUDSETI, Heroor, Brahmavar.
Indian Red Cross Society. Udupi.
KMC Manipal.
Varambally Grama Panchayath.
Dr A.V. Baliga Memorial Hospital, Doddanagudde Udupi.
District Health Office, Ajjarkadu, Udupi.
Nehru Yuva Kendra, Udupi.

„

3.6.2. What is the Institutional mechanism to track students‘ involvement
in various social movements / activities which promote citizenship
roles?
The College involves mainly NSS, NCC, Rangers and Rovers and
Student Council in various social movements and activities that
promote citizenship roles through Street plays, training on various
social issues, vanamahothsava, environment awareness,plastic
clearance awareness.
Health Check-up Camps organised by social service organisations like
Rotary Club and Lions, Lioness Club.
3.6.3. How does the institution solicit stake holder perception on the overall
performance and quality of the institution?
Feed back by Alumni and parents through regular meetings of these
associations and through oral feedback from society.
3.6.4. How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list
the major extension and outreach programmes and their impact on the
overall development of students.
NSS, NCC, Rangers and Rovers, HRD cell, student council, Women‘s
forum, plan and organize extension and outreach programmes in
consultation with student leaders. Institution also consults Alumni,
Parent Teachers association, Local Rotary and Lions Club.
Major extension activities of last 4 years are:



Blood Donation.
Cleaning the surroundings.
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Rain water harvesting.
Visiting old age home and school for mentally challenged.
Government facilities awareness.
Vanamahotsava.
Martial Art Activities.
Certificate courses in Drama and Yakshagana.
SPICMACAY.
Antidrug awareness programme.
Awareness program on Adolescent Problems.
Self Employment Training.
Organized Sports coaching camps during vacation.
Organized Awareness program on HIV/AIDS.
Yoga and Meditation Camp.

NSS special camps and other activities in villages.











Vanamahotsav.
NSS and Personality Development talk.
Youth and social sensitivity.
Talk on Leadership.
Annual special camp.
Aids awareness programme.
Disaster Management programmes.
Blood donation camp.
Trekking expedition.
Exhibition of medicinal plants.

NCC- Extension Programmes










Tree plantation programme.
Traffic awareness programme.
Antidrug awareness programme.
Aids Awareness Programme.
Parikshan- a inter unit drill and cultural competitions.
Leadership training programme.
Disaster Management programmes.
Blood donation and awareness programme.
Trekking expedition.

Rovers and Rangers – Extension activities
 Social service.
 Cleaning the campus.

114

Saint Mary‘s Syrian College Brahmavar

SSR-2016

ROVER-RANGER BUDGET 2014-15
INCOME
Total Fees Collected from
Students
756X50= 37800-00

EXPENDITURE
Rover Ranger Uniform

80000=00

Stationeries

1800=00

TA
Camp fees
Refreshment for college
level
programme
Honorarium to resource
person
Total

10000=00
10000=00
5000=00

37800=00

37800=00

3000=00
37800=00

BUDGET OF THE YEARLY NSS ACTIVITIES OF 2011-12
Sl. No

Year

Description of charges

Amount

1.
2.
3.
4.
5.

2011-12
2011-12
2011-12
2011-12
2011-12

Canteen Refreshment
Transport
Equipment
Clerical Allowance
Contingency
Total

25000
3000
2000
1000
1000
32000

SPECIAL CAMP OF THE YEAR 2011-12
Sl.
No
1.
2.
3.
4.

Head of the service particulars
Food and Refreshment
Transport-Materials/Campers
transportations & Trips)
Contingency
Purchase of small equipment
Total

No. of service Maximum
amount permitted
35,000
2,800
5,800
1,400
45,000

Amount
Utilized
35,000
2,800
5,800
1,400
45,000

BUDGET OF THE YEARLY NSS ACTIVITIES OF 2012-13
Sl. NO
1.
2.

Year
2012-13
2012-13

Description of charges
Canteen Refreshment
Transport
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3.
4.
5.

2012-13
2012-13
2012-13

Equipment
Clerical Allowance
Contingency

2000
1000
1,000

Total

32,000

SPECIAL CAMP OF THE YEAR 2012-13
S.No

1
1.
2.
3.
4.

Head of the service particulars

No. of service
Maximum
amount
permitted
3
35,000
2,800

2
Food and Refreshment
Transport-Materials/Campers
transportations & Trips)
Contingency
Purchase of small equipment
Total

Amount Utilized

4
35,000
2,800

5,800
1,400
45,000

5,800
1,400
45,000

BUDGET OF THE YEARLY NSS ACTIVITIES OF 2013-14
SI. NO
1.
2.
3.
4.
5.

Year
2013-14
2013-14
2013-14
2013-14
2013-14

Description of charges
Canteen Refreshment
Transport
Equipment
Clerical Allowance
Contingency

Amount
25,000
3000
2000
1000
1,000

Total

32,000

SPECIAL CAMP OF THE YEAR 2013-14
Sl.
No.
1
1.
2.
3.
4.

Head of the service particulars

2
Food and Refreshment
Transport-Materials/Campers
transportations & Trips)
Contingency
Purchase of small equipment
Total

No. of service
Maximum amount
permitted
3
35,000
2,800
5,800
1,400
45,000
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BUDGET OF THE YEARLY NSS ACTIVITIES OF 2014-15
S. NO
1.
2.
3.
4.
5.

Year
2014-15
2014-15
2014-15
2014-15
2014-15

Description of charges
Canteen Refreshment
Transport
Equipment
Clerical Allowance
Contingency

Amount
25000
3,000
2,000
1,000
1,000
32000

Total

SPECIAL CAMP OF THE YEAR 2014-15
Sl.
No.

Head of the service
particulars

No. of service
Maximum amount
permitted

Amount
Utilized

1

2

3

4

1.

Food and Refreshment

35,000

35,000

2.

TransportMaterials/Campers
transportations & Trips)
Contingency

2,800

2,800

5,800

5,800

Purchase of small
equipment
Total

1,400

1,400

45,000

45,000

3.
4.

IMPACT:
These extension programmes inculcate the necessary skills and values
among students




Students learn organization and group work since activities are
organized and executed by the students.
Students improve upon their communication skills, develop
leadership qualities.
Learn values like Social concern, service, Group work, community
living, concern for downtrodden (SC/ST / Marginalized section of
the society).
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3.6.5. How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC,
YRC and other National/International agencies?
It is compulsory for every student of first year and second year to join
one of the following: NSS, NCC, Fine Arts, Literary, Martial Arts,
Rangers and Rovers, Women‘s Forum, sports and games. Faculty
members guide the students and give credit based marks.
3.6.6

Give details on social surveys, research or extension work (if any)
undertaken by the college to ensure social justice and empower
students from under-privileged and vulnerable sections of society?




NSS activities in special camps at villages.
SC and ST students are involved in the surveys organized by the
various departments.
Activities of NCC and Rovers and Rangers

3.6.7. Reflecting on objectives and expected outcomes of the extension
activities organized by the institution, comment on how they
complement students‘ academic learning experience and specify the
values and skills inculcated.




Students learn organization and group work since activities are
organized and executed by the students.
Students improve upon their communication skills, secular
approach, develop leadership qualities
Learn values like Social concern, service, Group work, community
living, concern for downtrodden.

3.6.8 How does the institution ensure the involvement of the community
in its reach-out activities and contribute to the community
development? Detail on the initiatives of the institution that
encourage community participation in its activities?




Institution involves local community through Panchayat, Lions
club and Rotary club, KMC Hospital Manipal, Jaycees Barkur,
Baliga Hospital, District Government Hospital Udupi, Primary
Health Centre Brahmavar,
The following activities are jointly organized: Blood donation,
tree plantation, AIDS awareness, special camps, Eye Check up,
blood grouping, programmes on sexual harassment prevention,
women rights, legal awareness for women, Malaria awareness.
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3.6.9. Give details on the constructive relationships forged (if any) with
other institutions of the locality for working on various outreach and
extension activities.



Students donate blood to patients of KMC Manipal and Blood
Bank Ajjarakadu, Udupi.
With the help of Dr. A V Baliga Hospital a counseling center is
functioning and the students are referred for counseling.

3.6.10. Give details of awards received by the institution for extension
activities and/contributions to the social/community
development during the last four years.
NIL
3.7

Collaboration

3.7.1. How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite
examples and benefits accrued of the initiatives-collaborative
research, staff exchange, sharing facilities and equipment, research
scholarships, etc.



Faculty in the History and Kannada department takes the help of
Dr. Govind Pai Research Centre, Udupi for the research work.
The faculty from Kannada, History and Economics Department
takes the help of Mangalore University and Hampi University
Library.

3.7.2. Provide details on the MoUs/ collaborative arrangements (if any)
with institutions of national importance/ other universities/
industries/ Corporate (Corporate entities) etc. and how they have
contributed to the development of the institution.
NIL
3.7.3. Give details (if any) on the industry – institution –community
interactions that have contributed to the establishment/ creation/upgradation of academic facilities, student and staff support,
infrastructure facilities of the institution viz. laboratories/ library/
new technology/ placement services etc.



Placement service: Interaction with WIPRO, INFOSYS, Robosoft,
IBM has increased campus placement to our students.
Alumni Association of the college has contributed in the
construction of B.V.Shetty Memorial Auditorium.
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3.7.4

Brahmavara Sports Club gives scholarships to the students and it
organizes various sports events, coaching camps in association
with the college.
Western Institute of Technology, Udupi, has provided resource person
for the Communicative English Classes
With the help of Dr. A.V Baliga Hospital we have a counseling
center, which helps our students.
TAPMI, Manipal, has provided free books.
Our well wishers and old students are donating books to the
Library

Highlighting the names of eminent scientists/participants, who
contributed to the events, provide details of national and
international conferences organized by the college during the last four
years.


Mr. Loy D‘souza employer of Royal bank of Scotland, U.K
gave a lecture on Euro Crisis and risk Management in Banks
2012.



Mr. Loy D‘souza Consultant at Barlay‘s Bank London gave a
lecture on Bit Coins in 2014.



Ananda Shetty, Physical Director, USA has contributed
financially and otherwise for upgrading the College Tennis
Team.

3.7.5 How many of the linkages/collaborations have actually resulted in
formal MoUs and agreements? List out the activities and
beneficiaries and cite examples (if any) of the established linkages
that enhanced and/ or facilitateda) Curriculum: Development/ enrichment: NIL
b) Internship/On-the-job training: NIL
c) Summer placement:
NIL
d) Faculty exchange and professional development:
NIL
e) Research: Mangalore University, Hampi University
f) Consultancy: Dr. Y. Ravindranath Rao -Guiding
Dissertations/Projects/Research,
g) Extension: Baliga Hospital, Udupi, KMC Manipal, Nehru Yuva
Kendra, Brahmavara Sports Club
h) Publication: NIL
i) Student Placement: Interaction of WIPRO, INFOSYS, IBM,
Robosoft, and TCS has increased campus
placement of our students.
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j)
k)
l)
m)

Twinning programmes:
NIL
Introduction of new courses: M.Com, Computer Networking
Student exchange:
NIL
Any other:

3.7.6 Detail on the systemic efforts of the institution in planning,
establishing
and
implementing
the
initiatives
of
the
linkages/collaborations:
Any other relevant information regarding Research, Consultancy and
Extension which the college would like to include.

Extension Activities:
1. College through HRD cell take extra care to see that the Government
scholarships are reaching the students even though now students have
to apply online and money is directly remitted to their accounts.
2. Our college is a member of SPICMACAY and we conduct annual
cultural programme.
3. In collaboration with SAAKETA troupe of Artists, our college
organizes Dramas annually.
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CRITERION IV: INFRASTRUCTURE AND
LEARNING RESOURCES
4.1

Physical Facilities

4.1.1

What is the policy of the institution for creation and enhancement of
Infrastructure that facilitate effective teaching and learning?



The college provides excellent Infrastructure and other learning
facilities that facilitate effective teaching and learning.
The policy of the college management is to provide the best of
Infrastructure to suit the needs of the students from time to time. The
needs of the students are assessed by using various methods and one of
the prominent tools used is the feedback from the existing and
outgoing students. Teachers suggest the requirements of their
respective departments in the meetings.



For creation of the various facilities, college has received funds from
UGC and management.
4.1.2

Detail the facilities available forCurricular and co-curricular activities – classrooms, technology
enabled learning spaces, seminar halls, tutorial spaces, laboratories,
specialized facilities and equipment for teaching, learning and research
etc.

a) Curricular and co-curricular activitiesThe college has 7.5 acres of land.
The infrastructural facilities available for curricular and co-curricular
activities include









Well-furnished class rooms.
Well-equipped laboratories.
Departmental staff rooms, common staff room, conference hall.
Computer Department with UG laboratory consisting of 65
desktop computers with internet facilities and 15 KV Inverter.
Library: A spacious library with rare & latest collection of
books, periodicals, back volumes, magazines etc.
A canteen with separate sections for boys & girls.
Common facilities like pure drinking water, vehicle parking
space, adequate number of clean toilets.
CC camera surveillance.
Power generators of 40 kv and 25 kv in college and 10 kv in
hostel.
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All the departments are provided with computers and printers.
All the class rooms have LCD projectors.
Ladies Retiring Room and Toilet.

Classrooms:

24

Technology enabled learning spaces: Yes - Class rooms, Departments,
Laboratory etc.
Seminar halls:

01

Tutorial Spaces:

NIL

Laboratories:

02

Botanical garden:

NIL

Animal house:

NIL

Specialised facilities:

Language lab and Archaeological
Museum.

Equipment for teaching:

LCD projectors with accessories.

Learning and research:

Internet facilities available for
students at library and Teachers
in departments.

b) Curricular activities:
There are many associations and facilities for conducting curricular
activities.
Student council, HRD cell, Literary club, Fine arts club, Women‘s
Forum, Tulu Association, Konkani Association, Drama club,
Yakshagana, Quiz Club and Martial Arts Association.
c) Extra-curricular activities:
For extra curricular activities the college has the following facilities:
Sports: 400 mtrs standard track, Cricket pitch for boys and girls,
football, kabaddi, kho-kho, volley ball and ball badminton, 3 tennis
courts, 12 station Gym, 2 TT boards, changing room for boys, Indoor
Stadium stadium with 2 wooden Badminton Courts.
Outdoor and Indoor games: Table tennis, chess and badminton.
NCC wings for both girls and boys.
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Two NSS units.
Cultural activities: Drama, Yakshagana, Fine arts clubs
Public speaking:

Debating Club

Rangers and rovers
Development of communication skills.
Auditoriums: UGC sponsored multi purposed stadium.
A mini auditorium.
A audio visual room.
4.1.3

How does the institution plan and ensure that the available
infrastructure is in line with its academic growth and is optimally
utilized? Give specific examples of the facilities developed/augmented
and the amount spent during the last 4 years.
The management has provided excellent infrastructure and other
learning facilities to promote efficiency in teaching and learning. The
policy of Management is to enhance the infrastructure keeping pace
with the demand, ensuring that the available infrastructure is in
line
with academic growth. Besides using the infrastructural facilities for
curricular and extra co-curricular activities, the existing
infrastructure is put to optimal use.







The class rooms are used for KPSC exams, intercollegiate sports meets
and NCC Camps.
Audio Visual hall is used for conducting classes as well as for
meetings.
The computer centre is open during lunch hour and after the college
hours for certificate courses.
UGC sponsored multipurpose stadium is used for all cultural
programmes and it also includes two wooden Badminton courts.
College play ground is used by the college and pre-university college
and also open to the public whenever required.

Facilities developed in the last 4 years





Extension of ladies hostel
Additional classrooms for M.Com
Auditorium – indoor stadium
LCD projectors in all classrooms
Expansion of library
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Classrooms with fans and lights
Computers with Printers in departments with Internet connectivity
A Ladies toilet
Xerox machine- colour and black and white and Scanning facility in
the office
Networking courses- diploma and certificate courses
Continuous power and water supply
Separate dining hall for girls
Generator for hostel and an additional generator for the college

Future plans:






Expansion of Class rooms
Construction and maintenance of garden in front of the class rooms.
Providing WI-FI facilities.
Expansion of parking facility.
Asphalting of approach road to the college.
Amount spent from 2011-12 to 2014-15 to provide other infrastructural
facilities to the college by the UGC and Management.
Sl. No.
1
2
3
4

4.1.4

Year
2011-12
2012-13
2013-14
2014-15

Amount (Rs.)
35,39,872
31,85,096
45,58,347
1,05,24,233

How does the institution ensure that the infrastructure facilities meet
the requirements of students with physical disabilities?
Differently abled students are assisted depending upon their
requirements.

4.1.5

Give details on the residential facilities and various provisions
available within them-




Hostel facility- Girls hostel for UG and PG students.
Recreational facilities- A separate room is available for indoor games
where students and staff can play shuttle and table tennis.
Gymnasium- a Nine Station Gymn installed
Yoga centre: ---Computer facility including access to internet in hostel- only computer
facility available
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Facility for medical emergencies- First aid kit is available, MOU‘s
with Mahesh and Pranav hospital.
Library facility in the hostel: ---Internet and Wi-Fi facility:
---Available residential facility for the staff and occupancy- Yes
Constant supply of safe drinking wateryes
Security : Permanent security staff

4.1.6 What are the provisions made available to students and staff in terms
of health care on campus and off the campus.






First aid kit is available in the office and physical education
department.
Medical checkup is done for all the students.
Health and hygienic awareness programs are conducted
A counsellor is appointed
Doctor and Ambulance facility on call.

4.1.7 Give details of the common facilities available on the campus – spaces
for special units like IQAC, grievance redressal unit, woman‘s cell,
counselling and career guidance, placement unit, health centre,
canteen, recreational
IQAC – It aims towards improving quality education, identifying
innovative
ways of using teaching techniques, developing
infrastructure. Audio visual room is provided for meetings.
Grievance Redressal Unit – It receives the complaints from the
students and rectifies them to the extent possible.
Cell for Prevention of Harassment of Women‟s – It takes care of
complaints received from girls students and takes necessary actions.
Counselling and Career Guidance- It organizes various training
programmes to educate the students regarding career options and
undertakes the responsibility of conducting recruitment drive.
Canteen – Food court of the college provides subsidized food/free
meals for
the students.
Recreational – Indoor and Outdoor sports facilities are available
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4.2

Library as learning resources

4.2.1

Does the library have an advisory committee? Specify the composition
of such a committee. What significant initiatives have been
implemented by the committee to render the library, student/ user
friendly?
Yes. The library has an advisory committee comprising 9 members
representing various departments of the college. The management
plays a pro-active role in the development of the library. The
committee reviews the policies and practices of the library and suggest
the necessary up gradation of the services and support system of the
library.
The committee consists of the following members.
Dr. Y Ravindranath Rao (Principal)-Co-ordinator
Mr. Ganapathi Bhat K (Librarian) –Convenor
Mrs. Susheela R Rai (Vice Principal and HOD of Economics)Member
Mr. M. Sreepada (HOD. Dept. of commerce & Management) Member
Mrs. S. Namita Tolpadi (HOD. Dept. of English) - Member
Mrs. Vidhyalatha (Dept of Language) – Member
Mr. Nagesh Poojary (HOD. Dept. of Computer Application) - Member
Mr. Raghuram Shetty (Department of commerce & Management) Member
Mr. Moses D‘silva (Office Superintendent) - Member

4.2.2 Provide details of the following









Total area of the library- 324.31 Sq.mts
Total seating capacity- 125
Working hoursOn working day- 9.15am to 5.00pm
On holidays- Closed
On examination- 8.45am to 5.00pm
On vacation- 9.30am to 4.30pm
Layout of the librarySeparate section for Newspapers, periodicals and reference
Staff reference section
Internet browsing centre
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4.2.3 How does the library purchase and use of current tittles, print and Ejournals and other reading materials? Specify the amount spent on
procuring new books, journals and E- resources during the last
four years.


Library committee monitors the acquisition of books, other
resources.
Publishers‘ catalogue and internet is used to check the latest
titles.
Department heads submit the list of required books in
consultation with librarian.




Library
holdings

2011-12
Number

Total
Cost

2012-13

2013-14

Number

Total Cost

Number

Total
Cost

2014-15
Number

Total
Cost

Texts Books

654

165091

935

160690

754

171153

825

254088

Reference
Book

22

4387

47

91396

56

14622

99

23993

61

34430

64

31120

64

36475

66

44530

Journals/
Periodicals
E-resources
Any other
(CD/ DVD)

Access to N-LLST- Rs. 5000 per year
-

-

-

5092

-

26

-

-

PG Section
Library
holdings
Books

2011-12
Number
249

Total
Cost
57967

2012-13
Number
267

Total
Cost
40876

2013-14
Number
138

Journals/
Periodicals

Uses UG Library

E-resources

Access to N-LLST

4.2.4

Total
Cost
26450

2014-15
Number
109

Provide details on the ICT and other tools deployed to provide
maximum access to the library collection?
 OPAC- provided
 Electronic resources management package for e-journalsN LIST
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 Federated searching tools to search articles in journals database
–No
 Library website – included in the college website
 In-House /remote access to e-publications - No
 Library automation – Automated
 Total number of computer for public access - 06
 Total numbers of printer for public access -01
 Internet brand width/speed – 10mbps
 Institutional repository - Yes
 Content management system for e- learning - No
 Participation in resource sharing networks/consortia(like
Inflibnet) – Member in INFLIBNET for NLIST
4.2.5

Provide details on the following items:










4.2.6

Average number of walk-ins-200 per day
Average number of books issued/ returned-80 per day
Ratio of library books to students enrolled -24
Average number of books added during last three years- 948
Average numbers of login to opac (OPAC) - Students are
using, statistics not maintained.
Average number of login to e-resources –statistics not
maintained.
Average number of e-resources downloaded/ printed -5%
Number of information literacy training organized- orientation
programme for 1st year students in the beginning.
Details of ―weeding out‖ of books and other materials- weeded
out 360 books worth Rs.1252 in 2001.

Give details of the specialized services provided by the library.











Manuscripts – No
Reference – Yes
Reprography - Yes
ILL(Inter Library Loan Service) – Not started
Information deployment and notification – Library notice
board
 Download - Yes
Printing - Yes
Reading list/ Bibliography compilation - No
In- house/remote access to e- resources - No
User Orientation and awareness – Orientation programs
Assistance in searching Databases – Provided to students and staff
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4.2.7

Enumerate on the support provided by the library staff to the students
and teachers of the college.













4.2.8

INFLIBNET/IUC facilities - Yes

Computerised circulation facility for books and periodicals.
OPAC provided for searching books.
Bar coding of books for easy circulation.
Reference facility.
Provision of university examination question papers.
Book bank scheme.
Photo copying service.
Internet facility with printer.
Display of books- New books, books for the existing collection
and display of books on special occasions.
Providing information about job appointments through notice
board.
Provision of reference facilities to alumni and public
Drinking water facility

What are the special facilities offered by the library to the visually/
physically challenged persons? Give details
Special attention is given to physically challenged students.

4.2.9

Does the library get the feedback from its users? If yes, how is it
analysed and used for improving the library services. (What strategies
are displayed by the library to collect feedback from users? How is
the feedback analysed and used for further improvement of the
library services?)
Yes- questionnaire given to the final year students to express their
opinion and suggestion. The feedback is analysed by the library staff
and discussed with the principal and H.O.Ds.

4.3
4.3.1

IT infrastructure
Give details on the computing facility available at the institution?
Number of Computers65
20 computers for vocational (B.Com)
45 computers for BCA
32 computers – LCD monitor
33 computers – CRT
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Sl.
No
1

Computers with configuration
Processor- I 3
RAM – 4GB
Mother board – H 81
Hard disk – 500 GB
Key board - Lenevo
Mouse - Optical
Processor – Pentinum
RAM – 1GB
Mother board – 945
Hard disk – 80 GB
Key board – Logitech
Processor – Pentinum
RAM – 1 GB
Mother board – Dual core processor
Hard disk – 320 GB
Mouse and key board - Lenevo

2

3








4.3.2

Computer student Ratio
Stand alone facility
(Scanners, printers and Xerox)-

25

20

20

1:7

Printer- 11
Scanner- 4
Xerox machine – 3
Local area network –
Available
Licensed software –
Yes
Number of Nodes/ computers with internet facility- 65
Any other- LCD, Inverter(15 Kb), CC camera (39)
Detail on the computer and internet facility made available to the
faculty and students on the campus and off campus?





4.3.3

Total number of
computers

We have internet facility with a speed of 10 mbps
Class rooms with LCD projectors
Conference hall with multimedia facility ( LCD and power
point)
Computerised open access library with a collection of CD‘s

What are the institutional plans and strategies for deployed and
upgrading the IT infrastructure and associated facilities?


Advanced high speed broad band and systematic usage in
college.
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4.3.4

Provision of Wi-Fi facility.
Setting up of commerce Lab.

Provide details on the provision made in the annual budget for
procurement, up gradation, deployment and maintenance of the
computers and their accessories in a institution?
There is no budget as such; however the college maintains a special
fund for this purpose.

4.3.5

How does the institution facilitate extensive use of ICT resources
including development and use of computer aided teaching /
learning materials by its staff and students?




4.3.6

Elaborate giving suitable examples on how the learning activities and
technologies by the institution place the student at the centre of
teaching learning process and lender the role of facilitator for the
teacher?





4.3.7

Networking courses- diploma and certificate courses, English
language classes for students.
The staff has free access to internet in their respective
departments.
22 classrooms are permanently fitted with LCD projectors and
optimally used.

ICT enabled class rooms.
We support independent learning through seminar, assignments
and projects.
Computers with internet facilities are provided to the
departments.
English Language lab.

Does the institution avail of the national knowledge network
connectivity directing or through the affiliating university? If so what
are the services availed of?
No
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4.4

Maintenance of Campus Facilities

4.4.1

How does the institution ensure optimal allocation and utilisation of
the available financial resources for maintenance and upkeep of the
following facilities?
Sl.
no
1
2
3
4
5
6
7

Particulars

2011-12

2012-13 2013-14 2014-15

2015-16

Building
Furniture
Equipment
Computers
vehicles
Library
Books
Any Other

15,00,000
2,00,000
35,000

10,00,000
1,00,000
35,000

6,00,000
80,000
50,000

15,00,000
1,50,000
50,000

25,00,000
5,00,000
50,000
50,000

3,00,000

1,60,000

3,00,000

8,00,000

4,00,000

4.4.2 What are the institutional mechanism for maintenance and upkeep of
the infrastructure, facilities and equipment of the college?



4.4.3

College has a mechanism for maintaining and upkeeping infrastructure
by maintaining a stock register which is verified annually by various
committees appointed by the principal
Department of computers takes the responsibility of maintaining the
computer facility of the entire college.
How and with what frequency does the institute take up calibration and
other precision measures for the equipment?
Different equipments of the laboratory are checked annually to ensure
proper working condition and where ever required, repair is
outsourced.

4.4.4

What are the major steps taken for location, upkeep and maintenance
of sensitive equipment (voltage fluctuation, constant supply of water)?






All the computers in different departments are backed up with
UPS.
Generators are used during the lab hour and longer duration of
power cut.
Voltage stabilizers are provided.
College campus has 3 water tanks and water is supplied from bore
well.
Rain water harvesting is also implemented for conservation of
water.
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Any other relevant information regarding infrastructure and learning
resources which the college would like to include.



The college has the policy of enhancing its infrastructure facility
regularly as and when the need arises.
A campus wide CC camera installation is implemented.

Solar lighting system is installed in two different points in the college
campus.
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CRITERION V: STUDENT SUPPORT AND
PROGRESSION
5.1

Student Mentoring and Support
All the students of the college are supported and guided both in
curricular and extra-curricular activities under Mentoring System. The
Mentor of each group of students has a close rapport with every
student individually and supports
them in all possible ways to
enrich their academic performance. Remedial classes are being
arranged for slow learners apart from class room work.
Ample provisions are available for enhancing soft skills and
personality development programmes.

5.1.1

Does the institution publish its updated prospectus/hand book
annually?
If ―yes‖, what is the information provided to students through these
documents and how does the institution ensure its commitment and
accountability?
The college prospectus is updated every year and is given to the
students along with admission application. The prospectus contains the
following information















Our Motto.
Aims and Objectives.
College prayer.
Philosophy of the College.
The results of previous year (final).
Brief survey of library.
Co-curricular activities.
Special facilities.
Courses offered- detailed course content.
Instructions to the candidates.
College regulations.
College examination.
Admission procedure.
General conduct.
Executive committee details of OSC Educational Society.
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In the beginning of every academic year, after re-opening of the
college, the college hand book is given to each and every student and
staff. The following information is included in the hand book















5.1.2

College Prayer.
Our Motto.
Aims and Objectives.
General rules and regulations.
Attendance rules.
Note to parents.
Library rules.
Fee regulations.
How to apply for certificates.
College awards, prizes and scholarships.
Special incentives from the management for academically brilliant
students.
Details of various departments and the list of teaching staff.
Details of college office and the list of office staff.
Details of the names of some important associations with the
names of officers/directors/co-ordinators and members.
The general calendar contains the number of working days and the
last working day of the respective semesters, commencement of
semester examination and re-opening date of the college.

Specify the type, number and amount of institutional
scholarships/freeships given to the students during the last four years
and whether financial aid was available and disbursed on time?
Since the majority of the students come from rural areas and belong to
under privileged communities, many of them get scholarships, either
from the government or from college funds.
The college has made provision for the following types of
scholarshipsEndowment scholarships, merit cum means scholarship and poor
students merit cum means scholarships
For the above mentioned scholarships, scholarship committee and
college council select the deserving students every year and financial
assistance is given to them on time.
The number of students who availed various scholarships given by the
institution in the last four years-
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Sl. Names of
No. Scholarships
1

Instituted by
Donors
Merit cum
means
Poor students
merit cum
means
Total
Amount in Rs.

2
3

5.1.3

Sl.
No

Number of Students availed scholarships

5
6
7

1
2
3
4
5
6
7
8

2012-13
24

2013-14
32

2014-15
34

48

53

36

38

45

52

45

47

112
129
113
119
1,20,535.00 2,41,571.00 1,15,450.00 6,07,457.00

What percentage of students receives financial assistance from State
Government, Central Government and other National Agencies?
Year wise scholarships distributed 2011-12
2012-13
2013-14

Name of
the
Scholarship

No.
Of
students

1
2
3
4

2011-12
19

State
Govt./Central
Govt.
Post Metric
Minority
SC/ST
Sanchi
Honnamma
Labour
Welfare
Handicap
English
Major
Private/NGOs
S. J. Jindal
GSB
Brahmavar
Foundation
Malpe
Madwaraj
Geetananda
Foundation
Udupi Mutt
Shree Guru
Pattana
Panchayat

Amount

No.
Amount
Of
students

128
26
16
17

116800.00
51478.00
33975.00
34000.00

111
104
35
40

02

4700.00

01
04

No.
Of
students

2014-15

Amount

No.
Of
students

116200.00
242519.00
188161.00
80000.00

116
70
03

216000.00
273280.00
6000.00

-

-

04

9600.00

-

-

2000.00
2000.00

-

-

-

-

-

-

25
11
12

85200.00
15600.00
12000.00

29
10
14

100400.00
15000.00
14000.00

12
09
14

46300.00
13500.00
14000.00

12
07
14

40100.00
10500.00
14000.00

01

4000.00

01

2500.00

76

101500.00

57

92000.00

-

04

10100.00

01

2000.00

03

11000.00

01

01
01

5000.00
4800.00

02
02

16000.00
8000.00

01
01
-

12000.00
15625.00
-

2000.00
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9

Dr. Gabrial
Total

12

24000.00
487753.00

12

24000.00
802680.00

08

24000.00
730108.00

10

Apart from the above scholarships many students receive MHRD
scholarships every year.
5.1.4

What are the specific support services/facilities available for-Students
from SC/ST, OBC and economically weaker section.

Apart from the usual scholarships from the government, SC/ST
students belonging to the non-creamy layer with
merit will
be
given exemption from the payment of all
fees except those payable
to the government. They will also receive scholarships from the
institutions and will be provided with free lunch
in the canteen.
 Students with physical disabilitiesSuch students receive handicap scholarships from the government and
other concessions in the form of free lunch, fee concession, etc given
by the college wherever necessary.
 Overseas Students- NA
 Students to participate in various competitions, national and
internationalTo encourage students to participate in these competitions the
institution
organises awareness programmes, trainings and gives
guidance .The expenses
related to competitions and actual
TA/DA will be borne by the college. The
attendance and classes
lost will be made good by special classes, class test etc.







Medical assistance to students: health centre, health insurance etc.
- Students of the college are covered with health insurance and the
Brahmavara Community Health Centre meets the requirements
regarding the provision of health services.
Organising coaching classes for competitive exams- The HRD cell
conducts coaching classes for bank examinations.
Skill development (Spoken English, Computer Literacy, etc.)- The
college has a full fledged language lab (20 seats capacity) which is
in charge of the Department of English, takes care of improving
the language skills of the students. Along with this, the HRD cell
of the college arranges personality development and soft skill
development classes by outsourcing a teacher trainer for the
students.
Support for ―slow learners‖Slow learners are identified through mentoring system and are
given due care by the concerned departments through tutorial
classes. Remedial classes are taken for those students after the
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college hours. Their progress is monitored through class tests and
model examinations.
Exposures of students to other institutions of higher
learning/corporate/business houses etc.The UG and PG students of our college get lots of opportunities to
visit industries, corporate and other institutions for their project
work, as a part of study.
Publication of student magazineThe College publishes its magazine every year. The editorial board
comprises of college principal, senior faculty and student
representatives. It‘s the right media for the students to exhibit their
literary talents in the form of poems, stories and other write ups.
Magazine also includes the annual reports and association
activities reports. There is a special section for Hindi and Kannada
articles. Our magazine ―Spandana‖ features coloured photos of
college activities as well as sports achievers, champions, awardees
and rank holders.

Describe the efforts made by the institution to facilitate entrepreneurial
skills, among the students and impact of effectsThe UG/PG students have opportunity to visit industries as part of their
curriculum. The HRD cell of the college organises classes which
imparts necessary training to face job interviews and it also helps the
students to develop their communication and soft skills. Such trained
students have been placed in different companies and institutions.

5.1.6

Enumerate the policies and strategies of the institution which promote
participation of students in extracurricular and co-curricular activities
such as sports, games, quiz competitions, debate and discussions,
cultural activities etc.Each student should become an active member of at least one
association as prescribed by the university under the present credit
based semester system. They can choose any association of their
interest and are required to participate in as many programmes as
possible.
 Additional academic supports, flexibility in examinations-Special
classes are taken for those students who partake in state, national
and university events to fill the lost classes. Concessions are given
while awarding the internal examination marks and re-examination
conducted for students who missed their examinations due to this
kind of participation.
 Special Dietary requirements, sports uniform and materialsSports uniforms and shoes are provided to the students
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participating in different tournaments and required facilities and
equipments are provided during their practice session by the
college. The institution bears all the expenses related to this.
5.1.7

Enumerating on the support and guidance provided to the students in
preparing for the competitive exams, give details on the number of
students in preparing for competitive examsThe HRD cell of the college organises many training programmes for
the students to prepare them for competitive examinations such as,
IBPS, CA preliminary, FDA. At the same time there is no provision for
higher coaching which helps the students to take UGC-NET, SLET,
GMAT, CAT etc.,

5.1.8

What type of counselling services are made available to the students
(academic, personal, career, psycho-social)The college has initiated a Counselling Centre with a professional
counsellor who meets the students on every Wednesday to help
them find solutions to their social and psychological problems. The
mentoring system of college is of great help to students in this regard.

5.1.9 Does the institution have the structured mechanism for career guidance
and placement of its students? If ―yes‖, details on services provided to
help students identify job opportunities and prepare themselves for
interview and percentage of students selected during campus
interviews by different employers.
College has formed the HRD cell with the objective of providing
information regarding career opportunities and preparing students for
competitive examinations. In our college the HRD cell functions as
placement cell too. The HRD cell tries to create awareness on
employment opportunities and job skills for the final year UG/PG
students. To enhance the employability of these students HRD cell
organises programmes/seminars covering the
important
aspects like quantitative aptitude, verbal ability, group
discussions, personal interviews etc. The literature on these are
available in the library.
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Details of the activities of the HRD cell in the last four years
Year

Sl.
No.
2011- 1
12

Activities

Resource Persons

A programme on leadership
and goal setting

Mr. Vivekananda Kamath,
Centre Manager
Triumphant Institute, Udupi
Mr. Muralidhar Kalkur,
Syndicate Bank, Manipal
Mr. Vilas Nayak, MD,
Hanuman Motors

2

Tips to face IBPS examination

3

A Talk on Entrepreneurship
and Social empowerment
initiative
A Programme on Leadership
and motivation
A workshop on employment
skill

4
5

2012- 1
13
2

3

2013- 1
14
2
3
4
5
6
7
2014- 1
15
2

A programme on career
opportunity in management
education and banking sector
A talk on ―IAS-What and
How‖

Dr. Robert Clive, Crossland
College, Brahmavar
Mr. Ramdas Pai, Mr. Gururaj
Acharya, India Global
Education Services Ltd.
Mr. Sharath, Centre Head,
Triumphant Institute, Udupi

Mr. Latavya Acharya,
Pruthvi Institute of
Management, Udupi
A training programme on
Ms. Anushree, Student, ATN
skills to solve test of reasoning College of Commerce,
problems
Shimoga
A Talk on Employability
Dr. Subramani, Deputy
Director, IHRD, Mysore.
A course on common errors in Mr. Stanely Rebello, Udupi
Communicative English
A talk on career opportunities Mr. Vivekananda Rao,
in Insurance sector
TATA AIA Life.
A course on Vedic
Mr. Vadiraja Bhat, Udupi
Mathematics
A talk on career opportunity
Mr. Ashith, TIME, Udupi
A training programme on
Skill development
retail management
programme of NSDC
A counselling session on
Mr. Narasimha Nayak, CS
Company Secretary Course
A talk on opportunities in
Mr. Ashith, Mangalore
higher education
Regular classes on soft skills
Mr. Jaikishan, Centre Head
to final year UG students
and Principal ,Western
Institute Udupi
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Details of the students selected during the campus interview in the last five
yearsYear
2010-11
2011-12
2012-13
2013-14
2014-15

Sl. No Number of students Companies visited
1
18
04
2
25
06
3
20
05
4
25
05
5
31
06
Total
119
26

5.1.10 Does the institution have a student grievance redressal cell? If yes, list
(if any) grievance reported and redressed during last four years?
The college ensures that grievances/complaints received from students
are promptly attended and resolved effectively. Besides the women‘s
forum which functions as a redressal cell, there is a ―complaint box‖
in front of the principal‘s office. The letters from the complaint box
are collected, analysed by the principal to find out the nature of
grievances for promoting better atmosphere for students to study.
Since proper awareness is created among
the students, no such
cases are found.
5.1.11 What are the institutional provisions for resolving issues pertaining to
sexual harassment?
The college has a well structured women harassment prevention cell,
with senior
lady lecturers as its members. There are representatives
from the college office and student community in the cell. As we
create awareness among the students about the consequences of
harassment cases by organising programmes and educating them
through displaying legal aspects of the problem on the notice
board, such incidents of harassment are not reported so far.
5.1.12 Is there an anti-ragging committee? How many instances (if any) have
been reported during the last four years and what action has been taken
on these?
College has an anti-ragging cell headed by a senior teacher and the
senior teachers of all departments are also included in this cell. In the
beginning of every academic year, senior students are given
necessary advice and warning against ragging. The freshers are also
informed about the cell and we educate them to bring such issues, if
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any, to the notice of the cell. So far no incidents of ragging have been
reported.
5.1.13 Enumerate the welfare schemes made available to students by
institutionMajority of the students come from the under-privileged section of the
society. Therefore the institution provides the following welfare
measures








Subsidised mid-day meal scheme, free lunch to deserving students.
Internet facilities.
Scholarships.
Financial concessions to students of merit.
Free uniform to sports and choir groups.
Free computer literacy course.
SC/ST book bank.
Free uniforms, lunch and exemption of tuition fees to first year
students.

5.1.14 Does the institution has a registered Alumni Association? If ‗yes‘,
what are its activities and major contributions for institutional,
academic and infrastructure development?
The College has a registered Alumni Association of its own, with a set
of bye- laws for the functioning of the same. The funds are audited on a
yearly basis and are presented during the annual general body
meeting every year.
The alumni association members are placed in different positions such
as, Professors, Judges, Lawyers, Charted Accountants, Company
Secretaries, Bankers, Doctorate Holders, IT Professionals, Performing
Artists, Executive Administrators and Entrepreneurs all over India and
across the globe. Many of the alumni are actively participating in the
developmental activities of the institution. They have been very
supportive and have displayed their love and respect in undisputable
ways. The establishment of a unit of alumni at Dubai is an instance of
the indefectible support of our former students.
The major activities1. Donated more than Rs. 35 lacs towards the construction of
auditorium in memory of their teacher Late Dr. B. Vasantha Shetty.
2. Contribution towards college fest every year.
3. Generous contribution towards mid-day meal scheme.
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4. Funds given for scholarships.
5. Contribution towards furniture to the college canteen.
6. This association has cultivated the tradition of honouring special
achievers, both students and teachers.
5.2

Student Progression

5.2.1

Providing the percentage of students progressing to higher education or
employment (for the last four batches) highlight the trends observed.
Sl. No.
1
2
3
4
5

5.2.2

Student Progression
Percentage
UG to PG
45
PG to M.Phil
01
PG to Ph.D
01
Employed through campus
< 05
Other than campus recruitment
30

Provide details of the programme wise pass percentage and completion
rate for the last four years (cohort wise/batch wise as stipulated by the
university)? Furnish programme-wise details in comparison with that
of the previous performance of the same institution and that of the
Colleges of the affiliating university within the city/district.
Course

Year

2011-12
2012-13
2013-14
2014-15
B.Com 2011-12
2012-13
2013-14
2014-15
B.B.M 2011-12
2012-13
2013-14
2014-15
2011-12
B.C.A
2012-13
2013-14
2014-15
M.Com 2012-13
2013-14
2014-15
B.A

No. Of students No. Of students Pass
appeared
passed
percentage
78
60
76.92
65
51
78.46
59
53
89.83
34
27
79.41
77
67
87.01
125
107
85.60
139
125
89.92
172
165
93.93
66
59
89.39
63
46
73.01
29
19
65.51
36
20
55.55
33
22
66.66
29
18
62.06
27
16
59.25
50
15
100
29
29
100
23
23
100
25
24
96
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How does the institution facilitate student progression to higher level
of education and/or towards employment?
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College has different associations and all these associations
organise programmes to motivate students to go for higher
education
The guest lectures and programmes organised by the HRD cell also
aim at preparing the students for understanding the different
opportunities available in the job market.

Enumerate the special support provided to students who are at risk of
failure and drop out?


Slow learners or the students at risk of failures and drop outs are
given due care by the concerned department through the tutorial
system. Remedial classes are taken for the slow learners after the
college hours. Their progress in this is monitored by conducting
unit test/class test/mock test etc. If necessary such students are
given counselling in the counselling centre.

If any student discontinues his/her education due to financial
constraints, the institution helps them .No case of dropouts in the
college till date.
5.3

Student Participation and Activities

5.3.1

List the range of sports, games, cultural and other extracurricular
activities available to students. Provide details of participation and
program calendar.
The college provides ample opportunities to the students to develop
their talents through clubs and associations. Students council, NCC,
NSS, Fine Arts Club, Literary Association, HRD cell, Women‘s
Forum, Rangers, Rovers, Martial Arts Association are all envisaged to
promote different talents and aptitudes and shape the all round
development of personality of students.

5.3.2

Furnish the details of major student achievements in co curricular,
extracurricular and cultural activities at different levels: University /
State / Zonal / National / International, etc. for the previous four years.
Sports and Games- College has three lawn tennis courts, indoor
stadium, a four hundred meters stadium with drainage and a multi-gym
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for the benefit of the students. Incentives are given to the students who
excel in sports and games.
Range of sports and games, cultural and extra-curricular activities
available to students and the achievements of students for the last
four years-

Sl.No Tournaments Represented
2011-12
1
Mangalore University Cricket Tournament
2
Mangalore University Cricket TeamSouth Zone Inter-varsity Tournament
3

South-West Inter-varsity Tennis

4

All India Chess Tournament

5

South zone Inter-varsity Cricket Tournament

1
2
3

2012-13
Inter-Varsity Chess Tournament
Inter-Varsity Cricket Tournament
Inter-Varsity Ball-Badminton Tournament

Achievements
First place
James D‘silva
Represented the
Mangalore University
Allan D‘silva
Represented the
Mangalore University
Vivian V Lewis
represented University
Suketh Amin
representated University
Vivian Lewis
Sukesh Amin
Karthik- all represented
University

7

2013-14
Hosted South Zone Inter-Varsity Women kho-kho
Tournament
Mangalore University men kho-kho Tournament
Mangalore University Inter-collegiate Tournament in
Tennis and Ball-Badminton
Mangalore University Inter Collegiate Swimming
Karnataka state power lifting
Udupi District Shrilanka Athletic Meet
Javelin and shot put, high jump
All India kho-kho Tournament

8

South Zone Ball-Badminton

1

2014-15
Mangalore University Inter collegiate Ball-Badminton

Runners up

2
3

Mangalore University Inter collegiate Swimming
Mangalore University Inter collegiate Cricket

Third Place
Runners up

1
2
3
4
5
6
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Bronze Medal
Bronze Medal
1st Place
Kiran represented
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Mangalore University athletic meet-Javelin,
Mangalore University Inter collegiate chess
Represented Mangalore University in Kho-Kho,
Ball-Badminton, Men‘s Kho-Kho, Criket

N.C.C Achievements
Sl. No Names
1
Cadet Vishal Barnes
2
,,
3
Cadet Nishal d‘Souza &
Cadet Akshay
4
S.C.U.O Manoj P M,
Sgt. Sushmitha.
Copl. Sushmitha Bai
5
J.U.O Pradeep Kumar,
Copl Reshma,
Cadet. Sampan H T
6
CQMS Sunil Kumar,
L/Copl. Sharath Shetty,
Copl. Sandeep
7
SCUO Sunil Kumar,
Sgt. Nidhish,
L/Copl. Suhas Aithal,
Copl. Lakshmi,
L/Copl. Jacintha,
L/Copl. Priyadarshini
8
CQMS Sandesh,
SGT Sarthak Shetty
L/Copl Shrikar Aithal
L/Copl Vijetha V
L/Copl Harshavardhan
9
SGT Raghavendra
L/Copl Yathiraj
L/Copl Adarsha Shetty
10
CQMS Venkatesh
L/Copl Vijayakumar Shetty
11
Cadet Swathi Nayak
L/Copl Nandhini
L/Copl Shruthi
L/Soumya


Bronze Medal
First Board Prize
Prakruthi, Sadashiva,
Kiran, Sachin

Events
RDC Bangalore
Best Cadet Competition
NIC, Maharastra

Place
First
Second
Participation

Special NIC at Nagaland

Participation

Special NIC at Nagaland

Participation

Army Attachment Camp
Belgaum

Participation

NIC at Haridwar

Championship

Army Attachment camp
Participation
at Madras Regiment Centre
at Bangalore

All India Trekking Camp at Participation
Karwar
Narmada Trekking Camp
at Gujarat
NIC at Gujarat

Participation
Participation

CUO Andria Samantha Lewis has been nominated to Academic
Council of Mangalore University as Student Representative
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SCUO Sampan H T- 2013-2014 batch represented Karnataka and Goa
Directorate NCC at Annual NCC Republic Day Parade and Prime
Minister‘s Rally held at New Delhi.
SCUO Vishal Barnes and Sgt. Goutham Kumar of 2014-2015 batch
have represented Karnataka and Goa Directorate NCC at Annual NCC
Republic Day Parade and Prime Minister‘s Rally held at New Delhi.



University Rank HoldersYear
2011-12

2012-13

2014-15

Name and class
Ms.Andria Samantha Lewis
B.Com
Ms. Pushpa J
B.A-II Batch
Ms. Rashmitha K
B.A-II Batch
Ms. Telzana D Almeida
B.A- II Batch
Ms. Sheethal Shet
B.A II Batch

Position
8th
7th
7th
10th
8th

Number of outstanding achievers in co curricular and extracurricular
activitiesYear
2011-12
2012-13
2013-14
2014-15
Total

5.3.3

State Level Zone Level National Level University
Level
04
03
09
02
04
03
06
04
06
01
13
03
05
04
07
05
21
11
46
17

How does the college seek and use data and feedback from its
graduates and employers, to improve the performance and quality of
the institutional provisions?
At the end of the academic year the well structured feedback form is
distributed to the outgoing students. The data and the feedback
results are analysed for further improvement and in this exercise, care
is taken to involve all the teachers.
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How does the college involve and encourage students to publish
materials like catalogues, wall magazines, college magazine, and
other material? List the publications/ materials brought out by the
students during the previous four
academic sessions
College has a literary association headed by a senior language teacher
who is also in charge of the college wall-magazine. Through this
students are encouraged to improve their writing skill and they use
this to display poems and essays and pictures. All the works of
students are displayed on the wall magazine and selected items are
later published in the annual magazine of the college.
Year
Poems Essays Drawings
2011-12
10
18
10
2012-13
10
18
08
2013-14
14
15
06
2014-15
15
11
08

5.3.5

Does the college have a Student Council or any similar body? Give
details on its selection, constitution, activities and funding.
The college has an active students‘ union. The students are encouraged
to form union through direct election. An announcement is made on
the college notice board with regard to filing the nomination and
election date and candidates are allowed to muster the students within
the fixed duration. Election is conducted
for the posts of President,
Vice-President, Secretary and Joint Secretary. The activities of the
council are managed and regulated by the Director of the Students
Union who is nominated by the Principal from among the senior
faculty.
Major activities- College has different associations to help the students
to improve their talents and all these associations function under the
students‘ union. They organise







Leadership and soft skill development programme.
Blood Donation Camp.
Free Eye Camp in association with Lions Club.
Swami Vivekananda‘s birthday celebration.
Collecting funds from students towards social cause.
Organising functions like college day, council day, talents day,
teachers day, sports day, college fest etc.
They stage protest for good causes which has impact on society.
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College maintains a fund collected from the students which is utilised for
the programmes organised by and for the students.
5.3.6

Give details of various academic and administrative bodies that have
student representatives on them.
The following academic and administrative bodies have student
representatives1.
2.
3.
4.

5.3.7

College Magazine Committee.
Women‘s Harassment Prevention Cell.
NSS Advisory Committee.
News Desk.

How does the institution network and collaborate with the Alumni and
former faculty of the Institution. Any other relevant information
regarding Student Support and Progression which the college
would like to include.
The college maintains a very close rapport with Alumni and former
faculty. The data base of Alumni and former faculty is maintained by
the college and they are well informed about the
changes/developments/major events which take place from time to
time. Both Alumni and former faculty play a very important role as
ambassadors of this institution.

152

SSR-2016

Saint Mary‘s Syrian College Brahmavar

CRITERION VI

153

Saint Mary‘s Syrian College Brahmavar

SSR-2016

CRITERION VI : GOVERNANCE, LEADERSHIP
AND MANAGEMENT
6.1

Institutional Vision and Leadership

6.1.1

State the vision and mission of the Institution and enumerate on how
the mission statement defines the institution‘s distinctive
characteristics in terms of addressing the needs of the society, the
students it seeks to serve, institution‘s traditions and value
orientations, vision for the future, etc.?
Vision
“Towards Moulding Sublime Lives”
Mission
The mission of our College is to provide intellectual nourishment to
the student community, irrespective of class, creed and religion and
encourage uprightness, a broader perspective, academic excellence,
leadership qualities and social commitment so that they rise above
parochialism and become responsible citizens.
Ours is a minority institution with a cosmopolitan outlook that intents
to serve the society, irrespective of class, creed and religion.


We want to serve the student community by creating an exciting
learning environment where excellence is treasured as a way of
life.



Prepare the students to face global competitions and to develop
value system among the students



To encourage creativity, diversity and innovative ideas among staff
and students, in tune with the changing scenario.



Providing students the intellectual nourishment which includes
values such as faith in God, moral uprightness, self confidence,
sense of justice and respect for society.

The mission aims to achieve the following distinctive objectives


To provide quality education.



Emphasis on over all development of the students.
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Create awareness among the student about their obligations to the
society.



To wean the students away from parochialism.



To prepare the students to be conscientious in their future lives.



To strive towards moulding sublime lives; the exalted motto of the
college.

6.1.2 What is the role of top management, Principal and Faculty in design
and implementation of its quality policy and plans?


The management arranges the meeting of the Principal and staff
whenever necessity arises, and it reviews administrative and action
plans for the academic year and considers staff grievances if any.



Top management acts as back bone of the college and issues necessary
instructions, major decisions like infrastructure facilities, required
expenditure for the new courses, plans to be implemented in future
days are taken in consultation with the principal.



In the case of appointment of required teaching faculty, the top
management lends its helping hand in selection and appointment. Only
qualified and efficient teachers are appointed. The top management
sees that no post is left vacant and recruitment is purely done on merit
basis.



Principal and faculty members are actively involved in designing and
implementing the plans to improve the quality.



The remarkable success of the student outcome is basically due to the
efficient efforts of faculty of the college in moulding them.



College arranges guest lectures by experts and professionals.

6.1.3

What is the involvement of the leadership in ensuring:

a. The policy statements and action plans for fulfilment of the stated
mission
The policies are prepared by the principal in consultation with senior
faculty members. These plans will be delegated by head of the
institution to the faculty members for implementation.
b. Formulation of action plans for all operations and incorporation of the
same into the institutional strategic plan


To improve the student progression in terms of higher education
and job opportunities.
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To organise various extension programmes with involvement of
students with regard to co-curricular and extracurricular activities,
so that it makes them to learn and teach.



To provide all infrastructural facilities, to improve the knowledge
and potentials of the students (including ICT, library and computer
laboratory)



To introduce new associations (Konkani and Tulu association)
keeping in view the needs of the students.

c. Interaction with stakeholders


Feedback is collected from the students, parents, Alumni and other
stake holders through meetings held by the college.



Evaluation of class room teaching and overall activities and
ambience are collected from the students through questionnaire

d. Proper support for policy and planning through need analysis, research
inputs and consultations with the stakeholders


The leadership is sensitive enough to understand and realise the
rapid changes taking place in the educational sector, either locally
or globally.



Based on the changes, proper planning and policy making is
undertaken, in consultation with the stakeholders.



The institution involves all the stakeholders in its promotional and
developmental activities.



PTA and the Alumini form an integral part of the institution. They
provide financial and academic support in all the activities of the
college.

e. Reinforcing the culture of excellence
The leadership tries to achieve effectiveness and efficiency by
commitment to growth and progress. This helps the college to
reinforce culture of excellence
f. Champion organizational change


The top management encourages new initiatives for creating
excellence. There is no bar on launching new initiatives as long as
the quality is enhanced.



The management has given a free hand to the Head of the
Institution. By using this privilege, with the co-operation of his
colleagues, the head of the institution manages the institution
effectively.
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6.1.4

6.1.5
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Participatory leadership and a shared vision are the guiding
principles.
What are the procedures adopted by the institution to monitor and
evaluate policies and plans of the college for effective
implementation and improvement from time to time?



The governing council of the OSC educational society, the policy
making and administrative body of the college, adopts democratic
procedures to monitor and evaluate policies and plans.



In consultation with the management, the Head of the institution
exercises requisite authority in co-ordinating the academic and
administrative activities of the college.



This helps the institution to work with commitment and to plan and
review the programmes.



For the effective implementation of plans and policies, regular staff
meetings are held.



All major decisions are discussed and resolved in the general staff
meeting which is held regularly. For conducting special
programmes, special meetings are convened. Proceedings of these
meetings are recorded. Performance is reviewed for improvement
during institutional evaluation held at the end of the year.



Reports of all the activities of college are submitted to the principal
for review and guidance. On this basis polices and plans are
drafted and activities implemented effectively.

Give details of the academic leadership provided to the faculty by the
top management?




The Top management encourages and supports the staff members
to become the office bearers of various academic and
administrative bodies of University.
Orientation and training programs are conducted to improve the
quality of teaching.
Annual Renewal Program is conducted at the end of each academic
year to take stock of the past and to plan for the future.
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How does the college groom leadership at various levels?
*

Various associations headed by staff conveners and assisted by
student secretaries are constituted to formulate plan of action and
its execution.

*

Besides Extra-curricular activities and co-curricular activities, the
faculty takes leadership as NCC officer, NSS officer, student‘s
welfare officer, student council Director, Red Cross Unit Nodal
officer and Rovers and Rangers.

*

Various committees and Cells are constituted for the management
of different institutional activities.

*

These committees plan the activities for the academic year and
report is published in the college magazine, ―Spandana‖.

*

The committees include NSS advisory committee, Examination
committee, Discipline committee, HRD cell, Cell for Prevention of
Harassment of Women, Anti Ragging cell and Cell for Human
Rights.

*

To facilitate leadership in the college, the principal, teaching and
non-teaching staff participate in various training programmes
conducted in our college and elsewhere.

*

Student leaders are groomed through the student council and other
clubs and associations.

How does the college delegate authority and provide operational
autonomy to the departments / units of the college and work
towards decentralized Governance system?
*

Internal administration is decentralised to the extent possible.

*

The academic proposals such as arranging of work shop, seminar,
guest lectures and project are discussed in the staff council
meeting.

*

Operational autonomy is given to the departments.

Does the college promote a culture of participative management? If
‗yes‘, indicate the levels of participative management.
*

Yes. There is a participative spirit, which is monitored by the
committee convenors who execute and report the same to the
Principal of the college.

*

The management and staff meet annually to discuss the activities
for the academic year.
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*

The principal and staff hold regular meetings where responsibilities
are given to the respective departments/committees/individuals.

*

The concerned department/committees/individuals discharges the
duties assigned and submit reports.

6.2

Strategy Development and Deployment

6.2.1

Does the institution have a formally stated quality policy? How is it
developed, driven, deployed and reviewed?

6.2.2

*

Yes. Based on the needs and aspirations of the stakeholders, quality
policy is determined after consulting the faculty.

*

Efforts are made to implement the policy to the maximum extent.
Through feedback they are reviewed.

Does the Institute have a perspective plan for development? If so, give
the aspects considered for inclusion in the plan.



6.2.3

Yes, change towards progress and development is the primary aim
of our institution.
Aspects included in its plans are infrastructure development,
innovative teaching methods, introducing add on courses.

Describe the internal organizational structure and decision making
Processes.


Principal acts as a connecting link between the management, the
faculty (academics) and administrative staff (officers).



Organisation of various programmes is discussed in the staff
meetings.
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Organisational Structure
Management
Governing council

President / Correspondent

General Secretary

College Secretary

Principal

Staff Council
IQAC
(All the HOD‘s are members)

Martial
Arts

Sports &
Games

Students‘ Council

NCC Fine Arts

Vice
Principal

Literary Women‘s
Forum

Debating

NSS Rovers& HRD
Ranger
Cell

quiz

Decision making process of the college:
Student council reports the requirements to the head of the institution through
director. The principal and IQAC consult faculty members and discuss the
matter and principal takes decisions in consultation with the staff council.
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Give a broad description of the quality improvement strategies of the
institution for each of the following






Teaching and Learning.
Research and Development.
Community engagement.
Human resource management.
Industry interaction.

Teaching and Learning:




The faculty is allowed to attend seminars, workshops, Conferences,
Refresher courses for updating their teaching skills.
The slow learners are attended specially through remedial classes.
Students who are unable to attend regular classes due to official
camps like NCC, NSS and Ranger Rovers are individually assisted
in making good the loss of classes.

Research and Development:



The college organises seminars and workshops.
The lecturers are motivated for paper presentations, publications
and MRPs. They are encouraged to pursue M.Phil and Ph.D.

Community engagement:





Our College has various committees which organise unique
activities.
The NCC, NSS and Ranger Rovers organize residential camps at
various locations. These camps are held focussing environmental
issues, community living, blood donation, rain water harvesting,
disaster and recovery management, importance of body organ
donation and water conservation.
The courses offered from women‘s forum specially for imparting
the skills like jewellery making, craft, embroidery, stitching etc.
helps the students and also the society.

 Human resource management:
 Well qualified lecturers are appointed.
 Different responsibilities are assigned to the staff members based
on their skill and capabilities.
 Ample opportunities are given to the office bearers of the
students‘ council.
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Achievers among the Alumni are invited to the college functions
to motivate our present students.
The student council manages the activities like College Day,
Talents Day, Independence Day celebrations and Other
Programmes of the college.



 Industry interaction:
B.Com vocational as well as B.C.A students undertake project work at
different commercial undertakings and industries.
6.2.5

How does the Head of the Institution ensure that adequate information
(from feedback and personal contacts etc.) is available for the top
management and the stakeholders, to review the activities of the
institution?
 Principal sends reports relating to the academic and non academic
matters immediately after annual feedback sessions to the
management.
 Parent teacher meeting is also arranged to convey the internal
developments to the parents. The future plans are explained to them
and their suggestions are also sought.

6.2.6

How does the management encourage and support involvement of the
staff in improving the effectiveness and efficiency of the institutional
processes?
 The management through the Principal involves the staff members
in various activities.
 The management holds meeting with staff members and motivate
them to perform their duties efficiently and effectively.
 The management interacts with staff in matters relating to the
developmental activities of the college.
 Committees consisting of staff members are formed by the
Principal to tackle various matters.

6.2.7

Enumerate the resolutions made by the management Council in the last
year and the status of implementation of such resolutions.
Management council implemented most of the resolutions made during
the year 2014-15. The most important of them are:

*
*

Canteen expansion- separate dining hall for ladies has been added.
Completed the construction of UGC sponsored Multipurpose Indoor
Stadium
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Additional Class rooms have been built.
LCD‘s have been installed in all classrooms.
Does the affiliating university make a provision for according to the
status of autonomy to an affiliated institution? If ‗yes‘, what are the
efforts made by the institution in obtaining autonomy?
Yes. There is a provision for according the status of autonomy to
affiliated colleges. So far no attempt has been made to get autonomy.

6.2.9

How does the Institution ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyse the nature of grievances for promoting better stakeholder
relationship?

*

The College has a suggestion box for the students. The
complaints/suggestions are considered and acted upon. In case of
necessity, the principal will form a committee to enquire the matter.

*

Student Welfare Bureau: - This cell attends to grievances of students
and takes corrective actions.

*

Cell for Human rights: - It attends to the matter which involves the
violation of human rights of the stake holders.

*

Institutional Evaluation by Final Year Students is also done. The
feedback is discussed in the staff meeting and relevant changes are
made.

*

Anti-Ragging Cell: - This cell handles the grievances relating to
ragging in the college campus.
No case of ragging has been reported till date.

*

Women Harassment Prevention cell: - No case of Women Harassment
reported.

*

Flying squad for Mobile Phones.:- As per Mangalore University
norms, cell phones are prohibited in the college campus. In order to
comply with university Rules the College has formed a flying squad.
During class hours, surprise visits are made by the squad to the class
rooms to detect.

6.2.10 During the last 4 years, had there been any instances of court cases
filed by and against the institute? Provide details on the issues and
decisions of the courts on these?
Nil
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6.2.11 Does the Institution have a mechanism for analyzing student feedback
on institutional performance? If ‗yes‘, what was the outcome and
response of the institution to such an effort?
Yes. The institution has developed a time tested mechanism for
analysing student feedback on institutional performance. Such
responses of the students have been considered positively by the
institution and necessary steps taken.
6.3

Faculty Empowerment Strategies.

6.3.1

What are the efforts made by the institution to enhance the professional
development of its teaching and non teaching staff?



The institution provides financial assistance for conducting seminars
and workshops.
It also assists the faculty members to apply for seminars, workshops
and paper presentation.
College arranges orientation programmes for freshers and renewal
training programmes at the end of every academic year by inviting
experts to enhance the performance of teaching and non-teaching staff.
Principal encourages faculty members to undertake Minor Research
Projects, pursue M.Phil and Ph.D.
Latest and reputed journals, periodicals and books are made available
in the library for professional skills and development.
Workshop on ―Effective Class Room Management‖ was conducted for
the benefit of the staff.







6.3.2

What are the strategies adopted by the institution for faculty
empowerment through training, retraining and motivating the
employees for the roles and responsibility they perform.

*

The college arranges Orientation programmes for newly appointed
lecturers. Basic Computer training is provided by the college to
teaching and non-teaching staff.

*

Annual Renewal Programme conducted at the end of every year by
inviting experts to enlighten our teachers and motivate them.

6.3.3

Provide details on the performance appraisal system of the staff to
evaluate and ensure that information on multiple activities is
appropriately captured and considered for better appraisal.
The college follows annual appraisal system in 2 forms:
o Faculty Evaluation by students.
o Self appraisal.
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Faculty Evaluation by students: - Every year final year students are
administered Institutional Evaluation questionnaire where the
institution and faculty are evaluated.



Self appraisal: - There is a provision for every teacher to get self
appraisal from the students.

6.3.4 What is the outcome of the review of the performance appraisal reports
by the management and the major decisions taken? How are they
communicated to the appropriate stakeholders?








6.3.5

Staff members are encouraged to upgrade their educational
qualifications.
Orientation and renewal programmes are conducted.
Students‘ Council meetings are regularly conducted to get their
suggestions and creative ideas. Principal holds departmental
meetings where department heads present their current and
future plans of the department.
The steps taken by the institution to enhance the quality of
education is communicated to all the stake holders at
appropriate meetings. Such as Student Council meeting, PTA
meeting etc.
Information is communicated through the notices and
announcements made in the class.

What are the welfare schemes available for teaching and non teaching
staff? What percentage of staff have availed the benefit of such
schemes in the last 4 years?
For the Welfare of the teaching and non-teaching staff the following
benefits are available:

 Travelling Allowances and Registration fees to the participants of
workshop and seminars.
 Felicitation on acquiring higher qualification.
 Incentives in the form of increment in salary to those who have
completed M.Phil, SLET or NET passed.
 Subsidised tea and lunch to both teaching and non-teaching staff.
 Provident fund for management staff.
 On an average 30% of the staff members have availed one or the other
benefits.
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6.3.6

What are the measures taken by the institution for attracting and
retaining eminent faculty?
Faculty is encouraged to take minor and major research projects and
support is extended to attend seminars and workshops. They are
motivated to pursue M.Phil and Ph.D.

6.4

Financial Management and resource mobilisation

6.4.1

What is the institutional mechanism to monitor effective and efficient
use of available financial resources?
The institution has computerised its financial management system.
The accounts are audited regularly by an external auditor.

6.4.2

What are the institutional mechanisms for internal and external audit?
When was the last audit done and what are the major audit objections?
Provide the details on compliance.



6.4.3

College accounts are audited externally every year as per
government rules. College does not audit its accounts internally.
Last audit was done on 31/03/2015. There was no objection in audit
report.

What are the major sources of institutional receipts/funding and how is
the deficit managed? Provide audited income and expenditure
statement of academic and administrative activities of the previous
four years and the reserve fund/corpus available with Colleges, if
any.
The major sources of institutional receipts are government salary
grants and UGC funding. Additional funds required are met by the
college management, PTA, Alumni associations,

Grant in Aid
received
Fees Received
Total

2011-12
2,09,90,622

2012-13
2,24,55,039

2013-14
2,33,15,031

2014-15
1,95,11,478

11,17,663
2,21,08,285

13,44,284
2,37,99,323

12,97,631
2,46,12,662

14,91,155
2,10,02,633

Copies of Audited receipts and payment account will be made
available to the Peer team during their On-sight visit.
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6.4.4

Give details on the efforts made by the institution in securing
additional Funding and the utilization of the same (if any).



Whenever necessity arises for additional funds, the college
approaches the management for consideration.
The college has submitted proposals for additional funding
under various schemes of UGC and RUSA.

6.5

Internal Quality Assurance System (IQAS)

6.5.1

Internal Quality Assurance Cell (IQAC)

a)

Has the institution established an Internal Quality Assurance Cell
(IQAC)? If ‗yes‘, what is the institutional policy with regard to quality
assurance and how has it contributed in institutionalizing the quality
assurance process?



Yes, The College is having its IQA cell. This cell was established in
the academic year 2006-07.
It functions on the basis of the guidelines set forth by NAAC.
It aims towards improving the quality education, identifying innovative
ways of using teaching developing techniques
The IQAC prepares plan in consultation with the Principal and HODs.
It implements, monitors and reviews the plans.
It monitors academic activities like organising expert lecture, seminars,
workshops and co-curricular activities.







b) How many decisions of the IQAC have been approved by the
management/ Authorities for implementation and how many of them
were actually implemented
Majority of the decisions of the IQAC have been approved by the
management for implementation and many of them have been
actually implemented. Important among them are –
 ICT enabled teaching- all the class rooms have been provided with
LCD.
 Preparing students to face competitive examinations- by providing
career guidance and soft skill training to the final year students.
 Quality food at subsidised rate.
 Diploma course in computer networking.
 Separate dining hall for girl students.
 Conducting intercollegiate paper presentation competitions.
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Installation of CCTV.

c) Does the IQAC have external members on its committee? If so,
mention any significant contribution made by them.
Yes, we have included one member from outside in the IQAC, who is
a teacher. He has helped us to include some of the quality enhancement
programmes in our plan.
d) How do students and Alumni contribute to the effective functioning of
the IQAC?
NSS, NCC, Student Council and other clubs of the college conduct
meetings separately and discuss the various programmes that are to be
conducted during the year. The decisions of these committees are
considered in planning the activities of the college, by IQAC.
e)

How does the IQAC communicate and engage staff from different
constituents of the institution?
The ideas of staff members relating to the quality enhancement are
collected through the Heads of the Department and in consultation with
the Principal; IQAC takes decisions in implementing these ideas.
Staff meetings are held to get feedback.

6.5.2

Does the institution have an integrated framework for quality
assurance of the academic and administrative activities? If ‗yes‘,
give details on its operationalisation.



6.5.3

Yes. The college has an integrated framework for quality
assurance in academic and administrative activities.
The IQAC involves all the Heads of the department in planning
and monitoring academic and administrative activities.

Does the institution provide training to its staff for effective
implementation of the quality assurance procedures? If ‗yes‘,
give details enumerating its impact.




Yes, to train the staffs for effective implementation of the
quality assurance procedures, H.O.D‘s hold meetings of
faculties regularly.
In addition to that, teachers are deputed to attend workshops
and seminars dealing with quality assurance.
A day‘s workshop was conducted on ―class room management
and effective teaching‖.
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Does the institution undertake academic Audit or the external review
of the academic provisions? If ‗yes‘, how are the outcomes used to
improve the institutional activities?






6.5.5
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At the end of each academic year, a committee is constituted to
have institutional evaluation.
The committee collects responses from all the final year degree
students by serving a questionnaire.
The responses of the students relating to academic, administrative
and co-curricular activities are studied, and reports are presented to
the Principal.
These reports will be discussed in the staff annual renewal
programme, which is held on the last day of the academic year.
Based on this, future plans and programmes for quality
enhancement is prepared.

How is the internal quality assurance mechanism aligned with the
requirements of the relevant external quality assurance agencies
/regulatory authorities?
The IQAC meetings are conducted to review students‘ performance,
infrastructure availability and academic performance. Besides the
Mangalore University Local Enquiry Committee visits the college
annually to renew the affiliation of self financed courses. The Joint
Director of Collegiate Education,
Mangalore, visits the college for
reviewing the functioning of the college.

6.5.6

What institutional mechanisms are in place to continuously review the
teaching learning process? Give details of its structure, methodologies
or operations and outcomes?
To review the teaching learning process the following documents are
being used Teachers maintain work diary which indicates what aspects are
taught on a particular day.
 Internal tests and examinations are conducted to understand the
learning level of the students.
 Assignments and Projects are given to understand student‘s
conceptualisation capacity.
 Results of examination, subject wise are analysed to know the
overall impact of quality education.
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How does the institution communicate its quality assurance policies,
mechanisms and outcomes to the various internal and external
stakeholders?
The quality assurance policies, mechanisms and outcomes are
communicated to internal and external stakeholders using the
following means College website.
 Personal letters are sent to inform students about various
programmes.
 Telephone calls.
 Notifying on the college notice board.
 Annual day celebration.
 Issue of prospectus.
 College magazine-―Spandana‖.
 Through Principal‘s annual report at annual day function.
 Principal addresses each class at the beginning of each academic
year.
 College prospectus.
Any other relevant information regarding Governance Leadership and
Management which college would like to include.
The college is experiencing expansion & exposure.
• Renovation of existing class rooms and computer lab.
• Restructuring the committees.
• Involving more number of students in various committees.
• Vision with updates from year to year.
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CRITERION VII: INNOVATIONS AND BEST
PRACTICES
7.1

Environment Consciousness
The college has a serene atmosphere, surrounded by greenery on all
sides. Hence, the eco-friendly campus and its peaceful surroundings
enhance serious learning/teaching.

7.1.1

Does the institute conduct a Green Audit of its campus and facilities?
The Green Audit of the campus is done through following ways:




Conserving the green space by planting varieties of saplings of teak,
mango, banana, sapota, and medicinal plants in the college campus.
‗Vanamahotsava‘ by planting and nurturing new saplings through
N.S.S/N.C.C programmes.
The college eco-norms are:
 Water harvesting in the campus.
 Creation of environment consciousness and checking its
degradation through awareness programmes, tree plantation,
anti-plastic drives and annual trekking.
 Education of youth through a compulsory paper
‗Environmental Studies clubbed with Human Rights and
Gender Equity‘ in first year degree for all the students to make
them environment conscious.
 Organising extension outreach activities aimed at protecting
environment regularly through N.S.S and N.C.C units.

7.1.2

What are the initiatives taken by the college to make the campus ecofriendly?
Eco-friendly initiatives of the college are detailed below:

A. Energy conservation:
 Sensitizing staff and students to conserve electric power.
 Judicious use of fans, lights, LCDs and computers.
 Meticulous use of water and prevention of wastages.
 Properly ventilated class rooms, library and computer labs that
hardly need lighting during daytime.
 Use of fluorescent lights and CFL bulbs are encouraged.
 Steam cooking is practiced in the food court to save energy
consumption.
 Generator is used only when regular classes are on.
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B. Use of renewable energy:
 One Solar Street light in the campus and four lights in women‘s
hostel.
C. Water harvesting:
 Three water harvesting tanks in the campus.
 College entrance is laid with interlocks.
 Creating awareness among students through NSS and NCC.
D. Check dam construction:
 Stopping of running water (drainage) at college playground.
E. Efforts for Carbon neutrality:
 Maintaining teak wood plantation in the front area of the
college.
 Tulasi and Neem saplings are planted in the college
surroundings.
 Planting varieties of crotons in the quadrangle of the college.
 Rooms in the college are non AC.
 Use of eco-friendly, less-noisy generators.
 Adoption of digital communication within the college and
related departments and institutions. (Intercom, computers,
Audio-video, LAN)
F. Plantation:
 Maintenance of trees around the campus.
 Holding regular ‗Vanamahotsva‘ programme.
 A demonstration on paddy cultivation in neighbouring villages
is conducted.
 A banana grove along with other fruit-bearing trees, trees of
ecological importance are also planted.
 The College campus has a well-maintained garden of flowering
plants. Tulsi and other kinds of medicinal plants/creepers are
planted and nurtured. Trees are planted for the purpose of fresh
air, shade and cool atmosphere.
G. Hazardous waste management:
 There are no hazardous chemicals used in the college.
H. E-waste management:
 E-waste is stored in a separate area and disposed to e-waste
collectors.
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7.2

Innovations:

7.2.1

Provide details of innovations introduced during the last four years
which have created a positive impact on the functioning of the
college.
The college introduced innovations in academics and related areas.
They may be grouped into four:

A.
B.
C.
D.

Innovations in Teaching Learning and Evaluation.
Innovations in Library and Learning Resources.
Innovations in Governance and Leadership.
Institutional Best Practices.
A. Innovations in Teaching Learning and Evaluation:












Implementation of Information and Communication
Technology.
Bridge course/post admission test.
Academic calendar of events drawn up by the teaching/nonteaching staff.
Orientation programmes for the First year girl students on
health and hygiene, sexual harassment.
Orientation to all newly appointed staff in the beginning of the
year.
Encouraging local art forms by staging these performance on
Independence Day, Republic Day, College Day and Council
Day.
Imparting hands-on-skills
 Orientation of crafts on August 9th 2011.
 A four Day training programme on food processing in
assistance with the Regional Research Centre
Brahmavar.
 A day training programme on art crafts on July 28,
2012.
 A four Day training programme on ‗Embroidery‘ for 80
students on 26th to 29th December, 2012.
 A three day work shop was organised on 28th to 30th
December of 2013 on jewellery making and embroidery
by Ms Amitha of Kannada Dept.
Study tours are arranged by Department of History, Commerce
and Sociology.
Remedial classes for the slow learners.
Film shows as teaching aids.
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Motivating the students to participate in Seminars, Debating,
Class-room discussion on relevant topics and issues, Discussion
on case studies,
Assignment with pictures, and information about the social
ethical values.
Spoken English classes are conducted by the English
Department.
Use of Power Point Presentation in delivering lecture.
Institutional evaluation with the feedback of the students.
Assigning the responsibility to the student as a ‗student teacher‘
for guiding other students.

B. Innovations in Library and Learning Resources













Display of job opportunities.
Bar coding of books and computerized circulation.
Internet facilities to Students. They are encouraged to create
e-mail id free of cost.
Display of reference books.
Display of the books of the authors/poets on the occasion of
their demise and birth anniversaries.
Display of paper cutting/news stories published in paper
media regarding the programmes of clubs/associations of
the college.
Magazine/periodicals of regional languages and dialects
like Tulu/Konkani are also subscribed.
Collection of feedback and evaluation of Library by the
students.
Reference books exhibition every year on the occasion of
Dr.Ranganathan S R birth day.
Reference facility for the alumni and the public.
OPAC for readers.
Display of Prime Ministers photos.

C. Innovations in Governance and Leadership:
 Financial assistance is provided to the poor students.
 Fee-concession given to the students who have scored 90% and
above.
 Routine health check-up of students.
 Anti-harassment cell is functioning to attend to the
complaints/grievances of the girls.
 Self-defence techniques (Martial Arts) for women.
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 Ward system/Academic monitoring.
 Legal awareness programmes for the girls by lawyers.
 A survey on working women in and around Brahmavar.

D. Institutional Best Practices:


















Student councils (both UG and PG) are formed through
direct elections.
An awareness programme on provisions of ―National and
State Commission for women- Today and tomorrow‖.
Felicitation of the achievers and retired staff.
Honouring the social workers of repute of the surrounding
area.
The college choir leads the college prayer in morning
session.
Calling the students by their names while taking attendance.
Suggestion/complaints box is maintained.
As a regular feature, the college conducts sports, martial
arts and other academic-cultural competitions.
Holding programmes to promote hands on skills among
women students- crafts.
The college is providing scholarships, endowment, cash
prizes.
Dress code and uniform.
Counselling centre with a professional counsellor.
College is organizing summer camps with the help of
Brahmavar Sports Club. (Athletic, tennis and cricket
training) annually.
A separate dining hall for the girls.
Two ladies retiring rooms.
Coaching in soft skills for making students more
employable.
Involving the public in community oriented programmes.
NCC2011-2012: Anti-drug, yoga performance, traffic awareness,
cancer awareness
2012-2013: Blood donation, disaster management.
2013-2014: Blood donation, AIDS awareness programme.
2014-2015: Blood donation, disaster management, career
opportunities, save girl child.
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NSS2011-2012: Plantation.
2012-2013: Malaria awareness, anti-drug day, blood
donation, demo on agriculture.
2013-2014: Demo on agriculture and paddy cultivationtraditional and mechanized, visit of old age
home, exhibition of medicinal plants.
2014-2015: Demo on agriculture, exhibition on traditional
food preparation, interaction with senior
citizens, visiting old age home.
 Orientation to the newly inducted staff.
 Support of alumni in the development of the college.
 Sports counselling.
 Annual PTA Meeting by inviting experts.
 Career guidance cell, training programmes and Campus
placement.
7.3

Best Practices
The college would like to present the following two best practices that
were in practice for all these years to achieve ―Institutional objectives‖

7.3.1

a) SPICMACAY b) Yakshagana, Drama, Talamaddale, Gundmi
Balayya Sheregar Memorial Music competition, JanapadaAisiri
1. Title of the practice
“Promotion of Music and Performing Arts”
2. Goal







The main intent of this initiative is promotion of Indian Art and
Culture through SPICMACAY (Society for Promotion of Indian
Classical Music and Culture among Youth), Yakshagana, Drama,
Talamaddale, Janapada Aisiri, Gundmi Balayya Sheregar Memorial
Music competition.
Encourage opportunities for personal, educational, cultural, and
recreational enrichment.
Revive the taste of Indian cultural heritage among youth by
dissuading them from TV, mobiles, internet. Etc.
Provides essence of Indian cultural heritage that lies beyond class
room study and text books.
Helps the students to build self-confidence and personality.
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Improves the general knowledge and communication skills and
awareness of other forms of art skills.
 Provides life experience to students to overcome their personal
problems.
 Helps the students in developing accountability and responsibility.
 Maintain good contact and relationship with the society and public.
3. The Context
The college has maintained linkage with several meritorious cultural
organisations like the NINASAM (Heggodu), KinnaraMela (Tumari),
Ajapura Karnataka Sangha (Brahmavara) for over the three decades,
which provided a cultural boost to the college. Film appreciation
courses, Theatre oriented drama production, Poetry appreciation
course, Yakshangana and Talamaddale as oral tradition,Literary
appreciation courses, were all held in the college. To encourage
folk
art, an Inter collegiate University Level Fest ‗Janapada Aisiri‘ is
held every year. Ninansam and Kinnara Mela are National Level
organisations of repute devoted for propagating performing arts.





Challenging issues in designing and implementing these events:
Difficulties in motivating students and finding skilled students in the
area.
Problem of funds.
Necessary public support.
Difficulties in creating interest among students, in Indian cultural art
forms due to attraction of western culture and electronic gadgets.
4. The Practice
Brief account of cultural activities of our institution from 2011-12 to
2014-15






2011-12
SPICMACAY- Carnatic Flute Recital by Dr. A Chandan Kumar on
18th January and ‗Gotipua‘ dance by Konark Natya Mantap, Orissa,
organized on 2nd February, 2012.
‗Yakshagana‘ demonstration in association with literary club on 1st
February 2012 by Sri. Sridhara Hande and Party.
A college choir has been formed. First of its kind in the college
with the co-operation of the principal. There are 16 students in the
team, trained by Sri. H.Chandrashekar Kedlaya and
Dr.Y.Ravindranath Rao.
Gundmi Balayya Sheregar Menorial Mangalore University level
Inter collegiate Music competition on 22 August 2011.

178

SSR-2016






















Saint Mary‘s Syrian College Brahmavar

Talamaddale arranged on independence day- Prasangha-―Angada
Sandana‖
Yakshagana on council day-Prasangha- ―Shoorpanaka Vivaha‖
Inter collegiate University Level Fest ‗Janapada Aisiri‘ was held on
9th February 2012

2012-13
The Yakshagana club of the college, for the first time, hosted a
certificate course in yakshagana this academic year.
 The college troupe performed the Yakshagana
Prasanga―Prameelaarjuna Ghorabhishanakaalaga‖.
For the first time in the history of the college, a certificate course
was introduced in drama to create awareness among the
students about theatre.
o Members of the club staged a Kannada drama, ‗Badukalu
Bidi‘ written and directed by Mrs. Abhilasha herself, on
college day. The same drama was performed at MGM
College, Udupi on the occasion of drama fest, organized by
Ratabidi Geleyaru.
Under Spicmacay programme, a carnatic vocal recital by Vidwan
T.V Ramachandran was organized on 27th September 2012.
Gundmi Balayya Serigar memorial Mangalore University level
Inter collegiate music competition was organized on 14th august
2012. Sponsored by Sri. Rathnakar Rao, chief guests were Sri
Chandrashekar Kedlaya and Sri T Haridasa Pai.
Talamaddale- Hanumarjuna organized on 26th January 2013.
Inter collegiate University Level Fest ‗Janapada Aisiri‘ was held on
24th January 2013.

2013-2014
Talamaddale organized on Independence Day by Kalasri
MahilaTalamaddale Koota Cherkadi. Prasanga- ―Sharasetubandha‖.
Gundmi Balayya Serigar memorial Mangalore University level Inter
collegiate music competition was organized on 19th august 2013.
Sponsored by Sri. Rathnakar Rao. Chief guests were Sri
Chandrashekar Kedlaya and Sri T Haridasa Pai.
SPICMACAY- Manipuri dance (Rasa Sangkirhana) by Padmashri
Pandit Guru Thansil Singh and his troupe organized on 23rd august
2013
Yakshagana – Prasanga-―Jatayu Moksha‖
Drama club- the members of the drama club attended a certificate
course in Drama. Mr Rama Shetty, Haradi was the resource person for
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the training course. Members of the club enacted a play by Dr.
Chandrashekar Kambara, recipient of ‗Jnanapeeta award‘, on the
college day.
The club organised a dramatic performance ‗Ashwatthama‘ by
Kinnaramela on 23rddecember 2013
Inter collegiate University Level Fest ‗Janapada Aisiri‘ was held on
13thFebruary 2014.
2014-2015
Gundmi Balayya Serigar memorial Mangalore University level Inter
collegiate music competition has been organized on 19th August 2014.
Sponsor and chief guest was Sri. Rathnakar Rao.and judges were
Vidwan T Haridasa Pai and Smt. Gayatri Shastri.
Two SPICMACAY Programmes
o Bharatanatyam by Vidushi Smt. Rama Vaidyanathan., Ms.
Dakshina and their troupe on 26th august 2014.
o Manipuri dance by Padmashree Smt. DarshanaJhaveri and her
troupe on 21stjanuary 2015
Talamaddale in memory of Prof. K.G Narayan on Republic day by
Smt.Sudha Majuru and her troupe on 26-01-2015
A Bharatanatyam Programme: By Vidwan Sri. B. Shridhara Rao,
lecturer in Kannada, S.M.S College and his troupe on 16-02-2015.
Drama- by Kinnara MelaThumari, Krishna Goudara Aane.
Drama on college day- ‗YenthaAth Kambha‘.
Yakshagana-‗Gurudakshina‘ on Council day.
Inter collegiate University Level Fest ‗Janapada Aisiri‘ was held on
29th January 2015

5. Evidence of success









Majority of students are participating in programmes organized by
clubs and association.
Students are motivated to participate in intercollegiate competitions.
During the preceding year the students brought laurels to the college
by participating and winning prizes in different fests and management
events organized by colleges like MGM College, Udupi, Bhuvanendra
College, Karkala, Vidya Nikethan Kaup and Govinda Dasa College,
Surathkal etc.
Participation of both Girls and Boys can be seen.
Involvement of staff in this programme as a mark of collaboration.
Involvement of external persons with expertise to mould this talent.
Cosmopolitan nature of the college management to encourage all these
initiatives.
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6. Problems Encountered and Resources Required
 The cultural events organised, if prolonged till late night, hardly
find audience. Hence, fine tuning of the timings of the cultural
shows from late evening to afternoons, regained the enthusiasm.
7. Notes (Optional)
 Financial support needed to ascertain expected results.
 Voluntary participation of students is essential.
 There is a need of socio-cultural setting in the surrounding
environment.

7.3.2

BEST PRACTICE
1. Title of the practice
“Providing of Healthy and Hygienic Food”
2. Goal







To provide subsidized/ free homely food to more than 600
students every working day from Monday to Friday at
reasonable rate.
To provide homely atmosphere while eating food.
To provide free meals to economically poor students.
To reduce the waste of time of the students for going out of the
college for dining.
To create concept of unity among the students.
To maintain good relationship between teachers and students
by having meals together.

3. The Context
Contextual features
 College food court provides homely food to more than
600 students on every working day.
 Food is prepared every day by two experienced cooks
for the last 11 years.
 Food is served to all students taking food in the food
court by a team of 18 student volunteers drawn from
different classes based on ‗Earn while you Learn‘ and
‗Shramayeva Jayathe‘
 Committee of teachers for managing the food court,
finance and supervision.
 A separate well furnished dining hall for girls and boys.
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 Two women employees to manage back-end operations.
College had very serious challenging issues in implementing the above
practice. They are:
 Sources of funds
 Management and maintenance of food court.
 Supplying quality food.
 Infrastructure facility.
 Appointment of food-court staff
Connected with funding, the college has a number of donors who have
contributed their hard-earned money for the betterment of food court.
Management of food court is taken over by the college staff as a
service.
4. The Practice
College faced drawbacks in establishment of college food court and it
was resolved by the following ways:
Food court gets the funds from management, staff, old students,
present students and generous members of the public. It is to be noted
that college canteen is established in order to help student
community.
Collection of funds and application of funds are well managed by the
college staff.
College food court is providing hygienic food for the students.
Separate well-furnished dining facility for girls with the help of
generous donation by Mr.Robert Sequeira and family Dubai,
constructed in the year 2014- 2015.
As the staff members are managing the food court honorarily, the
administrative cost is nil.
Unique practices which can be seen in food court.










Free/ concessional meals for the needy students.
Food is served by a team of 18 student volunteers.
ID card have been issued to Food court members.
Supply of purified drinking water.
Daily menu displayed on the board.
Prayer before lunch.
Proper disposal waste.
Footwares not allowed inside the food court.
Plates and glasses provided by the college.
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5. Evidence of success






Student beneficiaries increased from year to year.
Increase in the donors list. In the year 2011-12, total amount collected
by the donors- 78366/In the year 2013-14, total amount collected is 79,761/In the year 2014-15, total amount collected is 1,66,365/Both the cooks completed 11 years of service in the institution.

6. Problems Encountered and Resource required





Increasing number of students for food court lead to supply of food in
three/four batches.
Food court concept cannot be sustained for long without creating a
decent surplus.
Lunch break of one hour is not sufficient to serve food for all students.
7. Notes (optional)
With the increasing number of donors, we will be able to provide food
to more number of economically weak students.
8. Contact Details
Name of the Principal: Dr. Y. Ravindranath Rao
Name of the Institution: Saint Mary‘s Syrian College
City: Brahmavar, Udupi District
Pin code: 576 213
Accredited Status: B
Work Phone: 0820 -2561193

Fax: --

Website: www.smscollege.org

E-mail: sms_college@yahoo.com

Mobile: 9972985744
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Department of Commerce & Business Management
1.

Name of the department:
Department of Commerce & Business Management

2.

Year of Establishment:
B.Com 1980, BBM 2008

3.

Names of
Programmes / Courses offered:- (UG, PG, M.Phil.,
Ph.D., Integrated Masters; Integrated Ph.D., etc.): UG

4.

Names of Interdisciplinary courses and the departments/units involved:
NIL

5.

Annual/ semester/choice based credit system (programme wise):
CREDIT BASED SEMESTER SYSTEM

6.

Participation of the department in the courses offered by other
departments:
Some lecturers teach M.Com students also.

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc.: NIL

8.

Details of courses/programmes discontinued (if any) with reasons:
NIL
Number of Teaching posts

9.

Sanctioned

Filled

2

2

-

-

Professors
Associate Professors
Asst. Professors

16

Lecturers(Management)
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D/M.Phil etc.)

Name

Qualification

Designation

Specialization

1. M.Sreepada

M.Com

Taxation

2. G.Balakrishna
Shetty

M.Com

Associate
Professor &
H.O.D
Associate
Professor

3.
Mrs.Satyaranjani

M.Com.,
L.L.B.

4.Mrs.Sunitha
Amin

M.A.

5. Mr.Raghuram
Shetty

M.Com.
L.L.B.

6.Mrs.Sumalatha

M.Com

7.Mr.Rajesh
Madhyastha

M.B.A

8.Mrs.Vanitha

M.B.A

9.Mrs.Tweeny
M.Com
Maria
Rodrigues
10.Ms.Asha T.K. M.Com

11.Ms.Raksha
Shenoy K

M.Com

No.of
Years of
Experience

33 years

Cost
33 Years
&Management
Accounting
Lecturer
Personnel
15 years
Management Management
Staff
Lecturer
HRM
12 Years
Management
Staff
Lecturer
Banking
15 years
Management
Staff
Lecturer
H.R.M.
7 years
Management
Staff
Lecturer
H R & System 8 years
Management
Staff
Lecturer
Finance
5 years
Management
Staff
Lecturer
Finance
3 years
Management
Staff
Lecturer
Finance
3 years
Management
Staff
Lecturer
Taxation
1 year
Management
Staff
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12. Mr. Karthik
Pai

M.Com

13. Mr.Ashwin
Shetty

M.Com

14.Ms.Chithra

M.Com,
M.A. L.L.B

15. Mrs. Ganavi
K.K.

M.B.A

16. Ms.Vasavi
Udupa

M.Com

17. Ms.Mallika

M.Com

18. Ms.Ashwini

M.Com

19.
Dr.H.V.Somayaji

M.Com ,
Ph.D

11.

Lecturer
Management
Staff
Lecturer
Management
Staff
Lecturer
Management
Staff
Lecturer
Management
Staff
Lecturer
Management
Staff
Lecturer
Management
Staff
Lecturer
Management
Staff
Principal
till 31st May
2015

Taxation

2 years

Finance

1 year

Law

8 years

Finance

1 Year

Finance

1 year

Finance

6months

Finance

1 Year

Costing

35 years

List of senior visiting faculty:

Name

Qualification

Dr. H. V.
Somayaji

M.Com., Ph.D

Specialization
Finance

No. of Years of
Experience
35

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty: 10%

13.

Student -Teacher Ratio (programme wise):
B.com (Vocational)
B.Com (Regular)
34:1
60:1

14.

BBM
17:1

Number of academic support staff (technical) and administrative staff;
sanctioned and filled:
Technical staff of B.C.A department provides technical assistance to
our Vocational Laboratory.
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15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ M.Phil /
PG.:
Ph.D
PG

01 (Till 31st May, 2015)
18

16.

Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received:
NIL

17.

Departmental projects funded by DST - FIST; UGC, DBT, ICSR, etc.
and total grants received:
Minor Research Project Topic: - ―Financial Inclusion‖

18.

Research Centre /facility recognized by the University:

19.

Publications:

NIL

a) Publication per faculty
Books published by the faculty:
Sl No

Name of the Book

Author

Publisher.

1

Cost and Management Accounting-I

Prof. G. Balakrishna
Shetty

Universal King
Publishers

b) Publication in Journals
Sl
No
1

Faculty Name
Mrs. Sumalatha
Department of
Commerce

Title of the
Paper/Article/Book
Published/Presented
An empirical study of rural
customer‘s satisfaction and
consumer awareness from
e-banking in India with
special reference
Brahmavar
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Journal/Book/Conference
International Journal of
Research in Commerce and
Management. Vol.06. 2015

ISBN/ISSN
No
ISSN-05

SSR-2016

2

Naina Sarika
Sequeira and Mrs
Tweeny Maria
Rodrigues

Saint Mary‘s Syrian College Brahmavar

A practical study on
Selection of Stock among
Nationalized bank

( Dept. of
Commerce)

3

Ms. Asha T.K

International Journal of
Management, IT and
Engineering September 2014
Volume -4, Issue -9

2249-0558

( IJMIE)
Financial Inclusion by the
banking Sector

Indian Banking Managing
Transformation
(Ed.
By
Dr.C.K. Hebbar)

Selecting Securities from
Indian Capital Market; a
guide to investor

PEZZOTTATTE JOURNALS
Vol. 3 2014

ISSN 22790896

Input of Advertisement of
Consumer Behavior; a
study on
cosmetic
Products

International
Journal
of
Research in Commerce, IT and
Management Vol.V ( 2015)

ISSN 22315756

c) Paper Presentation by Faculty
Sl
No
1

Faculty Name
Mrs. Sumalatha
Department of
Commerce

Title of the
Paper/Article/Book
Published/Presented
A Study on Swami
Vivekananda In
Empowering Women
A Study on Swami
Vivekananda‘s Noble
Legacy and Future Vision

2

National Seminar Besant
Evening College, Mangalore.
2014
National Seminar held at Shri
Sharada College Basruru. 2014

Asha T.K,

National Seminar held at

Kartik Pai,

SDM College Mangalore 2015

Raksha Shenoy
K ( Dept. of
Commerce)

3

Journal/Book/Conference

Green marketing

Mrs. Vanitha
Shetty

National Seminar
Cyber Security

Raksha Shenoy
( Dept. of
Commerce)
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4

5

6

7

Mrs. Vanitha
Shetty ( Dept. of
Commerce)

Emerging
challenges
Security

Mr. Karthik Pai
( Dept. of
Commerce)

Acceptance of e-banking
among customers; impact
of e-banking and customers
satisfaction

National Seminar University
College Mangalore (2015)

Impact of Globalization on
Micro, small and medium
enterprises; opportunities
and constraints

National Seminar Shri Dhavala
College Moodubidri ( 2015)

Women Empowerment and
Employment
generation
through SHG- an empirical
study

National Seminar Shri Dhavala
College Moodubidri ( 2015)

Impact of Social Media on
Educated Youth; a study

National Seminar Crossland
College Brahmavar (2015)

The Present and Potential
problems- MSME‘s

National Seminar Shri Dhavala
College Moodubidri ( 2015)

Financial Inclusion by the
banking Sector

National Seminar University
College Mangalore (2015)

Financial Inclusion by the
banking Sector

Indian Banking Managing
Transformation (Ed. By
Dr.C.K. Hebbar)

Green Marketing

National level seminar Canara
College Mangalore on 2012.

Ms. Asha T.K

Dr.H.V
Somayaji

∗

∗
∗
∗
∗
∗
∗

Issues
and
in
Cyber

National Seminar
M.G.M College Udupi 2014

Number of publications listed in International Database (For
Eg: Web
of Science, Scopus, Humanities
International Complete, Dare Database - International
Social Sciences Directory, EBSCO host, etc.)
Monographs
NIL
Chapter in Books NIL
Books Edited
NIL
Books with ISBN/ISSN numbers with details of publishers
NIL
Citation Index
NIL
SNIP
NIL
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∗
∗
∗

SJR
Impact factor
h-index

NIL
NIL
NIL

20.

Areas of consultancy and income generated:

21.

Faculty as members in

NIL

a) National committees b) International Committees c) Editorial
Boards.

22.



Mr.M.Sreepada, H.O.D. of the department is the B.O.E member
of Mangalore University Commerce Board. He was the B.O.E
Member of Saint Agnes Autonomus College, Mangalore



Mr.G.Balakrishna Shetty was the B.O.E member of Mangalore
University Commerce Board.



Dr.H.V. Somayaji (retired on 31st May 2015) was the B.O.E
Member of Mangalore
University for two terms and was the Chairman of Mangalore
University Commerce Board (2013-14)

Student projects
a) Percentage of students who have done in-house projects
including inter
departmental/programme :
100% of B.Com Vocational Batch Students undertake in-house
projects.

b) Percentage of students placed for projects in organizations outside
the institution i.e.in Research laboratories/Industry/ other agencies:
100% of B.Com Vocational Batch Students undertake projects in
organizations outside the institution.
23.
Awards / Recognitions received by faculty and students
Awards Won by Faculty:
Major G Balakrishna Shetty received
Commendation Card for his Service in N.C.C
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Awards Won by the students:
2011-12



Ms.Andrea Samantha Lewis of III B.com was nominated to the
Academic Council of Mangalore university as a student s‘
Representative for the year 2012.
th
Ms.Andrea Samantha Lewis of III B.com secured 8 Rank in
Final B.Com examination of Mangalore University during the
year 2012.

2013-14


Mr.Sampan H.T. Cadet Under Officer attended Republic Day
Parade & Prime Minister‘s Rally at New Delhi.

2014-15


24.

List of eminent academicians and scientists / visitors to the
department








25.

S.C.U.O. Vishal Barnes and Sgt Gautham Kumar of II B.Com
attended Republic Day Parade & Prime Minister‘s Rally at New
Delhi.

Prof.B.M.Hegde,Principal B.D.Shetty College
Prof.B.V.Raghunandhan Associate Trainer (LOTUS Knowlwealth
Pvt.Ltd.)
- C.A.Padmanabha Kanchan- Chartered Accountant, Brahmavar
Mr.Vilas Nayak.Managing Director, Hanuman Motors, Udupi.
Mr. Vivekananda Kamath, Centre Head, TIME, Udupi.
Dr. Subramani. Deputy Director, IHRD, Mysore.
Dr.Robert Clive, Brahmavar.
Prof. G.S.Ramachandra, Udupi.

Seminars/ Conferences/Workshops organized & the source
of funding
a) National
NIL
NIL
b) International
A workshop on capital market awareness was organized on 19 July
2014. It is funded by Bombay Stock Exchange Investors protection
fund
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26.

Student profile programme/course wise:

Name of the
Course

Applications
Received

B.Com
Vocational
and General
2011-12
259
2012-13
319
2013-14
275
2014-15
358
BBM
2011-12
73
2012-13
72
2013-14
45
2014-15
42
*M-Male, *F-Female
28.

29.

Selected

Enrolled
M*

F*

Pass
Percentage

147
176
275
259

65
66
100
117

82
110
116
142

84.2
88.63
81.18
81.78

33
35
29
33

16
20
18
13

17
15
11
20

75.0
31.57
35.71
62.50

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defence
services, etc.?
01
Student progression
Student progression

Against % enrolled

UG to PG

20

PG to M.Phil.

-

PG to Ph.D.

-

Ph.D. to Post-Doctoral

-

Employed
• Campus selection
• Other than campus recruitment

16
64

Entrepreneurship/Self-employment

10

80%
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30.

Details of Infrastructural facilities
a) Library: Central Library
Departmental Library
b) Internet facilities for Staff & Students: Yes Provided
c) Class rooms with ICT facility: All classes are fitted with
projector
d) Laboratories: Computer Lab for Vocational students

31.

Number of students receiving financial assistance from college,
university, Government or other agencies:

State/Central
Government
scholar ship
Private/N.G.Os
Scholarship
College
Scholarship

32.








2011-12

2012-13

2013-14

2014-15

190

290

193

215

62

72

124

105

112

129

113

119

Details on student enrichment programmes (special lectures /
workshops /seminars) with external experts
Prof.B.V.Raghunandhan Associate Trainer (LOTUS Knowlwealth
Pvt.Ltd.)
Topic – ―How to invest in Capital Market‖
Guest Lecture By:- C.A .Padmanabha Kanchan- Chartered
Accountant
Topic - Duties and Responsibilities of Company Audit.
A talk on ― Entrepreneurship and Social Empowerment Initiative‖
By:- Mr. Vilas Nayak.
A talk on ―Leadership and Goal Setting‖ By: - Mr. Vivekananda
Kamath.
Skills to Solve Test of Reasoning Problems By: Kum. Anushree.
Student, Acharya Tulasi National college of Commerce, Shimoga.
A talk on ―Employability By: Dr. Subramani. Deputy Director,
IHRD,Mysore
A Programme on ―Leadership and Motivation‖ By: - Dr.Robert Clive,
Brahmavar.
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33.

Teaching methods adopted to improve student learning








Power point presentation.
Guest Lectures.
Students seminar.
Group Discussion.
Assignments.
Students participating in paper presentations.
Industrial Visit.

34.

Participation in Institutional Social Responsibility (ISR) and Extension
activities.
 Mr.G.Balakrishna Shetty is serving as NCC Officer for the last 33
years.
 Mr.M.Sreepada served as NSS Programme Officer for 4 years.
 Mrs.Sumalatha is the leader of Rangers and Rovers.

35.

SWOC analysis of the department and Future plans
Strength:










Well qualified and committed staff.
Internet facility at reasonable rates to students and free to faculty
members.
Good library.
Very encouraging Principal and supportive management.
Good infrastructural facility.
Good rapport between the faculty and students.
Paper presentation by the students.
Guest lectures.
ICT enabled classes.

Weaknesses:



Student teacher ratio is more.
Students are from distant rural places

Opportunities:




Opportunity for the staff to pursue their doctoral studies
Many opportunities for students for industrial projects and
research
Training classes could be conducted to prepare students for IPCC
exams.
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Challenges:


Severe competition from other institutions ( Government and
private institutions)

Future Plans:







Encouraging the students to pursue higher education.
To motivate students to prepare for class I post examinations.
University Level inter-collegiate paper presentation competition.
To have more Campus selection drive.
Industrial visit.
Arranging more guest lecturers and personality development
programmes.
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DEPARTMENT OF SOCIOLOGY
1.

Name of the department: Sociology

2.

Year of Establishment : 1980

3.

Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): UG. : B.A

4.

Names of Interdisciplinary courses and the departments/units involved:
PG department of Commerce

5.

Annual/ semester/choice based credit system (programme wise):
Credit Based Semester System

6.

Participation of the department in the courses offered by other
departments:
PG department of Commerce

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc.:
NIL

8.

Details of courses/programmes discontinued (if any) with reasons: NIL

9.

Number of teaching posts
Sanctioned
---01

Professors
Associate Professors
Asst. Professors

Lecturer(Management)
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Filled
---01

----

----

01

01
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)

Name

Qualification Designation

Dr. Y.
Ravindranath
Rao

M.A, Ph.D,
PGDGS

Mr. Prasanna
Shetty

M.A, B.Ed.
PGDHRM

Specialization

Principal,
Social
Asso. Professor Disorganisation
and HOD
Tribal Social
change
Lecturer

-

No. of
Years of
Experience

No. of Ph.D.
Students
guided for the
last 4 years

34

01 ( 01 ongoing)

10

NIL

11.

List of senior visiting faculty:

NIL

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty: NIL

13.

Student -Teacher Ratio (programme wise):
Course

B.A

Year

I

II

III

2011-12
2012-13
2013-14

09:01
08:01
08:01

16:01
09:01
08:01

22:01
15:01
09:01

2014-15

10:01

08:01

08:01

14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NIL

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.
1. Dr. Y. Ravindranath Rao

- M.A, PGDGS, Ph. D

2. Mr. Prasanna Shetty

- M.A, PGDHRM, B.Ed

198

Saint Mary‘s Syrian College Brahmavar

SSR-2016

16.

Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received:
a) National: 01
b) International: NIL

17.

Departmental projects funded by DST - FIST; UGC, DBT, ICSSR,
etc. and total grants received:
1. UGC- Minor Research Project- ―Health Status of Tribal Women: A
Medical Sociological Study in Udupi‖
Grants received-Rs.55, 000
2. On Going Project- A Socio Economic Survey of Kudubi of
Dakshina Kannada and Udupi District –completed and published with
ISBN.

18.

Research Centre /facility recognized by the University-

19.

20.

Publications:
Publication per faculty01
Number of papers Published07
Chapter in Books01
Areas of consultancy and income generated:

21.

Faculty as members in:

22.

a) National committees
: 01
b) International Committees : 01
c) Editorial Board
: 01
Student projects:

NIL

NIL

a) Percentage of students who have done in-house projects
including inter departmental/programme:
Surveys for final year B.A students
Year
Percentage of Students
Done
In-House Surveys
2011-12
100
2012-13
100
2013-14
100
2014-15
100
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b) Percentage of students placed for projects in organizations
outside the institution i.e.in Research laboratories/Industry/ other
agencies: NIL

23.

Awards / Recognitions received by faculty and students:
Dr. Y. Ravindranath Rao by Kannada Sahitya Parishat and World
Konkani Centre.

24. List of eminent academicians and scientists / visitors to the
department:
1. Dr. Ganesh Somayaji, HOD of Sociology, Goa University. Goa.
2. Dr. Richard Pais, Sociologist, Mangalore.
25.

Seminars/ Conferences/Workshops organized & the source of funding
a) National: State level memorial lecture organised
b) International:
NIL

26.

Student profile programme/course wise:
Course- B.A (Sociology)
I

II

III

Boys

Girls

Total

Pass
%
II
SEM

201112

NIL

17

17

100

01

30

31

96.77

12

31

43

97.67

201213

NIL

15

15

100

NIL

18

18

88.23

01

28

29

96.55

201314

NIL

15

15

100

NIL

15

15

100

NIL

17

17

94.11

201415

NIL

20

20

100

NIL

15

15

100

NIL

15

15

93.33

Year

Boys

Girls

Note: All the applicants are being selected
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Pass
%
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SEM
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Total
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%
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27.

Diversity of Students
Name of the
Course

% of
students
from the
same state

% of students
from other
States

B.A

100

NIL

% of
students
from
abroad
NIL

28.

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defence
services, etc.? : NIL

29.

Student progression:

Years
201115
30.

Details of Infrastructural facilities-:
a)
b)
c)
d)

31.

Percentage of Students Enrolled to
PG M.
Ph.
Post D.
Employed SelfPhil
D
Studies
Employed
40
70
22

Library - Departmental Library with sufficient number of books
Internet facilities for Staff & Students- Provided.
Class rooms with ICT facility – Provided: YES
Laboratories- NIL

Number of students receiving financial assistance from college,
university, government or other agenciesFirst year B.A Students are given free education, Uniforms, Free Lunch
by the Teachers of the B.A Faculty.
The Students also have Scholarships from the government, Donors, and
various Clubs like, the Rotary and Lions club.

32.

Details on student enrichment programmes (special lectures /
workshops / seminar) with external expertsa) A special lecture by Mr K Dejappa on the topic ―Women and
Legal Rights‖ has been organized.
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b) Mr Daniel Montheiro, Administrative staff of the college gave
a talk on ―Bird Behaviour, the Relationship between Bird
Society and Human Society‖ for the students of sociology.
33.

Teaching methods adopted to improve student learninga. Conducting class test
b. Assignments
c. Special coaching for slow learners
d. Paper presentations,
e. Teaching in Kannada (mother tongue) for slow learners
f. ICT
g. Demonstrating
h. Book Review
i. Seminars

34.

Participation in Institutional Social Responsibility (ISR) and Extension
activities:
N.S.S.

35. SWOC analysis of the department and Future plans
I. Strength1. Experienced and qualified staff
2. Departmental Library
3. Internet facility to Faculty and Students.
II. Weakness- Majority of Students hailing from rural background
III. Opportunity1. Campus Selection
2. Higher Education
3. Sufficient scope for personality development
IV. Challenges1. Student Strength Dwindling
2. Competition from Government Colleges.
3. Confined to University Regulations without academic
autonomy.
Future plans
1. All innovative exercises which were effective will be
continued.
2. Add on Course.
3. A Sociological Lab will be set up.
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DEPARTMENT OF ECONOMICS
1.

Name of the department:

Economics

2.

Year of Establishment :

1980

3.

Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): UG

4.

Names of Interdisciplinary courses and the departments/units involved:
Department of Commerce, Department of Business Management

5.

Annual/ semester/choice based credit system (programme wise):
Credit Based Semester System

6.

Participation of the department in the courses offered by other
departments:
Department of Commerce and Department of Business Management

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc.: NIL

8.

Details of courses/programmes discontinued (if any) with reasons:
NIL

9.

Number of teaching posts

Sanctioned
Professors

-

Associate Professors

02

Asst. Professors

-

203

Filled
01
-
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)

Name

Qualification Designation

Specialization

Mrs.Susheela R M.A, M.Phil Vice Principal, Agricultural
Rai
Asso. Professor Economics
and HOD
Mr. Keerthi
Shettigar
Ms. Reshma

M.A
M.A

Lecturer

Ms. Shruthika

M.A

Lecturer

11.

Lecturer

33

No. of Ph.D.
Students
guided for the
last 4 years
NIL

10
01

NIL
NIL

01

NIL

No. of Years
of Experience

Rural
Development
Industrial
Economics
Agricultural
Economics

List of senior visiting faculty: 1. Prof. K. Narayanan
2. Dr. T. N. Ramakrishna

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty:
1. B.A – 67%
2. B.Com- 100%
3. B.B.M – 67%

13.

Student -Teacher Ratio (programme wise):
Course

B.A

B.Com

B.B.M

Year
2011-12

I
11:01

II
10:01

III
09:01

I
37:01

II
32:01

III
NA

I
08:01

II
17:01

III
NA

2012-13

04:01

11:01

09:01

44:01

35:01

NA

09:01

07:01

NA

2013-14

05:01

05:01

11:01

54:01

44:01

NA

05:01

09:01

NA

2014-15

06:01

05:01

05:01

65:01

55:01

NA

08:01

06:01

NA
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14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NIL

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.

16.

17.

M.Phil- 01
PG- 03
Number of faculty with ongoing projects from
a) National
b) International funding agencies and grants received:
a) National:
01
b) International:
NIL
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR,
etc. and total grants received:
UGC- Minor Research Project- ―Mechanisation of AgricultureProblems and Prospects‖ A Case Study of Udupi Taluk-Special
Reference to Paddy Cultivation
Received Grant: Rs. 1, 25,000.00.
18.
Research Centre /facility recognized by the UniversityNIL

19.

Publications:

20.

Areas of consultancy and income generated:

21.

Faculty as members in:
a) National committees
: NIL
b) International Committees : NIL
c) Editorial Board
: NIL

22.

Student projects:
a) Percentage of students who have done in-house projects
including inter departmental/programme:
Surveys for final year B.A students
Year

2011-12
2012-13
2013-14
2014-15

NIL

Percentage of Students
Done
In-House Surveys
100
100
100
100
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b)

23.

Percentage of students placed for projects in organizations
outside the institution i.e. in Research laboratories/Industry/
other agencies:
NIL

Awards / Recognitions received by faculty and students:
NIL

24.

List of eminent academicians and scientists / visitors to the
department:
1. Prof. K. Narayanan
2. Dr. T.N.Ramakrishna
3. Prof. Narayan Rao

25.

Seminars/ Conferences/Workshops organized & the source
of funding
a) National: NIL
b) International: NIL

26.

Student profile programme/course wise:

Course- B.A- Economics
Year
I

2011-12
2012-13
2013-14
2014-15

Boys
16
03
04
00

Girls
28
13
16
24

Total
44
16
20
24

II
Boys
09
14
05
04

Girls
29
28
14
16

III
Total
38
42
19
20

Boys
14
09
14
05

Girls
21
27
28
14

Total
35
36
42
19

Note: All the applicants are being selected
Pass percentage of B.A-Economics
Year
I
II

III

1st Sem

2nd Sem

3rd Sem

4th Sem

5th Sem

6th Sem

2011-12

86.6

75.00

97.30

91.89

85.70

91.40

2012-13

60.00

80.00

90.47

92.85

86.11

86.11

2013-14

65.00

80.00

73.68

73.68

78.57

88.09

2014-15

83.33

75.00

95.00

90.00

68.42

94.73
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Course: B.Com
II

I

Year

Boys
Girls
Total
2011-12
65
82
147
2012-13
66
110
176
2013-14
100
116
216
2014-15
117
142
259
Note: All the applicants are being selected

Boys
44
61
66
101

Girls
82
80
110
117

Total
126
141
176
218

Pass Percentage-B.Com-Economics

I
Year
A

I sem
B

C

2011-12

95.09

87.15

2012-13

98.41

2013-14
2014-15

II Year
A

II Sem
B

A

III Sem
B

C

-

96.67

98.58

98.86

-

100

98.07

95.71

85.71

98.59

96.42

85.70

A

IV Sem
B

C

C

-

98.69

96.00

-

98.69

100

-

97.72

-

93.42

92.30

-

96.05

95.38

-

100

97.14

91.42

97.72

98.86

-

97.70

100

-

100

96.42

83.13

97.33

95.65

89.85

100

97.10

87.14

Course: B.B.M- Economics
Year

I

II

Boys

Girls

Total

Boys

Girls

Total

2011-2012

16

17

33

32

34

66

2012-2013

20

15

35

13

16

29

2013-2014

18

11

21

21

16

37

2014-2015

13

20

33

14

11

25

Note: All the applicants are being selected
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Pass Percentage-B.B.M- Economics
I

27.

st

II
nd

rd

Year

1 Sem

2 Sem

3 Sem

2011-12

90.90

84.37

78.78

2012-13

60.52

36.84

89.65

2013-14

51.72

75.00

72.97

2014-15

68.75

84.37

84.00

Diversity of Students
Name of the
Course

% of
students
from the
same state

% of students
from other
States

% of
students
from
abroad

B.A

100

NIL

NIL

B.Com

100

NIL

NIL

B.B.M

100

NIL

NIL

28.

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defence
services, etc.? : NIL

29.

Student progression:
Years
2011-15

30.

Self-Employed
32

Details of Infrastructural facilitiesa.
b.
c.
d.

31.

Percentage of Students Enrolled to
PG M. Phil Ph. D Post D. Studies Employed
48
65

Library - Departmental Library with sufficient number of books
Internet facilities for Staff & Students- Provided
Class rooms with ICT facility - Provided
LaboratoriesNIL

Number of students receiving financial assistance from college,
university, government or other agencies- NIL
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32.

Details on student enrichment programmes (special lectures /
workshops /Seminar) with external expertsa)
b)
c)
d)
e)
f)

33.

Guest lectures.
Seminars by the students.
Paper presentation by the students.
Conducting Surveys.
Mentoring.
Deputation of students to seminars conducted by other colleges.

Teaching methods adopted to improve student learning
a)
b)
c)
d)

Class tests
Assignments
Special coaching for slow learners
Teaching in Kannada (mother tongue) specially for slow
learners.
e) Traditional and ICT.
f) Question and answer sessions.
g) Paper presentations by students
34.

Participation in Institutional Social Responsibility (ISR) and Extension
activitiesNSS

35.

SWOC analysis of the department and Future plansStrengthsa)
b)
c)
d)
e)

Experienced and qualified faculty.
Committed faculty members
Departmental library
Internet facility to faculty.
Mentoring system for the students and extra care for their
curricular activities

Weaknessesa) Declining admissions to B.A course.
b) Majority of students hailing from rural background
c) Lack of fluency in English
Opportunitiesa) Campus Selections
b) Higher Education
c) Sufficient scope for personality development
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Challengesa) To make B.A courses more attractive and employable.
b) Competitions with Government colleges.
Future Plans
a)
b)
c)
d)

Upgradation of faculty.
Add on courses
More research activities to be taken up by the faculty.
More books and periodicals to be added for economics.
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DEPARTMENT OF HISTORY, ANCIENT HISTORY
AND ARCHAEOLOGY
1.

Name of the department: History, Ancient History and Archaeology

2.

Year of Establishment:

3.

Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,

1980

Integrated Masters; Integrated Ph.D., etc.):

UG

4.

Names of Interdisciplinary courses and the departments/units involved:
NIL

5.

Annual/ semester/choice based credit system (programme wise)
Credit Based Semester System

6.

Participation of the department in the courses offered by other
departments: NIL

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc.: NIL

8.

Details of courses/programmes discontinued (if any) with reasons:
NIL

9.

Number of teaching posts

Sanctioned
------01
02

Professors
Associate Professors
Asst. Professors
Lecturers(Management)

211

Filled
------01
02
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.)
Name

Qualification

Robert
M.A, M.Phil
Rodrigues

Lecturer

Karnataka
History

18

No. of
Ph.D.
Students
guided for
the
last 4
years
---

Prashanth M.A ( NET)
Shetty

Lecturer

Art and
Architecture

06

---

Damodar
Shettigar

Lecturer

Pre- History

03

---

M.A, B.Ed

Designation Specialization

No. of
Years of
Experience

11.

List of senior visiting faculty: NIL

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty: NIL

13.

Student -Teacher Ratio (programme wise)
HISTORY

COURSE
YEAR
2011-12
2012-13
2013-14
2014-15

I
15:1
6:1
7:1
8:1

II
13:1
14:1
6:1
7:1

ANCIENT HISTORY AND
ARCHAEOLOGY

III
12:1
12:1
14:1
6:1

I
6:1
5:1
5:1
7:1

II
10:1
6:1
5:1
5:1

14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled:
NIL

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ M.Phil / PG.:
M.Phil- 01
PG02

16.

Number of faculty with ongoing projects from a) National b) International
funding agencies and grants received: MRP- 01, UGC- Rs. 50,000
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III
14:1
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6:1
5:1
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17.

Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received: MRP-01, UGC Rs-50,000

18.

Research Centre /facility recognized by the University:

19.

Publications:

NIL

a) Publication per faculty
1. T. Murugeshi and Prashantha Shetty.2011. Discovery of rock art
and associated Neolithic assemblage in southwest coast of
Karnataka. Purakala 21: 142-144. ISSN No. 0971-2143.
2.

20.
21.

Shetty Prashantha. 2012. ―Hariti- a case study‖, in T. Murugeshi‘s
(ed.), ―Buddhism in Coastal Karnataka‖.
∗

Number of papers published in peer reviewed journals
(national International) by faculty and students: NIL

∗

Number of publications listed in International Database (For
Eg: Web
of
Science,
Scopus,
Humanities
International Complete, Dare
Database - International
Social Sciences Directory, EBSCO host, etc.)
∗ Monographs: NIL
∗ Chapter in Books: NIL
∗ Books Edited: NIL
∗ Books with ISBN/ISSN numbers with details of
publishers
∗ Citation Index: NIL
∗ SNIP: NIL
∗ SJR: NIL
∗ Impact factor: NIL
∗ h-index: NIL

Areas of consultancy and income generated: NIL
Faculty as members in
a) National committees b) International Committees c) Editorial
Boards….
National committees: Mr. Prashanth Shetty is a member of Rock Art
society of India
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22.

Student projects
a)

Percentage of students who have done in-house projects
including inter departmental/programme:
70%, Survey report and Folk Material Exhibition Competition

b) Percentage of students placed for projects in organizations
outside the institution i.e.in Research laboratories/Industry/
other agencies: NIL
23.

Awards / Recognitions received by faculty and students:
2012-13
Ms. Pushpa J & Ms. Rashmitha K- 7th Rank
Ms.Telzana Almeida 10th Rank
2013-14
8th Rank

Ms. Sheethal Shet 24.

List of eminent academicians and scientists / visitors to the
department: Dr. Neumeyer- Eminent Rock art Historian, Austria
Prof. Krishnaiah – Folklorist, Udupi

25.

Seminars/ Conferences/Workshops organized & the source of funding
a) National:
NIL
b) International: NIL

26.

Student profile programme/course wise:

HISTORY
I
2011-12
2012-13
2013-14
2014-15

B

G

T

B

II
G

T

B

III
G

T

Pass %
V Sem

Pass %
VI Sem

16
03
04
00

28
13
16
24

44
16
20
24

09
14
05
04

29
28
14
16

38
42
19
20

14
09
14
05

21
27
28
14

35
36
42
19

94.2
94.44
95.23
94.73

85.71
94.44
95.23
100

ALL APPLICANTS ARE SELECTED
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ANCIENT HISTORY AND ARCHAEOLOGY

2011-12
2012-13
2013-14
2014-15

27.

B

I
G

T

-

17
15
15
20

17
15
15
20

B

II
G

T

01
-

30
18
15
15

31
18
15
15

B

III
G

12
01
-

31
28
17
15

T

Pass %
V Sem

Pass %
VI Sem

43
29
17
15

100
96.55
94.11
100

97.67
96.55
94.11
100

Diversity of Students: 100% from Same State
Name of the
Course

B.A.

% of
students
from the
same state
100%

% of students
from other
States
NIL

% of
students
from
abroad
NIL

28.

How many students have cleared national and state competitive
examinations such
as NET, SLET, GATE, Civil services, Defense
services, etc.? : NIL

29.

Student progression
Student progression

Against % enrolled

UG to PG

5%

PG to M.Phil.

----

PG to Ph.D.

----

Ph.D. to Post-Doctoral

----

Employed
• Campus selection
• Other than campus recruitment

2%
80 %

Entrepreneurship/Self-employment
30.

Details of Infrastructural facilities:
a) Library: Free, Centered Library and departmental library
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b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: Yes
d) Laboratories: Archaeological Museum
31.

Number of students receiving financial assistance from college,
university, government or other agencies:
All the first year B.A Students are given financial assistance,
Uniforms, Lunch
by the B.A Faculty.
The Students also have Scholarships from the government, Donors, and
various Clubs.

32.

Details on student enrichment programmes (special lectures /
workshops / seminar) with external experts








33.

34.

Dr. Pundikai Ganapayya Bhat, Moodabidri , 2011
Guest Lecture: Prof. T. Murugeshi on the topic, ―Shilpakale‖
(Iconography) on 27th September 2012.
Prof. S.A Krishnaiah, (Director of Studies: CFSI) Udupi - on the topic,
―Oral History‖ on 29th January 2014.
Dr. Jayaram Sheetigar, Associate Professor, Department of History,
Milagres College, Kallianpur – spoke on the occasion of Dr.
B.V.Shetty memorial programme on 18 February 2014.
The department in association with Archaeological Museums and
Heritage Department, Mysore has organized a programme on
―Preservation of Historical Heritage‖ at Udyavara on 11 March 2014.
Prof. Murugeshi, Associate Professor, M.S.R.S College Shirva was the
resource person.
Dr.B.Uday, Department of History, Mangalore University gave a
lecture on the occasion of Late B.V.Shetty Memorial lecture in Feb.20.
2015.
Teaching methods adopted to improve student learning:
a) Historical movies b) Field Study c) Study Tour
Participation in Institutional Social Responsibility (ISR) and Extension
activities:
1. Monument Preservation
2. Social work is done through the NSS and NCC Unit of the College.
Awareness programs are also undertaken. Blood donation camps are
held annually.
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35.

SWOC analysis of the department and Future plans:
Strength:






Good result with ranks
The department of Archaeology
Archaeological museum
Dedicated staff
Tie-up with Archaeological department of the State

Weakness:



Declining demand for B.A
Not much exposure for students in this rural area.

Opportunities:
 Scope for PG center
 Research center
Challenges:
 Heritage Club
 Motivating students in creative writing and Publication.
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DEPARTMENT OF POLITICAL SCIENCE
1.

Name of the department –Political Science

2.

Year of Establishment-1980

3.

Names of programmes /Course offered (UG, PG, M.Phil, Ph.D,
Integreated
masters, Integrated Ph.D., etc)
UG

4.

Name of interdisciplinary courses and departments /units involved
B.B.M, B.Com, B.C.A
I Semester- Indian constitution for all first year degree courses
II Semester- Human Rights, Gender Equity and Environmental Studies

5.

Annual/semester/choice based credit system (programme wise)

Credit Based Semester System
6.

Participation of the department in the courses offered by the other
departmentsNIL

7.

Courses in collaboration with other universities, industries, foreign
Institutions, etcNIL

8.

Details of courses /programmes discontinued (if any) with reasonsNIL

9.

Name of teaching posts
Sanctioned

Filled

-----

-----

Associate professors

01

01

Asst. professors

-----

-----

01

01

Professors

Lecturer(Management)
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10.

Faculty profile with name, qualification, designation, specialization
(D.Sc/D.Litt/P.h.D. /M.Phil. etc)

Name

Qualification

Designation

Specialization

No. of
year of
experience

Mr M.L
Channakrishnaiah

M.A

Associate
professor &
HOD

Public
Administration

33 years

Mrs Helmina
Mary Mamatha
Amanna

M.A

Lecturer

3 years part
time,
5 years full
time

11.

List of senior visiting faculty-NIL

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty -60%

13.

Student –teacher Ratio (programme wise)
COURSE B.A (HEP)
Year/
ratio
1 year
2 year
3 year

2011-12

2012-13

2013-14

2014-15

22:1
19:1
17:1

8:1
21:1
18:1

10:1
9:1
21:1

12:1
10:1
9:1

14.

Number of academic support staff (technical) and administrative staff.
Sanctioned and filled- NIL

15.

Qualifications of teaching faculty with DSc. /D.Litt/Ph.D/Mphil/PG
PG – 02

16.

Number of faculty with ongoing project
a) National -NIL
b) International funding agencies and grants received -NIL
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No. of Ph.D.
students
guided for the
last 4 year
NIL

NIL
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17.

Departmental projects funded by DST-FIST, UGC, DBT, ICSSR etc.,
and total grant received- NIL

18.

Research Centre/Facility recognised by the Universities- NIL

19.

Publications














Publication per faculty- NIL
Number of papers published in peer reviewed journals
(national/international) by faculty and students- NIL
Number of publications listed in International Databases ( For eg :
Web of science ,Scopus, Humanities International complete ,Dare
Database –International Social Sciences Directory ,EBSCO, etc)NIL
MonographsNIL
Chapter in books- NIL
Books EditedNIL
Books with ISBN/ISSN number with details of publishersNIL
Citation Index
SNIPNIL
SJRNIL
Impact factorNIL
h-index –
NIL

20.

Areas of consultancy and income generated-

21.

Faculty as members in
a) National committeesNIL
b) International Committees- NIL
c) Editorial BoardNIL

NIL

Mr. M.L Channakrishnaiah was B.O.E and B.O.S member and
chairman of B.O.E in Political Science of Mangalore University
22.

Student project
a) Percentage of students who have done in-house projects including
inter departmental/programme:
Survey works are given to final year students.
b) Percentage of students placed for projects in organization outside
the institution i.e Research laboratory/ industry/other agencies:
NIL

220

Saint Mary‘s Syrian College Brahmavar

SSR-2016

23.

Awards/Recognitions received by faculty and students-

NIL

24.

List of eminent academicians and scientists/visitors to the departmentNIL

25.

Seminars /Conference /workshops organised &the source of funding
a) NationalNIL
b) InternationalNIL

26.

Student Profiles
Course
B.A HEP
(III Year)

Applications Selected
received

M*

2011-12
35
2012-13
36
2013-14
42
2014-15
19
M*-Male F*-Female
27.

35
36
42
19

Pass percentage
F*

14
09
14
05

21
27
28
14

V
VI Semester
Semester
88.88
91.4
94.44
94.44
97.61
97.61
84.21
94.73

Diversity of students
Name of the course

28.

Enrolled

% of students from
the same state

%of students from %of students from
other states
abroad

B.A
2011-12

100

NIL

NIL

2012-13

100

NIL

NIL

2013-14

100

NIL

NIL

2014-15

100

NIL

NIL

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, defence
services, etc? - NIL
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29.

Student progression
Student progression
UG to PG
PG to M.Phil
PG to Ph.D.
Ph.D. to Post –Doctoral

30.

Against % enrolled
4
NIL
NIL
NIL

Employed
Campus Selection
Other than campus recruitment

NIL

Entrepreneurship /Self –employment

NIL

Details of Infrastructural facilities
a. Library: Departmental library
b. Internet facilities for staff & students: 2 computer with internet
facility for staff
c. Class room with ICT facility: Provided
d. Laboratories:
NIL

31.

Number of students receiving financial assistance from college,
university, government or other agencies: NIL

32.

Details on student enrichment programmes (special lecturers/
workshops / seminars) with external experts
 Talk on Government benefits by Mr. Nirajan,Udupi, the Executive
officer from Social Welfare Department.2012-13
 Special talk on Political Analysis-by Mr. Surendranath Shetty
associate professor from M.G.M College ,Udupi 2013-14
 Special talk on Public Relations by Mr.Prakash Padiyar,
Santtekatte. 2013-14
 Interaction with local Panchyat President and Members. 2011-12

33.

Teaching methods adopted to improve student learning







Lecture Method
Discussion
Seminars
Power point presentation
Paper clipping and subject journals
Class test
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34.

Participation in Institutional Social Responsibility (ISR) and Extension
activities:
HOD of the department worked as NSS officer and students‘ council
director
Faculty of the department worked as lady camp officer at NSS camp.

35.

SWOC analysis of the department and Future plans
Strength



Qualified Teachers
Good result

Weakness
Rural background.
Opportunities



Post Graduation Course
Preparing students for competitive examinations

Challenges





Lack of communication skill among the students.
Declining student strength.
Increasing number of Government colleges in surrounding area.
No regular government appointment to the sanctioned post.

Future plans




Conducting programmes on legislatives proceeding by inviting
MLA/MLC.
Programme on legal awareness.
Programme on panchayat development by inviting Panchayat
Development Officer.
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DEPARTMENT OF ENGLISH
1.

Name of the department: English

2.

Year of Establishment:

3.

Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,
and

1980

Integrated Masters; Integrated Ph.D., etc.):

UG: B.A, B.Com, B.C .A, and B.B.M
4.

Names of Interdisciplinary courses and the departments/units
involved:
NIL

5.

Annual/ semester/choice based credit system (programme wise):
Credit Based Semester System

6.

Participation of the department in the courses offered by other
departments: NIL

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc: NIL

8.

Details of courses/programmes discontinued (if any) with reasons:
NIL

9.

Number of Teaching posts:
Sanctioned
---02

Filled
---02

Asst. Professors

----

----

Lecturers(Management)

02

02

Professors
Associate Professors
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)

Name

S.Namita
Tolpadi

Qualification Designation

M.A

T.P. Baburaj M.A. B.Ed
Jude Alfred M.A. M.Phil.
Furtado
B.Ed
Ashwini
Acharya

M.A

Specialization

No.of
No. of Ph.D.
Years of
Students
Experience guided for the
last 4 years
33
----

Associate
Professor

Indian Writing in
English

Associate
Professor
Lecturer

American
Literature
American
Literature

28

----

14

----

Lecturer

American
Literature

04

----

11.

List of senior visiting faculty: NIL

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty:
NIL

13.

Student -Teacher Ratio (programme wise):
COURSE
Year
2011-12
2012-13
2013-14
2014-15

COURSE
Year
2011-12
2012-13
2013-14
2014-15

B.A. ENGLISH
I & II Batches
I
II
16:1
17:1
9:1
15:1
9:1
9:1
11:1
9:1

OPTIONAL ENGLISH
I
5:1
4:1
4:1
5:1

B.Com
I
37:1
44:1
52:1
65:1

II
32:1
35:1
44:1
55:1
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8:1
4:1
4:1
4:1

III
22:1
15:1
9:1
4:1
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COURSE
Year
2011-12
2012-13
2013-14
2014-15

B.C.A
I
14:1
8:1
8:1
13:1

COURSE

BBM

Year
2011-12
2012-13
2013-14
2014-15

I
17:1
19:1
15:1
17:1

14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled:
NIL

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:
M.Phil-01
PG- 03

16.

Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received: NIL

17.

Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc.
and total grants received:
NIL

18.

Research Centre /facility recognized by the University: NIL

19.

Publications:
∗ a) Publication per faculty: NIL
∗ Number of papers published in peer reviewed journals
(national /International) by faculty and students: NIL
∗ Number of publications listed in International Database (For Eg:
Web of Science, Scopus, Humanities International Complete,
Dare Database -International Social Sciences Directory, EBSCO host,
etc.)
NIL
∗ Monographs:
NIL
∗ Chapter in Books: NIL
∗ Books Edited:
NIL
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∗ Books with ISBN/ISSN numbers with details of publishers:
∗ Citation Index: NIL
∗ SNIP:
NIL
∗ SJR:
NIL
∗ Impact factor:
NIL
∗ h-index:
NIL
20.

Areas of consultancy and income generated:

21.

Faculty as members in
a) National committees:
b) International Committees:
c) Editorial Boards:

NIL

NIL

NIL
NIL
NIL

B.O.E (Board of Examination)
 S. Namita Tolpadi- Chairperson of B.O.E
 T.P.Baburaj- Member of Board of ExaminationsMangalore University.
22.

Student projects
a) Percentage of students who have done in-house projects
including inter departmental/programme:
100% of III B.A students undertake Translation work and
Book reviews.
b) Percentage of students placed for projects in organizations
outside the institution i.e.in Research laboratories/Industry/ other
agencies:
NIL

23.

Awards / Recognitions received by faculty and students:
T.P. Baburaj was awarded VI Dan Blackbelt in Karate by the
Traditional International ShotoKan Karate Association, recoganised by
Ministry of Sports, Government of India.

24.

List of eminent academicians and scientists / visitors to the
department:
Prof. Mathew. C. Nainan—Educationalist.

25.

Seminars/ Conferences/Workshops organized & the source of funding
Syllabus Oriented Workshop—2014-15
Source of Funding – The College meets the Cost.
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a) National: NIL
b) I nternational: NIL
26.

Student profile programme/course wise:
I HEP
General English

Year

B

G

II. HEP
General
English

T

B

G

I B.A
II Batch
General
English
T

II B.A
II Batch
General
English

B

G

T

B

G

T

2011-12 14
29
43 09 29 38 00
2012-13 06
14
20 14 28 42 00
2013-14 04
16
20 05 14 19 00
2014-15 00
24
24 04 16 20 00
ALL APPLICANTS ARE SELECTED

17
16
15
20

17
16
15
20

01
00
00
00

30
17
15
15

31
17
15
15

Pass %
II Sem

Pass %
IV Sem

75
86.11
82.85
81.81

86.8
94
94.11
97.14

Student Profile Optional English

2011-12
2012-13
2013-14
2014-15

B*

I
G*

T*

00
00
00
00

17
16
15
20

17
16
15
20

B*

II
G*

T*

01
00
00
00

30
17
15
15

31
17
15
15

B*

III
G*

T*

Pass %
VI Sem

12
01
00
00

31
28
17
15

43
29
17
15

86.04
96.55
94.11
100

Student Profile English
I B.Com

II. B.Com

Year

B*

G*

T*

B*

G*

T*

2011-12
2012-13
2013-14
2014-15

65
66
100
117

82
110
116
142

147
176
216
259

44
61
66
101

82
80
110
117

126
141
176
218
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Pass %
II Sem

Pass %
IV Sem

96.26
98.86
97.57
99.23

100
96.92
98.77
99.54
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Student Profile English
I B.C.A

Pass %
II Sem

Year

B*

G*

T*

2011-12
2012-13
2013-14
2014-15

13
08
08
15

15
08
08
10

28
16
16
25

100
100
93.33
100

Student Profile English
I B.B.M

Pass %
II Sem

Year

B*

G*

T*

2011-12
2012-13
2013-14
2014-15

16
22
18
13

17
16
11
20

33
38
29
33

96.87
89.47
60.71
93.75

B*-Boys G*-Girls T*-Total
27.

Diversity of Students
Name of the
Course

B.A
B.Com
B.C.A
BBM
28.

% of students % of students
from the
from other States
same state

100
100
100
100

-------------

% of
students
from
abroad
-------------

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense
services, etc.?:
NIL
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29.

Student progression

Student progression
UG to PG

Against % enrolled
30

PG to M.Phil.

----

PG to Ph.D.

-----

Ph.D. to Post-Doctoral

-----

Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment
30.

02
40
05

Details of Infrastructural facilities:
a) Library: Central and departmental library
b) Internet facilities for Staff & Students: YES
c) Class rooms with ICT facility: YES
d) Laboratories: Language Lab

31.

Number of students receiving financial assistance from college,
university, government or other agencies:
First year B.A Students are given financial assistance, Uniforms, Lunch
by the B.A Faculty.
The Students also have Scholarships from the government, Donors, and
various Clubs.

32.

Details on student enrichment programmes (special lectures /
workshops /Seminar) with external experts:
Guest Lectures are arranged. Film shows and Group discussions are
also done.

33.

Teaching methods adopted to improve student learning:
Film Shows, Translations, Paper presentations, Class work etc.

34.

Participation in Institutional Social Responsibility (ISR) and
Extension activities:
Social work is done through the NSS and NCC Unit of the College.

230

Saint Mary‘s Syrian College Brahmavar

SSR-2016

Awareness programs are also undertaken. Blood donation camps are
held annually.
35.

SWOC analysis of the department and Future plans:
Strengths:
o Language lab
o Departmental Library
o Dedicated staff
Weaknesses:
o Declining demand for B.A
o Not much exposure for students in this rural area.
Opportunities:
o Scope for PG center
o Research center
Challenges:
o Enabling students to communicate effectively in English.
o Motivate students to successfully undergo campus selection by
MNCs

Future plans
 Conducting Spoken English classes to interested public.
 Motivating students in creative writing and Publication.
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DEPARTMENT OF KANNADA
1.

Name of the department - Kannada

2.

Year of Establishment-

3.

Names of programmes /Course offered :( UG, PG, M.Phil, Ph.D,
Integreated
masters, Integrated Ph.D., etc)
UG.

4.

Name of interdisciplinary courses and departments /units involved
Computer Application, Commerce and Business Management

5.

Annual/semester/choice based credit system (programme wise)
Credit Based Semester System

6.

Participation of the department in the courses offered by the other
departments
NIL

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc:
NIL

8.

Details of courses /programmes discontinued (if any) with reasons:
NIL

9.

Name of teaching posts

1980

Sanctioned

Filled

Professors

-----

-----

Associate
professors
Asst. professors

-----

-----

03 (Management)

03(Management)
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10.

Faculty profile with name, qualification, designation, specialization
(D.Sc/D.Litt/P.h.D./M.Phil. etc)

Name

Mrs
Vidyalatha

Mrs Amitha
Mr Shridhar
Rao

Qualification

Designation Specialization No. of year No. of Ph.D.
of
students
experience guided for the
last 4 year

M.A,
M.Phil

Lecturer &
HOD

M.A

Lecturer

M.A

Lecturer

Tulu
jaanapada

3 years
part time ,
14 years
full time

Tulu
jaanapada

7 years

Tulu
jaanapada

10 years

NIL

11.

List of senior visiting faculty-

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty - 20%

13.

Student –teacher Ratio (programme wise)
Year/ ratio
I year
II year

2011-12
129:2
122:2

NIL

2012-13
145:2
129:2

2013-14
130:2
145:2

2014-15
168:3
130:2

14.

Number of academic support staff (technical) and administrative staff
sanctioned and filled:
NIL

15.

Qualifications of teaching faculty with DSc. /D.Litt/Ph.D/Mphil/PG

16.

M.Phil-01
PG-02
Number of faculty with ongoing projects from a) National b)
international funding agencies and grants received
NIL

17.

Departmental projects funded by DST-FIST, UGC, DBT, ICSSR etc.,
and total grants received
NIL

18.

Research Centre/Facility recognised by the Universities:
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19.
20.

Publications:
NIL
Areas of consultancy and income generated:

21.

Faculty as members in
a) National Committees –
NIL
b) International Committees- NIL
c) Editorial Board –
NIL

NIL

Mrs. Vidhyalatha was member of B.O.E. and is the member of B.O.S of
Mangalore University.
22.

Student projectsa) Percentage of students who have done in-house projects including
inter departmental /programme:
NIL
b) Percentage of students placed for projects in organization outside
the institution i.e Research laboratory/ industry/other agencies:
NIL

23.

Awards/Recognitions received by faculty and students
Vidyalatha awarded Kanthavara Kannada Sanga
‗SARVAJANIKA
SANMANA‘.

karkala

24.

List of eminent academicians and scientists/visitors to the department
Mr. Narayana Prabhu Gulme -2014, 2015
Mr. Krishnaraja Karaba- 2014

25.

Seminars /Conference /workshops organised &the source of funding
a) NationalNIL
b) InternationalNIL

26.

Student Profiles

Course
B.A HEP
2011-12
2012-13
2013-14
2014-15

Applications
received
49
42
21
22

Selected
49
42
21
22

M*
06
13
14
02
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Enrolled
F*
43
29
17
20

Pass percentage
100%
100%
100%
100%
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Course
B Com
2011-12
2012-13
2013-14
2014-15

Applications Selected
received
48
48
69
69
83
83
112
112

Enrolled
M* F*
35
13
37
32
33
50
51
71

Pass percentage

Course
B.B.M
2011-12
2012-13
2013-14
2014-15

Applications Selected
received
19
19
23
23
15
15
16
16

Enrolled
M* F*
10
9
14
9
10
5
9
7

Pass percentage

Enrolled
M* F*
6
7
4
7
6
5
8
10

Pass percentage

Course
Application
BCA
received
2011-12
13
2012-13
11
2013-14
11
2014-15
18
M*-Male, F*-Female
27.

13
11
11
18

100%
100%
100%
100%

100%
100%
100%
100%

Diversity of students

Name of the course

B.A/B.Com/B.B.M/B.C.A
2011-12
2012-13
2013-14
2014-15
28.

Selected

100%
100%
100%
100%

% of students
from the same
state
100%
100%
100%
100%

%of students
from other
states
NIL
NIL
NIL
NIL

%of students
from abroad

NIL
NIL
NIL
NIL

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, defence
services, etc?
04
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29.

Student progression
Student progression
UG to PG
PG to M.Phil
PG to Ph.D.
Ph.D. to Post –Doctoral
Employed
Campus Selection
Other than campus recruitment
Entrepreneurship /Self –employment

30.

Against % enrolled
10%
NIL
NIL
NIL
NIL
10%

Details of Infrastructural facilities
a. Library

Departmental
library with 50
books
31

b. Internet
c. Class room with
facilities for staff
ICT facility
& students
Internet facility for All the classrooms
staff

d. Laboratories

NIL

Number of students receiving financial assistance from college,
university, government or other agencies. NIL
Type of
scholarship



2011-12

2012-13

2013-14

2014-15

State/Central
govt.
Private/NGO

194

290

193

215

62

72

124

105

College
scholarship

112

129

113

119

The B.A students (1st years) receive free education, Mid-day meal,
uniforms. The students of all programmes have the benefit of
government scholarships, financial assistance by donors and various
clubs like the rotary and the lions club.
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32.

Details on student enrichment programmes (special lecturers/
workshops / seminars) with external experts




33.

Special talk on cartoons by T.P Baburaj Dept of English.
Special talk on literature by Dr. Krishnaraja Karaba lecturer in
Kannada. Beary‘s college, Kodi
Special talk on yakshagana by Narayana Prabhu, Yakshagana Artist.
Teaching methods adopted to improve student learning









34.



35.

Lecture Method
Discussion
Seminars
Topic related Film Shows
Paper presentation
Class tests
Home assignments
Book reviews

Participation in Institutional Social Responsibility (ISR) and
Extension activities
HOD of the department worked as special camp lady N.S.S officer.
Member of the Kannada text book committee, Degree college
Manglore University since 2012 and has prepared a text book for 1st
BBM kannada students.
Participated in the Alva‘s Nudi Siri- 2011.
SWOC analysis of the department and Future plans
Strengths






Qualified Teachers
Good result
Cordial relationship with students and alumni
Student centered teaching
Creating awareness of higher courses, competitive examinations
and job opportunities
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Weakness


Rural background

Opportunities



The subject background helps the students write competitive
examinations and secure employment in the field of media
Opportunity for higher education

Challenges



Students opting Kannada declining due to English medium education.
Establishment of more number of government colleges offering B.A
courses.

Future plans







Intensification of use of ICT.
Documentation of DVDs on eminent Kannada writers and their works.
To supplement the efforts of students, it is proposed to conduct
coaching classes and provide reading materials.
Students interested to pursue MA in Kannada, it is planned to give
books, academic counselling and financial support.
Guest lectures.
Film shows.
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DEPARTMENT OF HINDI
1.

Name of the department – Hindi

2.

Year of Establishment-

3.

Names of programmes /Course offered :( UG, PG, M.Phil, Ph.D,
Integreated
masters, Integrated Ph.D., etc)
UG

4.

Name of interdisciplinary courses and departments /units involved:
B.Com, B.B.M, B.C.A

5.

Annual/semester/choice based credit system (programme wise):
Credit Based Semester System

6.

Participation of the department in the courses offered by the other
departments: NIL

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc.:
NIL

8.

Details of courses /programmes discontinued (if any) with reasons:
NIL

9.

Name of teaching posts

1980

Sanctioned

Filled

-----

-----

Associate professors

01

01

Lecturers(Management)

02

02

Professors
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10.

Faculty profile with name, qualification, designation, specialization
(D.Sc/D.Litt/P.h.D. /M.Phil. etc)

Name

Qualification Designation

Mrs. Rohini M
Bhat

M.A

Ms .Jyothi
Mrs Pramila

M.A, B.Ed
M.A, B.Ed

Specialization

Associate
Old and new
Professor & poetry
HOD
Lecturer
----Lecturer
-----

No. of year
of
experience
31 Years

2 Years
One Year

11.

List of senior visiting faculty-

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty -50%

13.

Student –teacher Ratio (programme wise)
Year/ ratio
I B.A

NIL

2011-12
11:1

2012-13
8:1

2013-14
8:1

2014-15
7:1

I B.Com

54:1

39:1

39:1

44:1

I B.B.M

29:1

13:1

14:1

17:1

I B.C.A

12:1

4:1

5:1

7:1

14.

Number of academic support staff (technical) and administrative
staff sanctioned and filled:
NIL

15.

Qualifications of teaching faculty with DSc. /D.Litt/Ph.D/M.Phil/PG:
PG-03

16.

Number of faculty with ongoing projects from a) National
b) international funding agencies and grants received:
NIL
Departmental projects funded by DST-FIST, UGC, DBT, ICSSR etc.,
and total grants received:
NIL

17.

18.

No. of Ph.D.
students
guided for the
last 4 year
NIL

Research Centre/Facility recognised by the Universities:
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19.

Publications:

NIL

20.

Areas of consultancy and income generated:

21.

Faculty as members in-

NIL

a) National Committees –
NIL
b) International Committees- NIL
c) Editorial Board –
NIL
Mrs. Rohini M Bhat was the member of B.O.E and is the member of
B.O.S in Hindi of Mangalore University
22.

Student projectsa) Percentage of students who have done in-house projects including
inter departmental /programme: NIL
b) Percentage of students placed for projects in organization outside
the institution i.e Research laboratory/ industry/other agencies: NIL

23.

Awards/Recognitions received by faculty and students:

24.

List of eminent academicians and scientists/visitors to the department:
NIL

25.

Seminars /Conference /workshops organised &the source of funding
a) Nationalb) International-

26.

NIL

NIL
NIL

Student Profiles

Course
B.A
2011-12
2012-13
2013-14
2014-15
Course
B Com
2011-12
2012-13
2013-14
2014-15

Applications
received
13
12
8
8
Applications
received
58
49
77
79

Selected
13
12
8
8
Selected

58
49
77
79
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Enrolled
M*
F*
1
12
1
11
1
7
2
6

Pass percentage
100%
100%
100%
100%

Enrolled
M*
F*
29
15
25
39

29
34
52
40

Pass
percentage
100%
100%
100%
100%
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Applications
received
Course
BBM
2011-12
2012-13
2013-14
2014-15

14
12
14
17

Enrolled
M*
F*

14
12
14
17

Course
Applications
BCA
received
2011-12
15
2012-13
4
2013-14
5
2014-15
7
M*-Male F*-Female
27.

Selected

Selected
15
4
5
7

6
6
8
4
Enrolled
M*
F*
7
8
4
0
2
3
0
7

8
6
6
13

Pass
percentag
e
100%
100%
100%
100%

Pass percentage
100%
100%
100%
100%

Diversity of students

Name of the
course:
BA/BCom/
BBM/BCA
2011-12
2012-13
2013-14
2014-15

% of students
from the same
state

%of students from
other states

100%
100%
100%
100%

NIL
NIL
NIL
NIL

%of students
from abroad

NIL
NIL
NIL
NIL

28.

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, defence
services, etc? NIL

29.

Student progression

Student progression
UG to PG
PG to M.Phil
PG to Ph.D.
Ph.D. to Post –Doctoral

Against % enrolled
4%
NIL
NIL
NIL
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Employed
Campus Selection
Other than campus recruitment
Entrepreneurship /Self –employment
30.

NIL

Details of Infrastructural facilities

a. Library

Departmental
library with 50
books

31.

NIL

b.Internet
facilities for staff
& students
One computer
with internet
facility for staff

c. Class room
with ICT facility

d.Laboratories

All the Class
rooms with ICT

NIL

Number of students receiving financial assistance from college,
university, government or other agencies.
Students have not received Hindi scholarship during the period under
report as they have been awarded other scholarships.
The department is awarding four scholarships annually.

32.

Details on student enrichment programmes (special lecturers/
workshops / seminars) with external experts




33.

A special lecture on ‗Kannada Literature of Dr Shivaram
Karanth‘ on Sept 2011 by Mr Prasanna Adiga, Lecturer, SMS PU
College, Brahmavar.
Literary works of Dr. U. R Ananthmurthy by Mrs Vidyalatha,
Faculty Member, Kannada Department.
A lecture on ‗Literary works of Jnanapeeth Awardee of Kannada‘
by Mr. Prasanna Adiga, Lecturer, SMS PU College, Brahmavar
in March 2013.

Teaching methods adopted to improve student learning







Lecture Method
Discussion
Seminars
Book review
Film Show
Home assignments
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34.

Participation in Institutional Social Responsibility (ISR) and Extension
activities:





35.

HOD of the Department worked as NSS officer and in charge
officer of Rangers
Rohini M Bhat has been nominated by the Mangalore University as
the member of B.O.S in Hindi for a period of 3 years from 2013.
Rohini M Bhat has been unanimously elected as the vice-president
of Mangalore University Hindi AdhyapakSangh.
Rohini Bhat was the invited scholar for delivering Virtual Classes
organised by Department of Collegiate Education, Mangalore
during Feb 9 & 21, 2015

SWOC analysis of the department and Future plans
Strengths
 Qualified Teachers
 Good result
 Cordial relationship with student and alumina
 Working for the interest of the student
 Creating awareness on higher courses, Hindi correspondence
course and exams and overall job opportunities
Weaknesses
 Dwindling admission due to starting of Government College in
BA
 Rural background
Opportunity
 The subject background helps the student write competitive
examination and secure employment
Challenge
 Lack of communication skill among the students.

Future plans







Intensive use of ICT.
To add DVDs on eminent Hindi writers and their works
Encourage students to take Hindi Correspondence Course conducted
by Dakshina Bharat Hindi Prachar Parishat, Chennai.
Coaching classes and providing reading materials to be intensified.
To motivate students to pursue B.Ed in Hindi, MA in Hindi.
Arranging more Film shows.
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DEPARTMENT OF SANSKRIT
1.

Name of the department:

Sanskrit

2.

Year of Establishment:

1980

3.

Names of programmes /Course offered :( UG, PG, M.Phil, Ph.D,
Integreated
masters, Integrated Ph.D., etc)
UG

4.

Names of Interdisciplinary courses and the departments/units involved:
NIL

5.

Annual/ semester/choice based credit system (programme wise):
Credit Based Semester System.

6.

Participation of the department in the courses offered by other
departments: B.Com and B.A

7.

Courses in collaboration with other universities, industries, foreign
institutions, etc: NIL

8.

Details of courses/programmes discontinued (if any) with reasons: NIL

9.

Number of Teaching posts

Sanctioned
----

Professors
Associate Professors
Asst. Professors

Filled
----

01(superannuated in
Oct.2014)
----

01(superannuated in
Oct.2014)
----

01

01

Lecturer(Management)
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.)

Name

G. Venkatesha
Pai

Qualification Designation Specialization

M.A

Associate
Professor &
HOD

Veda

No. of
No. of
Ph.D.Students
Years of
guided
Experience
for the last 4
years
33

11.

List of senior visiting faculty:

12.

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty: NIL

13.

Student -Teacher Ratio (programme wise):
COURSE
Year

NIL

B.A. SANSRIKT
I & II Batches
I B.A
II B.A

2011-12

06:1

06:1

2012-13

05:1

06:1

2013-14

05:1

05:1

2014-15

07:1

05:1

COURSE

B.Com

Year

I

II

2011-12

23:1

20:1

2012-13

16:1

23:1

2013-14

25:1

16:1

2014-15

28:1

25:1

246

NIL

SSR-2016

Saint Mary‘s Syrian College Brahmavar

14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NIL

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.
PG – 01

16.

Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received
NIL

17.

Departmental projects funded by DST - FIST; UGC, DBT, ICSSR,
etc. and total grants received: NIL

18.

Research Centre /facility recognized by the University:

19.

Publications: NIL

20.

Areas of consultancy and income generated:

21.

Faculty as members ina) National Committees –

NIL

NIL

NIL

b) International Committees- NIL
c) Editorial Board –

NIL

Mr. G. Venkatesh Pai was B.O.E and B.O.S member and chairman of
B.O.E
22.

Student projectsa) Percentage of students who have done in-house projects including
inter departmental /programme: NIL
b) Percentage of students placed for projects in organization outside the
institution i.e Research laboratory/ industry/other agencies: NIL

23.

Awards / Recognitions received by faculty and students: NIL

24.

List of eminent academicians and scientists / visitors to the
department: NIL

25.

Seminars/ Conferences/Workshops organized & the source
of funding
a) National:
NIL
b) International:
NIL
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26.

Student profile programme/course wise:
II.
SANSKRIT

I
SANSKRIT
Year

B

G

T

B

G

T

2011-12
2012-13
2013-14
2014-15

00
00
00
00

06
05
05
07

06
05
05
07

03
00
00
00

03
06
05
05

06
06
05
05

I B.Com
SANSRIKT

II. B.Com
SANSRIKT

Year

B

G

T

B

G

T

2011-12
2012-13
2013-14
2014-15

12
08
11
11

11
08
14
17

23
16
25
28

12
09
08
11

08
14
08
14

20
23
16
25

27.

Pass %
IV
SEM

100
100
100
100

100
100
100
100

Pass %
II SEM

Pass %
IV
SEM

100
100
100
100

100
100
100
100

Diversity of Students
Name of the
Course

28.

Pass %
II SEM

% of
students
from the
same state

% of students
from other
States

% of
students
from
abroad

B.A

100

***

***

B.Com

100

***

***

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense
services, etc.?:
NIL
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Student progression
Student progression

Against % enrolled

UG to PG

NIL

PG to M.Phil.

NIL

PG to Ph.D.

NIL

Ph.D. to Post-Doctoral

NIL

Employed
• Campus selection
• Other than campus recruitment
Entrepreneurship/Self-employment
30.

NIL
NIL

Details of Infrastructural facilities
a)
b)
c)
d)

Library: Departmental library
Internet facilities for Staff: Available
Class rooms with ICT facility: Available
Laboratories: NIL

31.

Number of students receiving financial assistance from college,
university,Government or other agencies
Students have not received Sanskrit scholarship during the period under
report as they have been awarded other scholarships.

32.

Details on student enrichment programmes (special lectures /
workshops /seminar) with external experts: NIL

33.

Teaching methods adopted to improve student learning
 Lecture Method
 Discussion
 Seminars
 Book review
 Film Show
 Home Assignments

34.

Participation in Institutional Social Responsibility (ISR) and Extension
activities
 HOD of the department worked as NSS Officer
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35.

SWOC analysis of the department and Future plans

Strengths






Qualified Teachers
Good Result
Cordial relationship with Student and alumni
Student Centered Teaching
Creating awareness on higher studies in Sanskrit.

Weakness:


Rural background

Opportunity:


The Subject background helps the students to develop other
Indian languages.

Challenges




Lack of Knowledge in Sanskrit.
Lack of Communication Skills among the students.
Declining strength.

Future plans:




Students interested to pursue M.A Sanskrit, it is planned to give books,
academic counseling and financial support.
Guest lectures.
Planning to extend Film Shows.
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DEPARTMENT OF COMPUTER APPLICATION
1.

Name of the department :

Computer Application

2.

Year of Establishment: 2002

3.

Names of Programmes / Courses offered (UG, PG, M.Phil.,
Ph.D., Integrated Masters; Integrated Ph.D., etc.)
UG

4.

Names of Interdisciplinary courses and the departments/units involved
NIL

5.

Annual/ semester/choice based credit system (programme wise)
Credit Based Semester System

6.

Participation of the department in the courses offered by other
departments
COURSES
Science classes

DEPARTMENTS
BA

7.

Courses in collaboration with other universities, industries,
foreign institutions, etc. NIL

8.

Details of courses/programmes discontinued (if any) with reasons :
NIL
Number of Teaching posts

9.

Name of the post

Filled

Professor
Associate Professors
Asst. Professors
Lecturers (Management)
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10.

Faculty profile with name, qualification, designation,
specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name

Mr. Nagesh
Poojary
Mr. Mahesh
Kumar
Mr. Prakash
Nayak
Mr. Prakash
Jogi
Mrs. Anitha
Prasad

Qualification

Designation Specialization

No. of
No. of PG/ M.Phil
Years of Students guided for
Experience
the last 4 years

HOD
Lecturer

8

M.Sc (Electronics)
M.Sc.(Computer
Sc)

Lecturer

8

-

Lecturer

3

-

M.C.A

Lecturer

5

-

M.C.A

Lecturer

1

-

B.E(Computer Sc)

11.

List of senior visiting faculty : NIL

12.

Percentage of lectures delivered and practical classes
handled(programme wise) by temporary faculty : 5%

13.

Student -Teacher Ratio (programme wise)
2011-12
2012-13
2013-14
2014-15

18:1
12:1
12:1
11:1

14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled: 1 Lab Assistant

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.
PG- 05

16.

Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received: NIL

17.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc.
and total grants received :
NIL

18.

Research Centre /facility recognized by the University :
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19.

Publications:
∗
Publication per faculty :
NIL
∗
Number of papers published in peer reviewed
journals (National / international) by faculty and
students : NIL
∗

Number of publications listed in International Database (For E.g.:
Web of
Science, Scopus, and Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO host, etc.) :

NIL

∗

Monographs

- NIL

∗

Chapter in Books

- NIL

∗

Books Edited

- NIL

∗
∗

Books with ISBN/ISSN numbers with details of publishers – NIL
Citation Index
- NIL

∗

SNIP

- NIL

∗

SJR

- NIL

∗

Impact factor

- NIL

h-index

- NIL

20.

Areas of consultancy and income generated :

21.

Faculty as members in

22.

a) National committees

-NIL

b) International Committees

-NIL

c) Editorial Boards….

- NIL

NIL

Student projects
a) Percentage of students who have done
including inter departmental programme: 20%

in-house

projects

b) Percentage of students placed for projects in organizations outside the
institution i.e.in Research laboratories/Industry/other agencies: 80%
23.

Awards/ Recognitions received by faculty and students :
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24.

List of eminent academicians and scientists/ visitors to the department:
NIL

25.

Seminars/ Conferences/Workshops organized & the source of funding
i. National :
NIL
ii. International: NIL

26.

Student profile programme/course wise:
Name of the
Course/programme

Applications
received

BCA(2011-12)
BCA(2012-13)
BCA(2013-14)
BCA(2014-15)

Enrolled
Selected

64
37
38
56

29
16
16
25

*M

Pass
*F

14
8
8
15

15
8
8
10

percentage
66.66 %
62.06%
59.25%
100%

M*-Male, F*-Female
27.

Diversity of Students
Name of the
% of students
Course
from the same
state
B.C.A

28.

97%

% of students
from other
States

% of students
from abroad
--

3%

2 many students have cleared national and state competitive examinations such as
How
NET, SLET, GATE, Civil services, Defense services, etc.?

29.

None

.
Student
progression
Student progression

Against % enrolled

UG to PG

30%

PG to M.Phil.

-

P.G to Ph.D.

-

PhD to Post-Doctoral

-

Student progression

Against % enrolled
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Employed
 Campus Selection

20%

 Other than campus recruitment

50%

Entrepreneurship/Self-employment

30.

5%

Details of Infrastructural facilities
a) Library

: Provided

b) Internet facilities for Staff and Students : Available

31.

32.

c) Class rooms with ICT facility

: Available

d) Laboratories

: 66 computers

Number of students receiving financial assistance from college,
university, government or other agencies
Total number of students received Financial Assistance from College:

YEAR

SCHOLARSHIP

2011-12

5

2012-13

5

2013-14

5

2014-15

5

Details on student enrichment programmes (special lectures /
workshops / seminar) with external experts
Conducted programmes through Bits & Bytes club.

33.

Teaching methods adopted to improve student learning
•
•
•
•
•
•
•

Mini projects
Special coaching for slow learners
Continuous assessment test
Seminar / workshop
Remedial classes,
Assignments
ICT
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34.

Participation in Institutional Social Responsibility (ISR) and Extension
activities: NIL

35.

SWOC Analysis of the department and Future plans
Strengths
a. Well equipped Laboratories with qualified dedicated staff.
b. Good performance of some of the students in competitive and
entrance exam.
c. Many students have been placed in well reputed companies like
Wipro, Robosoft, TCS, and IBM etc.
Weaknesses
a. Students from rural areas have less awareness in computer field
b. Poor communication skill
Opportunity
To provide education to rural back ground students

Challenges
a. To improve the students skill(technical & communication) to
fulfill the expectation of companies & industries
b. To have enough number of students for the course.
Future plans
 To introduce the PG Course in Computer Applications.
 To conduct National Seminar/Conference.
 To Identify Vacancies in MNC‘s and to develop Students skills to get
jobs.
 To motivate Staff to contribute the articles to reputed national
/International Journals / magazines.
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DEPARTMENT OF POST GRADUATE
STUDIES IN COMMERCE (M.Com.)
1.

Name of the department: PG Studies in Commerce.

2.

Year of Establishment:

3.

Names of Programmes / Courses offered (UG, PG, M.Phil.,
Ph.D., Integrated Masters; Integrated Ph.D., etc.): PG

4.

Names of Interdisciplinary courses and the departments/units
involved:
Department of Sociology

5.

Annual/ semester/choice based credit system (programme wise):
Choice Based Credit System

6.

Participation of the department in the courses offered by other
departments: NIL

7.

Courses in collaboration with other universities, industries,
foreign institutions, etc.:
NIL

8.

Details of courses/programmes discontinued (if any) with
reasons: NIL

9.

Number of Teaching posts

Professors
Associate Professors
Asst. Professors
Lecturers(Management)

2011

Sanctioned
4

257

Filled
4
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10.

Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)
2011-2014

Name

Qualification

Designation

Specialization

Mr.
Radhakrishna
Nayak

M.Com.
NET

Lecturer

Finance

3

No. of Ph.D.
Students
guided for the
last 4 years
-

Ms. Naina
Sarika
Sequeira

M.B.A.
M.Com.

Lecturer

Marketing
Finance

5

-

Economics

37

2 students for
M.Phil.

No. of
Years of
Experience

Dr. T. N.
M.A., Ph.D
Guest Lecturer
Ramakrishna M.B.A., L.L.B.,
M.T.M

No. of
Years of
Experience

2014-2015
Name

Qualification Designation

Ms. Naina
Sarika Sequeira

M.B.A.
M.Com.

Lecturer

Marketing
Finance

6

No. of Ph.D.
Students
guided for the
last 4 years
-

Ms. Adithi
Shenoy

M.Com.

Lecturer

Finance

1

-

M.Com.

Lecturer

Finance

1

-

M.A., Ph.D
M.B.A.,
L.L.B.,
M.T.M

Guest
Lecturer

Economics

37

2 students for M.Phil
Programme of Madhurai
Kamaraj University.

Specialization

Ms. Anusooya
N
Dr. T. N.
Ramakrishna

11.

List of senior visiting faculty:

NIL
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12.

Percentage of lectures delivered and practical classes handled
(programme wise)by temporary faculty: 10%

13.

Student -Teacher Ratio (programme wise):

Year
2011-12
2012-13
2013-14
2014-15

I M.Com.
10:1
8:1
8:1
9:1

II M.Com
10:1
8:1
8:1

14.

Number of academic support staff (technical) and administrative staff;
sanctioned and filled: 01

15.

Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:

16.

Ph.D-01
P.G-03
Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received: NIL

17.

Departmental projects funded by DST - FIST; UGC, DBT, ICSSR,
etc. and total grants received: NIL

18.

Research Centre /facility recognized by the University:

19.

Publications:
a) Publication per faculty

NIL

Faculty Name

Title of the
Paper/Article/Book
Published/Presented

Journal/Book/Conference

ISBN/ISSN
No

1.Radhakrishna
Nayak

Selection of Stock: A
Practical Study of Selected
Software Companies

e- IOSR Journals of
Business and Management
Volume -16 Issue 1
(Verstion-5)
December 2013
e- IOSR Journals of
Business and Management
Volume -15 Issue 5
(Verstion-5)
January 2014

ISSN2278487X PISSN 23197668

Selection of Stock: A
practical study on Selected
Nationalized banks
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„Sharpe‘s optional portfolio:
An Experimental with
practical Examples

Linking Globalization and
Green Marketing : An
Analytical Study
Green Marketing and its
impact on Consumers

Linking Globalization and
Green Marketing : An
Analytical Study

Green Marketing and its
impact on Consumers

Micro Finance in relation
with Women
Empowerment: A Practical
Survey
Self Help Group and Micro
Finance

2. Naina Sarika
Sequeira

A practical study on
Selection of Stock among
Nationalized bank

PEZZOTTATTE
JOURNALS ( International
Journal of Applied Financial
Management Perspective)
Volume 3 Number 1
January- March 2014
Globalization Human Rights
and Democracy‘
Volume 1 Number 1
The Green Umbrella; Green
Business opportunities
Volume 1
Number 1
International Conference on
Globalization, Human
Rights and Democracy at
Milagres college Kallianpur,
2014

ISBN 97881-9292630-8
ISBN; 97881-9275610-3

National Conference on The
Green Umbrella: Green
Business Opportunities at
Canara First Grade college
Mangalore,2014
National Conference on
Micro Finance and Inclusive
Growth at Crossland
College Brahamavar, 2014
National Conference on
Micro Finance and Inclusive
Growth Crossland College
Barhamavar in 2014
International Journal of 2249-0558
Management,
IT
and
Engineering
September
2014 Volume -4, Issue -9
( IJMIE)

∗ Number of papers published in peer reviewed journals
(National /International) by faculty and students
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Faculty Name/
Student‘s Name

Title of the
Paper/Article/Book
Published/Presented

Journal/Book/Conference

ISBN/ISSN
No

1.Vasavi Udupa
II M.Com,
Radhakrishna Nayak

E-Commerce Revolution: A
field survey on a success of
E-commerce applications

Journal of Commerce and
Management Thought Vol.5
2014

ISSN 0975623X

2.Mythri
II M.Com,
Radhakrishna Nayak

Selection of Stocks: A
practical study on selected
software companies

e- IOSR Journals of
Business and Management
Volume -16 Issue 1
(Verstion-5)
December 2013

ISSN2278487X PISSN 23197668

∗Number of publications listed in International Database (For Eg:
Web
of Science, Scopus, Humanities International
Complete, Dare Database - International Social Sciences
Directory, EBSCO host, etc.)
∗Monographs:
NIL
∗Chapter in Books: NIL
∗Books Edited: NIL
∗Books with ISBN/ISSN numbers with details of publishers
∗Citation Index: NIL
∗SNIP: NIL
∗SJR: NIL
∗Impact factor: NIL
∗h-index: NIL
20.

Areas of consultancy and income generated:

21.

Faculty as members in

NIL

a) National committees:
NIL
b) International Committees: NIL
c) Editorial Boards… NIL
22.

Student projects
a. Percentage of students who have done in-house
projects including inter departmental/programme :
100%
b. Percentage of students placed for projects in
organizations outside the institution i.e.in Research
laboratories/Industry/ other agencies:
NIL
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Awards / Recognitions received by faculty and students
Awards Won by the students:













Trupthi G. Rao has participated in the Post Graduation Level
paper presentation competition for M.Com students on the main
theme Marketing and secured Second Place on the paper titled E
Marketing and Rural Marketing Strategies organized by the P.G
Department of Commerce of Sri Bhuvanendra College, Shri B.
Manjunath Pai Memorial P.G. Centre, Karkala on 26th September
2014.
Anusooya N has participated in Intercollegiate Students‘ Seminar
on Indian Capital Market held on 22nd March 2014, organized by
the Centre for P.G studies in Commerce at Saint Mary‘s Syrian
College, Brahmavar and has secured First place for her paper
titled Investment Alternatives- A Practical Survey.
Adithi Shenoy & Poornima G. S have participated in Inter
Collegiate Students‘ Seminar on Indian Capital Market held on
22nd March 2014, organized by the Centre for P.G Studies in
Commerce at Saint Mary‘s Syrian College, Brahmavar and have
secured Third place for their paper titled Are Investors Really
aware of Stock Market – A Practical Survey.
Vishalakshi & Harshitha have participated in Infinity, a one day
seminar on Commerce, Management & Social Sciences,
organized by the Department of Post Graduate Studies in
Commerce, Bhandarkars‘ Arts & Science College, Kundapura
and presented a paper titled A Study on Investment in Share
Market within Udupi Region under the theme Financial
Management & have won First place.
Mallika has participated in Infinity, a one day seminar on
Commerce, Management & Social Sciences, organized by the
Department of Post Graduate studies in Commerce, at
Bhandarkars‘ Arts & Science College, Kundapura & presented a
paper titled Selection of Investment Avenues under the theme
Financial Management & has won Second place.
Mallika has participated in The Third Curve-2014, a State Level
inter-collegiate Management Fest at Smt Rukmini Shedthi
Memorial National Government First Grade College &
Postgraduate Study Centre, Barkur & has secured Second place
in Marketing event, paper titled Rural Marketing and Advertising
Strategies conducted on 19th April 2014.
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Student‟s participation in paper presentation:










24.





Ms Mallika Upadhyaya has participated in the Post Graduation
Level paper presentation competition for M.Com students on the
main theme Marketing and presented a paper titled Rural
Marketing Strategies organized by the P.G Department of
Commerce of Sri Bhuvanendra College, Karkala on 26th
September 2014.
Ms Mallika Upadhyaya has participated in Rendition National
Level Paper Presentation Contest & Productive dialogue on 1st
October 2014 at St. Joseph Engineering College, Department of
Business Administration, Vamanjoor, Mangalore and presented a
paper titled Rural Marketing & Advertising Strategies.
Vasavi Udupa A, has participated in PRAJNA- 2014, in the event
Paper Presentation titled Revolution of E- Commerce- A
practical survey on success of E-Commerce a State Level P.G
Competition – Innovative Management Strategies in Global
Context at Poornaprajna Institute of Management, Udupi on
April 11th 2014.
Mythri B has participated in Intercollegiate Students‘ Seminar on
Indian Capital Market held on 22nd March 2014, organized by the
Centre for P.G studies in Commerce at Saint Mary‘s Syrian
College, Brahmavar and presented a paper titled Sharpe‘s Single
Index Model.
Mythri B has participated in PRAJNA- 2014, in the event Paper
Presentation titled Selection of Stock- A Practical Study , a State
Level P.G Competition – Innovative Management Strategies in
Global Context at Poornaprajna Institute of Management, Udupi
on April 11th 2014.
List of eminent academicians and scientists / visitors to the
department
Professor Mathew C Ninan, Principal of Little Rock Indian
School, Brahmavar, gave a talk on Soft Skills on 29th October
2011.
Mr. Loy D‘ Souza Employer of Royal Bank of Scotland, United
Kingdom gave a lecture on Euro Crisis and Risk Management in
Banks on 24th August 2012
Prof. P.R Chadaga Guest faculty, TAPMI ,Manipal (Masters
Degree in Aero Space Engineering from IIT Madras) gave a
lecture on Managerial Skills for Success in Life on 7 th November
2013
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Mr. Loy D‘ Souza Consultant at Barclay‘s Bank London gave a
lecture on Bit Coins on 28th August 2014

25.

Seminars/ Conferences/Workshops organized & the source of
funding
a) National:
NIL
b) International : NIL
An inter-collegiate Mangalore university level seminar on the
topic ‗Indian Capital Market‘ was organized on 22nd March,
2014. Prof. Sadashiva Rao, Principal of Poornaprajna College,
Udupi was the Chief Guest for the inauguration. Dr. A M Nahari
and Prof. B V. Raghunandan were the resource persons for the
technical sessions. 13 students presented papers on the seminar.
Source of funding: Self Finance

26.

Student profile programme/course wise:
I M.Com

Name
of the
Course
M.Com
M*

F*

II M.Com

Total

2011-12
11 18
29
2012-13
01 22
23
2013-14
01 24
25
2014-15
14 22
36
*M = Male *F = Female
All applicants are selected
27.

Pass percentage

M*

F*

Total

11
01
01

18
22
24

29
23
25

I
M.Com.
II
Semester
100%
100%
100%
100%

II
M.Com.
IV
Semester
100%
100%
96%

Diversity of Students
% of students
from other
States

I M.Com.

% of
students
from the
same state
100%

-

% of
students
from
abroad
-

II M.Com.

100%

-

-

Name of the
Course
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28.

29.

How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services,
Defense services, etc.?
01
Student progression

Student progression

30.

UG to PG

-

PG to M.Phil.

-

PG to Ph.D.

-

Ph.D. to Post-Doctoral

-

Employed
• Campus selection
• Other than campus recruitment

NIL
80%

Entrepreneurship/Self-employment

NIL

Details of Infrastructural facilities
a)
b)
c)
d)

31.

Against % enrolled

Library: Central Library
Internet facilities for Staff & Students: Yes
Class rooms with ICT facility: Yes
Laboratories: NIL

Number of students receiving financial assistance from college,
university,government or other agencies:
Students are getting the following scholarships:
 Minority Scholarships – State Government





E. Pass - State Government
Sitaram Jindal Foundation – Central Government
Malpe Madhawaraj Trust- Private Organization
College Scholarships/ Endowment scholarship

32.

Details on student enrichment programmes (special lectures /
workshops /seminar) with external experts
 One day session on Personality Development by Dr. Robert
Clive, Associate Professor, Crossland College, Brahmavar on
10th September 2011
 Dr. Ganesh Bhat, Associate Professor, Saint Mary‘s College
Shirva gave a lecture on Modern Approaches on Leadership on
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33.

18th October 2011, and Strategic Management on 4th November
2011.
Prof. Vaman Baliga, Associate Professor, Mahaveera College
Moodabidre gave a lecture on the topic Organizational
Communication on 12th November 2011
Mr. Jaikishan Bhat, Center Head, Western Institute of
Technology, Udupi gave a lecture on Interview Skills on 28 th
January 2012.
One day session by Prof. Radhakrishna M. Retired Professor
from M.G.M College on Positive Attitude with Core Skills on
2nd August 2012
Prof Radhakrishna Sharma, Faculty of K.S Hegde Management
Institute, Nitte, Karkala, gave a lecture on Financial Education
on 10th September 2013.
Mr. Stany, Rebello, Spoken English Trainer organized one week
English Speaking course in 2013 and 2014.
Teaching methods adopted to improve student learning












Group Discussions
Projects for the students
Case study
Guest Lectures
Students participating in paper presentations
Industrial Visits
Students seminar
Quiz
Collage
Innovative advertising
Power point presentation

34.

Participation in Institutional Social Responsibility (ISR) and
Extension activities: NIL

35.

SWOC analysis of the department and Future plans
Strengths:







Well qualified and committed staff.
Very encouraging Principal and supportive management.
Good infrastructural facility.
Good rapport between the faculty and students.
Easy accessibility to the college and congenial academic
ambience.
Paper presentations by the students.
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Modern teaching techniques.
Guest lectures.

Weakness:


Diminishing student strength

Opportunities:




Opportunity for the staff to pursue their doctoral studies.
Many opportunities for students for industrial projects and
research.
NET training.

Challenges:
 Severe competition from other institution ( Government and private
institutions)
Future Plans:







Encouraging the students for more research work.
To continue University Level inter-collegiate paper presentation.
Campus selection.
To increase Industrial visits.
Separate library for M.Com.
Arranging more guest lecturers and personality development
programmes.
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Post Accreditation Initiatives
Since inception, the St. Mary‘s Syrian College has been continuously
working towards sustenance and enhancement of quality education and
administration. The college has witnessed considerable growth and
progress in terms of infrastructural facilities and quality of education.
The college has made the following efforts
recommendations of the previous NAAC peer Team:

to

fulfill

the

 Introduction of PG courses and UGC Sponsored add-on
Courses
To begin with, Post graduate course in Commerce (M.Com) has
been started in the year 2011 to help the rural students to
continue their higher education at affordable cost.
A certificate course in computer Networking simulation affiliated
to Mangalore University has been introduced in the year 2012.
Students of all streams are encouraged to join the course.
 Putting in place a Perspective plan for the institution
After the previous NAAC accreditation, the IQAC in consultation
with the management and principal prepared a perspective plan
which included installation of LCD‘s in the class rooms,
encouraging staff members to do research work ,computerisation
of administration , construction of multi- purpose hall ,expansion
of food court , introduction of post graduate course, introduction
of add-on courses, expansion of ladies hostel, strengthening
ward system, continuing remedial education etc . We have
succeeded in implementing all these plans over the last five
years.
 Making IQAC effective
IQAC has been playing an effective role in enhancing quality
both in teaching and personality development programmes for
students. It is instrumental in preparing a plan of action at the
beginning of each academic year, involving all the departments
and considering the feedback received from the previous batch
students.
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 Coaching students and youth of the region for higher
educational and public competitive examinations
Special coaching classes for final years students are organised
regularly to provide soft skills, mathematical skills and numerical
skills which are very essential to face any competitive
examinations.
Various lecture programmes from eminent guests were also
arranged to bring about awareness about various competitive
examinations for graduate and post graduate students.
 Expansion of ICT in all spheres of activities
LCD‘S are installed in all class rooms which are optimally used.
All the departments have been provided with computer and
printer (including internet facility)
College office and library are also computerized.
 Amenities in class rooms to be upgraded
Class rooms are well furnished and spacious to accommodate all
the students of the class. All class rooms are ICT enabled. Black
boards are also provided.
Cleanliness is ensured in all the class rooms. All the class rooms
are constructed in such a way that students get natural air and
light. To meet the contingencies, tube lights and fans are fitted.
Water coolers are provided.
 Systematization of feedback mechanism
The method of getting feedback from stakeholders has been
further improved and systematized. Feedback forms have been
printed and served to students at the end of each academic year.
A committee is constituted to present a report on the outcome of
the feedback which is discussed in the Annual Renewal program
of lecturers. Parent Teachers meeting is annually held to inform
them about the developments that have taken place in the college
in respect of quality enhancement and their feedback is obtained.
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 Upgradation of faculty qualification
The college encourages faculty members to upgrade their
qualifications. During the period 2011-15 the following faculty
members have upgraded their qualifications:
 Mrs. Susheela R Rai, Department of Economics, has
successfully completed M.Phil
 Ms. Deepthi, Department of Hindi, has successfully
completed M.Phil
 Mr. Raghuram Shetty and Mr. Karthik Pai of department
of commerce and business management have passed
National Eligibility Test of the UGC.
 Mrs. Chitra S Teaching Business Law has completed
M.Com
 Mr. Prasanna Shetty and Mr. Damodar Shettigar of the
Department of Sociology and History, Ancient History
and Archaeology have completed B.Ed respectively.
 Three lecturers have registered for Ph.D programme.
 Evolving effective healthy practices in teaching learning and
evaluation
In addition to the normal methods of teaching the following
healthy practices are being followed by our faculty.
 Book reviews
 Paper presentations
 Study tours
 Film shows
 Surveys
 Research culture to be developed for taking up of
minor/major research Projects and consultancy assignments:
To encourage staff to undertake research projects and to motivate
students to develop research mentality ―Research Committee‖
was formed with Dr. Y. Ravindranath Rao as its convener. The
committee succeeded in motivating lecturers to undertake
research work in different forms.
 Dr. Y. Ravindranath Rao, Dept. of Sociology, has done
minor research project through UGC funding in 2013. He has
guided several M.Phil and Ph.D Students. He has also guided
large scale Socio-economic survey/ICH Project of WKC.
 Faculties of the department of Sociology, Economics, B.C.A,
Commerce and M.Com are guiding students in Survey
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projects.
 Prof. Susheela R Rai, Department of Economics, has done
M.Phil degree in 2013.
 Ms. Deepthi, Department of Hindi, has done M.Phil in 2013.
 The following staff members are engaged in UGC funded
Minor Research Project* Prof. Susheela R.Rai, Department of Economics
* Mr. Prashanth Shetty, Department of History, Ancient
History and Archaeology
* Dr. H.V Somayaji and Ms. Asha T.K, Department of
Commerce and Management Studies
 The following staff members are pursuing research for Ph.D.
1. Smt. Vidyalatha, Department of Kannada.
2. Mr. Robert Rodrigues, Department of History,
Ancient History and Archaeology.
3. Mrs.Satyaranjini, Department of Commerce and
Business Management.
 Our faculty members participated and presented papers in
University/State/National seminars.
 Research papers of the Faculty members have been
published in books and journals.
 Establishment of language lab
Language lab has been established to enable the students to
communicate effectively in English. Twenty students can be
accommodated at a time.
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